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INTRODUCTION 
This study began with field observations of a Midwestern law school. 
The original intent of the study was to observe and record the process of 
professional socialization as it occurs in law schools and compare this 
process with that of the medical schools as described in Howard Becker's 
Boys in White. The original focus was changed when the field work began. 
The situation at this particular law school was sociologically unique, 
being quite unlike typical scholastic, professional, or educational situ­
ations. 
This law school, in addition to its regularly admitted law students, 
provided a program for students who did not meet the initial requirements 
for admission. These aspiring law students would take classes with regu­
larly admitted law students during the summer term, and if they performed 
well in their classes they would be granted unconditional admittance in 
the fall. 
Students tended to develop identities and interactions based on 
their "conditional" or "unconditional" status. In some cases, uncondi­
tional students were not allowed to join study groups of conditional 
students because "unconditional students don't need the help." In some 
way they were "above" needing help. Interaction, feelings of camaraderie, 
unity, and consciousness of kind existed within the conditional and un­
conditional groups even in spite of very stiff competition for grades. 
Ihe situation of the conditional students seemed to parallel the 
sociological conception of marginality. Conditional students were 
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marginal to the law school and unconditional students in much the same way 
that the immigrants described by Park (1937) were marginal to the culture, 
social systems, and natives of the United States. By being thrown into 
this marginal situation, these individuals became "marginal men." Mar-
ginality can refer to structural arrangements and psychological experi­
ences. This dissertation attempts to examine the structural situation 
and the psychological experience of marginality and to describe some of 
the conditions associated with these forms of marginality. 
The hypotheses of this study emerged through the summer field work 
described earlier. Thus, they may be considered inductively generated. 
The field observations were limited to the summer term and were not par­
ticipant observations since this would require that the researcher be a 
law student which was not the case. The original questions of the study 
were not concerned with marginality. The emergence of the idea of 
marginality as Important for describing these summer law students was a 
serendipitious event which altered the direction and the methodology of 
the study. In the process of the original quest for material on profes­
sional socialization, some of the literature on that subject was examined 
in order to sensitize the researcher to important questions and processes. 
The observations regarding marginality were made without this type of 
grounding in the literature. Aside from a general theoretical under­
standing of the term, the researcher knew very little about the theories of 
marginality. Since he was not sensitized to look for certain events and 
processes, he noted the relationships that were most prominent. These 
relationships became the hypotheses for this empirical study. The later 
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examination of the literature found some of the hypotheses to be well-
supported in the literature and others less so. If the previously un­
reported hypotheses are supported in this study, a unique contribution to 
the literature on raarginality will be made. 
The first part of this dissertation is an empirical study of the 
hypotheses generated in the summer field study. The second part of the 
dissertation is a theoretical endeavor which attempts to deal with the 
concept of marginality. Chapter one reviews the hypotheses and the 
literature (or the lack of it) related to the hypotheses. Chapter 
two is a statement of the methodology which includes descriptions of the 
instrument, the scales, and the operationalization of the concepts. 
Chapter three provides data on the characteristics of the respondents of 
the study. Chapter four begins the data analysis with a description of 
the scale score distributions and means, scale factor analyses, and the 
differences between different measures of the same concepts. Chapter five 
provides the results of the hypotheses testing. Chapter six discusses and 
attempts to make some sense out of the results reported in chapter five. 
Chapter seven is the chapter in which an attempt is made to build a 
general theory of marginality based on the literature and the results of 
this study. Chapter eight provides a general conclusion to this work. 
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STATEMENT OF HYPOTHESES 
This dissertation examines the condition of raarginality. The 
problem of this study is to determine what makes individuals, law students 
in this study, marginal and to examine the conditions associated with this 
marginality. This is accomplished with the eight hypotheses that follow 
and the operationalization of the concepts contained therein. As stated 
in the introduction, these hypotheses emerged from the field work made 
prior to this quantitative study. These hypotheses are supported first 
in observation and second in the literature. This sequence guarantees 
that the hypotheses are appropriate to the population studied, but it also 
means that they may not have much support in the literature. This dis­
sertation is an empirical study which can be seen as a form of verifi­
cation for the relationships observed in the qualitative study. There­
fore, all of the hypotheses are expected to be supported in the data anal­
ysis and the statistical statements of relationships. 
The Hypotheses of the Study 
Marginality and normlessness 
During the summer term several types of behavior were observed or 
reported which would indicate a breakdown of or confusion about the norm­
ative structure. Students posted signs complaining of stolen notebooks, 
outlines, and textbooks. After the exams, some students complained about 
cheating that occurred during the exam. Such behavior would be character­
istic of the "success at any cost" mentality which some students held. 
Such an absence of or departure from the accepted normative system, 
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this normative disorganization seemed to characterize a condition of 
normlessness. In this case, the expectations for behavior were not very 
clear to the summer students and this confusion about norms may have had 
normlessness as a consequence. Certainly, the role confusion typical of 
many students was a mild form of normlessness. 
The literature reinforces these observations. Nisbet and Perrin 
suggest that there is a "very close relationship between anomie and what 
is often called marginality" (1977:247). Anomie is predicted to be 
associated with marginality because marginality places an individual in 
two groups with potentially different normative systems. This, combined 
with uncertainty of belonging or allegiance to one group as opposed to 
the other, causes the individual to be confused about which normative 
system to follow. Without firm identifications or membership, normative 
expectations are absent and, therefore, anomie or normlessness results. 
From observations and literature this hypothesis is set forward: 
GENERAL There will be a positive relationship 
WV^DTUTTCTC A ^ A w> 1 A a 
Marginality and Powerlessness 
Perhaps more than any other feeling, the sense of powerlessness 
permeated the body of conditional students because the decisions regarding 
admission requirements were completely outside of their control. Many 
conditional students felt trapped by their past academic records. Many 
explained that their lack of motivation early in college or their inabil-
ity to do well on standardized tests, like the Law School Admission Test 
(LSAT), had placed them in the conditional group. Many felt that their 
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ability and performance were at least on a par with the unconditionally ad­
mitted students in their classes. Many wondered how one final exam could 
accurately differentiate between the many students with seemingly equal 
abilities. All of the students seemed to be working hard, and while hard 
work and motivation seemed to be within the control of the individual, it 
was difficult to see how this effort would ultimately be responsible for 
their doing well. Hard work was necessary just to stay in the race. 
Therefore, some students began to wonder just how much power they had to 
control how well they would do in the all so important exams. With hard 
work roughly equal among the students, the ultimate deciding factors seemed 
to be things outside of the student's control: i.e. innate ability, how 
they feel on exam day, environmental conditions, or luck. 
The literature on marginality contains numerous allusions to this 
condition of powerlessness. Mann recognizes that an individual's rela­
tionships with his own and other groups can create circumstances which 
lead to a genesis of marginal personality traits. "Such traits ... 
may appear wherever the individual faces the 'coincidence of something 
wanted and a denial of that want' regardless of whether his wants are 
connected with group relations or not" (Mann, quoted in Dickie-Clark, 1966: 
16). This suggests several things, one of which, the coincidence of some­
thing wanted and the denial of that want, suggests a condition of power-
lessness. Powerlessness seems to be an important condition accompanying 
marginality. Powerlessness seems to accompany Merton's conception of 
the "marginal man" as one who aspires to be a member of a group but can­
not because he fails to meet the eligibility requirements. The person is 
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powerless because the eligibility requirements which determine member­
ship are not within his control. From the observations and the literature 
comes the following hypothesis: 
GENERAL There will be a positive relationship 
HYPOTHESIS between marginality and powerlessness. 
Marginality and self-estrangement 
During the summer term one conditional student said, "I'm just not 
myself lately." When the student took time to stop and reflect about him­
self, what he saw was something which he did not readily recognize. The 
aspiring law student may take on an identity so different from that which 
he had in college or in his family that when he evaluates his past from 
his new perspective his past seems alien. Or if the student returns to 
his previous college friends or to family and falls back into old rules 
and roles, his life as a law student may seem alien. Scott Turow, in his 
book about first-year Harvard Law School students. One L, describes sim­
ilar occurrences. Erik Fromm calls this experience self-estrangement. 
The marginal individual is likely to experience himself as alien or 
different. The desire to belong to a new group may create what Box and 
Ford (1967) call hostility isolation. Hostility isolation is a condition 
in which the members of the older membership group become hostile toward 
the individual who wants to leave their group, especially when he throws 
away part of his old identity in order to do so. Stonequist saw the mar­
ginal man as double-conscioused because he may use either past or present 
identities, or the identities of the original group and the new group, to 
evaluate himself and his history. The process may make the self unstable 
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and this instability can produce estrangement. Thus, the following 
hypothesis: 
GENERAL There will be a positive relationship 
HYPOTHESIS between marginality and self-estrangement. 
Marginallty and alienation 
Seeman (1959) argues that powerlessness, normlessness, isolation, 
and self-estrangement are various types of alienation. Kohn (1976) argues 
that self-estrangement, powerlessness, and normlessness are dimensions of 
alienation. The concept of alienation provides a wide theoretical net­
work into which the discussions of marginality can be integrated. It is 
not my intent to summarize or attempt to review all of the literature on 
alienation. In this study, alienation is defined as having three sub-
dimensions: normlessness, powerlessness, and self-estrangement. Thus, 
the following hypothesis is proposed: 
GENERAL There will be a positive relationship 
HYPOTHESIS between marginality and alienation. 
Marginality and negative self-concept 
Paralleling the condition of self-estrangement, an erosion of self-
concept affected many students. Doubts concerning one's abilities, group 
identity, and future plans caused some students to develop negative feel­
ings about themselves. The position of the conditional student in the 
law school hierarchy did not help bolster self-concept. Many of the 
second and third year law students did not help this situation, since 
their opinions about the conditional students were. In many cases, none 
coo favorable. 
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Kerckhoff and McCormick (1955) suggest that the marginal man is 
characterized by doubts about his place in any social situation, fear of 
rejection, avoidance of many situations, painful self-consciousness, and 
feelings of inadequacies, loneliness, and isolation. Wittermans and 
Kraus (1964) discuss a structural form of marginality which affects an 
individual's meaningful participation in the life of his society. This 
meaningless participation means that institutional rules and roles are 
not available to an individual and, as a consequence, the individual will 
suffer from a deficiency of self-worth. Given that an individual's self-
worth and self-concept are dependent on the social evaluations of others 
and on the self-judged value of the roles played and statuses held, it is 
expected that the marginal person will suffer from negative self-concept 
evaluations more than the non-marginal individual. Since the marginal 
person is a non=member, the full members of the group are not as likely 
to provide him with positive support and evaluation. And since the mar­
ginal person suffers some type of rejection because of failure to meet 
eligibility requirements, it is expected that this rejection leads to 
some degree of self-effacement. The observations and literature suggest 
the following hypothesis: 
GENERAL There will be a positive relationship 
HYPOTHESIS between marginality and negative self-
concept. 
Marginality and job dissatisfaction 
Many students complained about the amount of study, and the diffi­
culty of the work, and the boring nature of the law studied. All of 
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this seemed odd in light of the fact that they had selected law as a ca­
reer. My conclusion regarding this phenomenon was that the dissatisfac­
tion with the work was an artifact of the dissatisfaction with their posi­
tion in the law school, that is, their marginality. The dissatisfaction 
with the work may rest in part with the fact that too much Was at stake in 
the outcome of this single endeavor. There is no material on marginality 
and job dissatisfaction, but there is the Marxian material on alienation 
and job dissatisfaction that may shed some light on the relationship be­
tween marginality and job dissatisfaction. The relationship predicted 
between marginality and job dissatisfaction may be real or it may be a 
product of the alienation that is predicted to accompany marginality. A 
later statistical test may be able to determine which of the two process­
es seems to be occurring. 
Loperato and Hazelrigg (1972) suggest that job dissatisfaction 
increases as the monotony of the work increases and as the individual's 
ability to exercise control over his work and its products decreases. 
Given that the law school experience, especially the first year, is a 
highly structured, controlled experience, it is not surprising that job 
dissatisfaction would be high. Therefore, based on the literature and 
the observations the following hypothesis is presented: 
GENERAL There will be a positive relationship 
HYPOTHESIS between marginality and job 
dissatisfaction. 
Marginality and nervous, emotional, and physical disorders 
During the summer field study I listened to many students complain 
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of a variety of health and psychological disorders. I speculated that 
their marginal position could promote or aggravate physical and mental 
health disorders. This speculation received support in the literature. 
Stonequist argued that a "certain degree of personal maladjustment 
is inherent in the marginal situation... At a minimum it consists of an 
inner strain and malaise, a feeling of isolation and not quite belonging" 
(Stonequist, 1937:201). Golovensky (1952) in his critique of the marginal 
man concept argued that past literture has suggested that marginal 
persons are subjected to chronic nervous strain and emotional and cul­
tural conflict. We are advised to expect marginal persons to show 
higher frequencies of various types of personal and social pathologies 
including crime, delinquency, and insanity. The personal maladjustment 
inherent in the marginal condition ranges from an inner strain to a 
disorganizing force. The marginal man is expected to suffer from psychic 
and neurotic difficulties, high rates of mental disorders, and physical 
disorders associated with nervous and enicticnal strain. These expec= 
tations and observations generate this hypothesis: 
GENERAL There will be a positive relationship 
HYPOTHESIS between marginality and self-reports of 
certain nervous, emotional, and physical 
disorders. 
Marginality and saliency of success 
Not all of the conditional students displayed the same behavior or 
held the same attitudes. Some students were more likely to suffer from 
the conditions stated In the hypotheses than others. The variation In 
some cases could be explained by the ego Involvement with their work 
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and the importance or saliency of success in that work. For some 
students, this program represented the only way left to enter the pro­
fessions, some had wanted to be lawyers all of their lives, some students 
pursued the study of law on the recommendation or pressure of their par­
ents and desired success in order to please them. These students for 
whom success was especially salient were more severely affected by their 
marginality than those for whom success and becoming a lawyer were less 
important. 
Few attempts have been made to explain why everyone in a marginal 
situation is not affected in the same way. One attempt was made by Box 
and Ford (1967) who argued that such individual characteristics as 
ordinal birth position, religiousity, and social class, influence an in­
dividual's response to marginality. They posited that first born, work­
ing class, unreligious science students are more likely to exhibit a 
commitment to science as a response to marginality. Box and Ford be­
lieve that working-class science students who aspired to middle-class 
positions became marginal to their working class parents; so, in order 
to cope, they became committed to science. In this study it is expected 
that the effects of marginality will be influenced by the individual's 
saliency of success. 
GENERAL The magnitude of the relationships 
HYPOTHESIS will increase as the salience of 
success increases. 
This study hereby proposes to test eight hypotheses. These hy­
potheses are restated and reordered in the next section for easy review. 
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GENERAL HYPOTHESES 
The following hypotheses, generated through field work experience 
and review of literature, will be tested in this dissertation. 
GENERAL 
HYPOTHESIS 
SUB-
HYPOTHESIS 
SUB-
HYPOTHESIS 
SUB-
HYPOTHESIS 
GENERAL 
HYPOTHESIS 
GENERAL 
HYPOTHESIS 
GENERAL 
HYPOTHESIS 
GENERAL 
HYPOTHESIS 
1 
lA 
IB 
IC 
There will be a positive relationship 
between marginality and alienation 
(normlessness + powerlessness + 
self-estrangement) 
There will be a positive relationship 
between marginality and normlessness. 
There will be a positive relationship 
between marginality and powerlessness. 
There will be a positive relationship 
between marginality and self-estrangement. 
There will be a positive relationship 
between marginality and negative self-
concept. 
There will be a positive relationship 
between marginality and job dissatisfaction. 
There will be a positive relationship 
between marginality and certain nervous, 
emotional, and physical disorders. 
The magnitude of the relationships will 
increase as the salience of success increases. 
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METHODS USED 
Development of the Research Project 
This study was sparked by two months of field research which 
originally sought to examine the professional socialization of law 
school students. In the midst of this project, a condition of marginality 
was observed among the conditionally admitted students. Observations of 
the professional socialization process continued and included a focus on 
marginality. The subject of marginality was so interesting that the 
researcher decided that this would be a better topic for study than 
professional socialization since the latter had been recently and ade­
quately dealt with by a variety of authors. Since the field observations 
were not begun with the intent to examine marginality, it was decided that 
a questionnaire be administered to the law students as a form of verifica­
tion of the observations of the field studies. The questionnaire had to be 
put together in the few weeks that remained in the summer school term. 
Because of the unusual circumstances there was not sufficient time to 
create a formal proposal other than the one guiding the project in the 
researcher's head. This departure from standard research procedure was 
justified by the unusual time contraints and is defensible in light of 
Kaplan's (1964) distinction between logic in use and reconstructed 
logic. The general rules of science may require alteration to fit 
the need of the circumstances. The uniqueness of the opportunity and 
the data generated therefrom seemed to justify such an alteration. 
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Research Setting 
The University and the law school are situated in a Midwestern City 
of 300,000 people. The university, on the border of the city's high 
crime area, is surrounded by campus-town residential area, and bordered 
by two major city streets. The law school consists of two buildings, a 
library and a building with classrooms, administrative offices, and 
faculty offices. Two of the classrooms are large lecture halls with 
rows of desks that form a semi-circle around the professor's centrally 
located lectern. The identification plaque outside of the door of one 
of the largest classrooms carries the appropriate label "the arena," 
giving indications of the battles that would occur between students and 
the law. Here many students may feel like Christians being given to 
the lions. 
The majority of the student's day would be spent on the pursuit of 
understanding the law. The summer students acquire a sense for how the 
legal system and profession work; they are socialized to the working of 
the law school and what is expected of the law student. They acquire 
a perception and attitude about the law similar to that of the uncondi­
tional students. All students are required to attend a series of 
seminars the week prior to the start of classes. These seminars prepare 
the students for the eight weeks ahead by giving them the first experience 
with the Socratic Method of Instruction. In huge introductory lecture 
classes of 150 people, students are singled out by the professor and asked 
technical questions about logic or the law of which most students had 
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little knowledge from their previous college experience. The intro­
ductory classes also offered presentations by library personnel, student 
bar association, and conditional students of the past summer who had 
succeeded in gaining a regular place in the first year class by performing 
well in the same classes these students were to be taking the next week. 
The students were assigned to small orientation groups which would 
meet throughout the summer session. These orientation groups were headed 
by second-year students who would give advice on what certain professors 
wanted, how to take exams, how to study, and how to cope with the amount 
of time the law studies seemed to require. The success of these groups 
varied widely; some were considered by some students to be of great help 
and by others to be a waste of time. 
The summer students would take two classes, (1) remedies and (2) 
agency and partnership. Each class would meet for one hour five days 
of the week covering perhaps 30 pages of cases in a day. The students 
were expected to know almost from memory and understand all of the fine 
points of law contained therein. The pace was stringent and failure meant 
rejection from the program. 
Although there were efforts to treat these conditional students 
as any other group of students, there was the feeling among many that they 
occupied à VèEy low rung on the ladder of prestige within the law school. 
Some felt that the second and third year studen., treated the conditional 
people with contempt, yet another unconditional student remarked that 
such contempt was directed more at freshmen in general than the fact 
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that they were conditional. Whatever status these students might have 
enjoyed at their old colleges and universities was gone and the deperso­
nalizing process of the Socratic method stripped them of whatever status 
they had remaining. This depersonalization could not be lessened by 
the knowledge that they were becoming a law student. For the conditional 
students, that status was still not guaranteed and would not be until 
the very end of summer after grades came in. It was little wonder that 
feelings of marginality exuded from so many students in the program. 
Population 
The population of this study is the first year summer students at 
a medium-sized Midwestern law school. The law school comprises the : 
college of law, and is one of several colleges within this private 
university. The University has an enrollment of approximately 6,000 
students and the enrollment within the college of law is 590. Within 
the law school, 195 are in the first year class. The population of this 
study was not the entire first year class but the first year summer 
session students. Some of these students knew already that they would 
comprise part of the regular first year class that would be complete in 
the fall, but the majority of the students were those who had not met 
initial entrance requirements because of grades, Law School Admission 
Test (LSAT) score or both. They were there to participate in a program 
whereby they could "earn" a place in the regular first year class. 
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Students were admitted or placed in this special program on the 
basis of their college grades and score on the LSAT. If the combined 
score was over a certain minimum, the student was admitted unconditionally. 
If the combined score was less than the minimum, the student was given the 
opportunity to participate in the special program whereby they could 
gain regular admittance by performing well in two summer law classes, 
described earlier. 
When the summer began there were approximately 250-260 students at 
the law school to take the classes in agency and remedies. There was a 
considerable attrition rate among the students, some of whom withdrew 
under the pressure, while others left after they became aware that they 
had been accepted unconditionally at another law school. Thus, the final 
population of the study consisted of the students who had remained in 
the program to the end. The law school administration provided a list 
of addresses of all enrolled students which they would use to mall 
grades to the students. This list of 230 students represented the popu­
lation of the study. 
Technically, since questionnaires were mailed to all of the people 
who completed the summer program, there was no sample taken. The results 
of the questionnaire will be from the population itself and the unique 
situation it represents. The fact that the findings represent a popu­
lation and not a sample will have interesting consequences when statisti­
cal analyses are made, since most statistical tests are designed to test 
deviations of the sample from the population. 
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Administration of the Questionnaire 
Prior to the administration of the questionnaire it was necessary to 
obtain permission from two sources. The dean and associate dean of the 
law school had given me permission to do field work and agreed to allow 
me to send a questionnaire to the summer law students. The only stipu­
lation made by the law school administration was that the questionnaire 
could not be mailed until after the students had taken their final exam. 
The dean expressed concern that a questionnaire mailed during the session 
would take time that should be directed toward studying. Further, the 
types of issues in which I was interested might further sensitize the 
students to the conditions of anxiety present and thereby adversely 
affect their performance on the exams. 
Permission was also required from the human subjects committee at 
Iowa State University. This committee agreed to permit the study pro­
vided certain provisions were met. A copy of the letter granting approval 
is included in Appendix C of the dissertation. Students were insured of 
confidentiality in completing the questionnaire. Identification numbers 
were used only for the purposes of mailing the questionnaires. The law 
school would receive a copy of the results of the survey but would not 
know how any particular student responded. Thus, the students were free 
to be as critical or complimentary of the law school as they wanted. I 
tried to make it quite clear that the questionnaire was not an official 
document of the law school and would in no way influence their relation­
ship with the law school. 
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The questionnaire would be mailed to the student's home addresses 
and self-administered. The law classes ended on the last week in July 
and the questionnaires were mailed the first week in August. Two hundred 
and thirty questionnaires were mailed in this first wave; a second wave 
would follow in 3 weeks. The results were as follows: 
Potential respondents 230 
Questionnaires returned as undeliverable -4 
Questionnaires refused -1 
Total contacted 225 
First wave questionnaires returned 85 
Second wave questionnaires returned 23 
Total questionnaires returned 108 
Of the 225 contacted, 108 returned the questionnaire. This represents 
a response rate of 48%; by no means outstanding, but adequate in light of 
the trend toward decreasing response rates= The response rates predicted 
by the questionnaire construction experts, like Dillman (1978), may be 
overestimates for studies occurring in recent years. While the response 
rate might have been improved by sending a postcard or a third wave of 
questionnaires, there were conditions that made these alternatives impossi­
ble. One condition was the lack of money; since I was paying for the 
questionnaire and the postage out of my own pocket and doing all admini­
strative work, I was limited in the amount of money available. For the 
number that would be returned from a third mailing the cost was too dear. 
Another problem was the loss of the marginality over time. As students 
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left the marginal situations, the feeling of marginality would begin to 
be mitigated by other experiences. Repression and forgetting would 
further hinder the true expression of what occurred during the summer. 
I will concede that the study is limited by the response rate, but I think 
the results from the study can be justified since I am primarily interested 
in the relationships that exist and not trying to make sweeping conclusions 
about law students. 
The Questionnaire 
The questionnaire was designed to examine in more detail some of 
the relationships that I had observed. The field observations sensitized 
me to certain issues and, therefore, were Invaluable in providing 
directions about what types of questions to ask. Had I constructed 
the questionnaire without the field observations I would have constructed 
it much differently and I feel less accurately. The questionnaire was 
constructed to obtain detailed information on a variety of uiffereni: 
issues related to marginality. Included were; (1) basic demographic 
items, (2) marginality items, (3) alienation items, (A) anomia items, 
(5) job satisfaction items, (6) salience items, (7) life satisfaction 
items, (8) self-concept items, (9) other concept items, (10) career 
choice items, (11) items on educational background, (12) health and 
psychological condition items, and (13) leisure items. This combination 
of questions made a rather long and detailed questionnaire, longer 
than recommended by some of the experts on questionnaire construction 
(see Dillman 1978). 
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Basic demographic items 
Thirteen questions at the end of the questionnaire were included to 
provide information about the social and demographic characteristics of 
the respondents. Prior field work was very important in the construction 
of some of these very simple items. For example, field work experience 
made me realize that the questions typically used for determining marital 
status would be inadequate. Through conversations with students, I came 
into contact with several people who were cohabiting or who were married 
but living apart from their spouse for the summer term. The marital 
status question was constructed to capture these distinctions. In another 
instance, the range of parental income figures was expanded to include 
more higher income categories primarily because I came into contact with 
what I thought to be a disproportionate number of upper-middle class 
people. 
The other social demographic variables were of a more conventional 
nature. Included were items to ascertain age, sex, religious preference, 
father's occupation and years of education, mother's occupation and years 
of education, parent's marital status, number of brothers, number of 
sisters, birth order, and parent's yearly income before taxes (see 
questionnaire. Appendix B ) .  
Operationalization of marginalxty 
Marginality is the condition of being on the margin. A margin is 
that zone of ambiguity which defines the entity by distinguishing the 
23 
entity from that which surrounds it. On a page, the margin is that zone 
of ambiguity, the transitional area, which separates and distinguishes 
the page and its content from that which surrounds the page. The margin 
is the boundary area of an object or group which blends the character­
istics of an entity with those of its surrounding. Although the margin 
of a page is still a part of the page proper, it blends with the surround­
ing space insomuch as it is, like the surrounding space, without words 
or pictures and because it is in close proximity to that space. 
In this study, the law students are in the zone of ambiguity, in 
the margin, because they are conditionally admitted.^ The conditional 
law student combined the characteristics of the law students with those 
who were not law students. The conditional student, like the uncon­
ditionally admitted law student, studied law, used the law library, 
attended law classes, and talked in law language (legalese). The con­
ditional law students were not really law students because they were 
denied full membership (unconditional acceptance) into the law school. 
They lacked the official, law school determined, criteria for membership. 
The status of the conditional students was indeterminate. They followed 
the role of the law student without the actual and secure status. The 
conditional students were non-members of the group of fully accepted 
law students. 
There inày be other reâsûfiâ why LhêSè lâw âtudêiiLâ âtê marginal. 
The latter part of this dissertation will be devoted to building a 
theory of marginality which will illustrate that the marginality concept 
used in the empirical study is but one of many types of marginality. 
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"Just as membership in a group is far from being a self-evident 
concept and requires explicit sociological criteria if it is to be con­
ceptually identifiable, so too with non-membership" (Merton, 1957:288). 
Merton points out that both membership and non-membership involve 
questions of eligibility and desire to belong. Merton uses these two 
considerations and builds the following typology: 
NON-MEMBER'S ATTITUDES 
TOWARD MEMBERSHIP 
aspire to belong 
indifferent to membership 
motivated not to belong 
GROUP-DEFINED STATUS OF NON-MEMBERS 
INELIGIBLE ELIGIBLE FOR 
MEMBERSHIP 
candidate for 
membership 
potential member 
autonomous non-
member 
marginal man 
detached non-
member 
antagonistic non-
member (out group) 
Of the groups in this taxonomic system, this dissertation is con­
cerned only with those who aspire to belong, the applicants to the law 
school. As the above figure indicates, aspirants will fall into two 
categories based on eligibility for membership. Those who are eligible 
are called candidates for membership while those who are ineligible are 
called marginal men.^ The unconditionally accepted student was a candi­
date for membership prior to the start of summer classes and a member 
once classes started. The conditional student, because he did not meet 
^There are other marginal men that this study does not examine; 
the conditionally admitted who did not participate in the summer program. 
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the law school admission test and grade-point average requirements, was 
ineligible for membership and therefore a marginal man. The conditional 
student was a marginal man both prior to and during the summer classes. 
For the conditional students the requirements for membership, uncon­
ditional admittance, change once the summer program begins. As classified 
by the law school, there are two conditional statuses as determined by law 
school admission test scores and grade point averages. The status 
distinction is important since each status has a different requirement 
for admittance. One group, conditional I, must attain a grade point 
average in the two summer law classes of 2.5; the other group, condi­
tional II, must attain a G.P.A. of 3.0. 50-60 percent of the conditional 
I group and 25-35 percent of the conditional II group will meet these 
requirements and become candidates for regular unconditional admittance 
in the fall; those who do not meet these requirements will be marginal 
men. As can be deduced from this discussion, there are two separate 
possible occurrences of marginality. The first occurs in the failure 
to meet the initial eligibility requirements and the second occurs among 
those conditional students who fail to meet the summer program eligibility 
requirements for their respective conditional status group. The accepted 
conditional students lose their marginality when they meet eligibility 
requirements. The rejected conditional students combine the margin­
ality experienced during the summer with that which results from the 
final failure to meet eligibility requirements. 
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This dissertation began with field studies which noted the form of 
marginality which was characteristic of all conditional students. The 
questionnaire captures a second form of marginality which results from 
the conditional students' final rejection due to their inability to 
meet the eligibility requirements of the summer term. This marginality 
could never be obtained by field observations. The marginality observed 
in the field study is qualitatively different from that of the question­
naire. This dissertation study is concerned primarily with the margin­
ality examined via the questionnaire. However, both the qualitative 
and quantitative studies may be drawn from when an attempt is made to 
create a general theory of marginality at the end of this dissertation. 
After specifying the definition and situational context of margin­
ality, the next problem of the dissertation is to examine the relation­
ship that exists between marginality and certain psychological and social 
states. There must be a distinction made between the objective marginal 
situation and the psychological marginal experience. Merton's typology 
provides a definition of an objective marginal situation which exists 
without reference to an individual's marginal experience. Objective 
marginality is a condition of the social structure. It exists when 
certain definitional requirements are met. It does not require that 
the individuals involved perceive the struccural arrangemenE or ex­
perience the marginality. Subjective marginality is psychological and 
experiential. It may occur with or without objective marginality. 
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Individual feelings rather than structural arrangements determine 
whether it is present. This study examines the situation and the 
experience of marginality, the relationship between the situation and 
the experience, and the relationship between these forms of margin­
ality and certain psychological and social states. 
In this study there is a measure for objective marginality and 
another measure for subjective marginality. The measure of objective 
marginality (STAN) is determined by membership in one of the three 
classification groups which the law school had determined. Unconditional, 
Conditional I, and Conditional II, and the final law school rejection or 
acceptance. 
The degree of marginality depends on how it is looked at theoret­
ically, therefore, two orderings are suggested. The ^  priori ordering 
based on distance from the desired goal would place the statuses in the 
order indicated by Order A in the figure below. The unconditional 
students are assumed to always be the least marginal and, among the 
conditional students, the conditional II students are assumed to always 
be the most marginal. Further, objective marginality is a function of 
the final acceptance/rejection status of the conditional students. Those 
conditional students who are accepted will be the least marginal, those 
rejected will be the most marginal, with those uncertain in the middle. 
The combination of law school status and acceptance/rejection creates 
Order A. The conditional II rejected students are the most marginal group. 
The least marginal coridltlouâl âtudêat would bê thê eonditional I 
Student who is accepted. 
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The ordering based on the Lewin (1948) and Kerckhoff and McCormick 
(1955) theories would suggest the order indicated by Order B in figure 1. 
These theories assume that marginality will be greater for individuals 
that have a good, but still uncertain, chance of attaining membership 
in the group toward which they aspire. Since the members of the condi­
tional I group have the best statistical chance of attaining unconditional 
admittance, they are likely to be more marginal than the Conditional II 
people when the outcome is uncertain. Further, the Conditional I group 
members are likely to be the most marginal of all when they are rejected 
because they feel their treatment to be more severe than that of other 
members in their group. The conditional II group members, with a much 
smaller chance of success, see the treatment they receive as more typical 
for their group, and are less likely than the Conditional I group to be 
marginal when rejected or when the outcome is uncertain. 
level of Distance from goal Comparative treatment 
marginality Order A (STAMA) Order B (STAMB) 
least marginal Unconditional Conditional II accepted 
Conditional I accepted Conditional I accepted 
Conditional II accepted Unconditional 
Conditional I uncertain Conditional II uncertain 
Conditional II uncertain Conditional I uncertain 
Conditional I rejected Conditional II rejected 
most marginal Conditional II rejected Conditional I rejected 
Figure 1. Two forms of ordering the objective measures of marginality. 
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In order B, the accepted groups are arranged according to dissonance 
theory^. Those who feel they have had to put out more effort than another 
individual to attain a certain end will probably value that end more than 
those who put out less effort. In this case, feelings of marginality 
will be least among those individuals who have overcome the greatest 
obstacle to attain their goal. Based on this reasoning, the conditional 
II people who are accepted will probably have strong group membership 
identifications, and have a liking for their new membership group more 
than that exhibited by any other status. The conditional I people who 
are accepted will be next in strong feelings of group membership, with 
those who have always been members falling third in terms of a lack of 
marginality. Thus, the levels of marginality among new members pre­
viously rejected will be inversely related to the degree of marginality 
experienced in their old membership group. 
The numbers of figure 2 illustrate the relative position of the 
various groups in the study. The "1" refers to the unconditional group, 
the "2" refers to the conditional I people who are accepted, the "3" 
refers to the conditional II individuals who are accepted, "4" refers 
to the conditional I students who are still not sure of their ultimate 
acceptance or rejection, the "5" refers to the conditional II individ­
uals who are unsure, the "6" refers to the conditional I individuals 
^See Aronson and Mills (1959) and Festinger (1957). 
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Accepted 
Students 
Conditional I 
Uncon­
ditional 
Conditional 11 
1 = Unconditional 
2 = Conditional I Accepted 
3 " Conditional II Accepted 
4 " Conditional I Uncertain 
5 • Conditional II Uncertain 
6 =» Conditional I Rejected 
7 = Conditional II Rejected 
Figure 2. Graphic representation of the groups in this study 
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who were rejected, and the "7" refers to the conditional II students 
who were rejected. 
In addition to the status variables used to measure objective 
marginality, I have selected a three-dimensional attitudinal measure 
for psychological marginality. Marginality, like alienation, is a term 
which the respondent is not likely to use in his "description" of him­
self and his condition. It is a specialized sociological term not in 
the "everyday reality" of most persons. Therefore, the measurement 
of psychological marginality is not direct but rather measured by using 
certain conditions which are predicted to be a part of the subjective 
recognition. Since these conditions are also associated with objective 
marginality, a strong relationship is expected between the sunjective and 
objective measures of marginality. 
The three dimensions of psychological marginality are a lack of (1) 
status certainty (MARGSC). (2) feelings of belongingness (MARGE). and (3) 
equity (MARGEQ). Status certainty (MARGSC) attempts to measure those 
feelings which arise from being uncertain about one's position in a 
social system. Peelings of belongingness (MARGE) ascertain the degree 
to -which an individual feels a part of the group to which he aspires, 
the unconditional group. Equity is a measure of perceived fairness in 
the balance between work and probable reward. The more marginal person 
will feel there is an imbalance between costs and rewards especially 
as compared to those around him. The conditional II student may feel it 
inequitable that if he gets a 2.5 O.P.A. in his summer classes, he will 
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not be accepted, but the conditional I student with the same average 
will be admitted. In another case, some students thought it was in­
equitable that a G.P.A. from an elite college or big university be 
evaluated for admission purposes in the same way as the same grade point 
from a less demanding college or university. This penalized those 
students who had graduated from demanding schools who might have had 
a much higher G.P.A. if they had attended a less demanding school. 
(For a description of these scales and the specific questions see 
Appendix D.) 
Operationalization of alienation 
This study employs a psychological conception of alienation. All 
of the available measures of alienation measure attitudes and psychologi­
cal dispositions. It can be argued that the typical sociological 
conception of alienation is much different than that posed by the 
original theorists of alienation like Marx, Hegel and Fromm. ^ Sociolo­
gists have taken bits and pieces of the theoretical conceptions of the 
philosophers and have woven them into different sociological conceptions 
of alienation. The number of uses of alienation in sociological liter­
ature is staggering. These opposing conceptualizations produce serious 
problems for communication among sociologists and make it difficult to 
generalize between studies (Neal and Retting. 1963), 
^See Schacht (1970) and Israel (1971) for more detailed accounts of 
the history and development of the concept of alienation. 
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Seeraan (1959) determined that sociological uses of the term fell in 
five different categories: (1) powerlessness; from Marx, Weber, and 
C. W. Mills, (2) normlessness; from Durkheim and Merton, (3) meaning-
lessness; from Adorno and Goffman, (4) isolation; from Merton, and (5) 
self-estrangement; from the work of C. W. Mills, Fromm, and Riesman. 
Schacht (1970) sees alienation used by sociologists to mean: loneliness, 
lack of solidarity, dissatisfaction in social relations, lack of job 
satisfaction, lack of intrinsic reward of work, lack of control, meaning 
and self-expression in one's work, powerlessness, distrust and apathy. 
Incomprehensibility of events, and meaningless choices^ (Schacht, 1970: 
161-204). 
There is a debate among philosophers and sociologists as to the 
nature of alienation. Is it a "multi-dimensional" concept which may 
include all of these types under its guise or a single-dimensional 
concept to which these other "forms" of alienation are related in cause 
or consequence? Schacht (1976) suggests that the types of alienation 
used by sociologists are really forms of discord. Some of these dis­
cordant phenomena represent dysfunction while others represent dissatis­
faction- A solution or definitive statement on these issues is not 
offered; this discussion is meant to sensitize the reader to some of 
the problems associated with the use of the term. 
^See Schacht (1970) for a more complete development of each of these 
types and the specific sources from which they were taken. 
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A multi-dimensional measure of the concept, alienation, offered 
by Kohn (1976) has been selected.^ The number of available measures 
created a problem in trying to select one. This one was selected because 
of the questions it used. Based on the field experience, these questions 
were more appropriate to my audience and situation than other scales. 
In addition, it was a multi-dimensional scale which included the 
subraeasures of powerlessness, normlessness, and self-estrangement, 
concepts for which separate indicators were desired. These measures 
and the composite measure of alienation they represent may be a unique 
type of alienation characteristic of sociological explanation. While 
it may borrow from classical writings on alienation, the concept rep­
resented by the modern sociological measure is much different and should 
be recognized as a separate entity. 
Powerlessness This dimension of the alienation measure taps the 
individual's feelings of control over what happens to him. It is not 
an objective social condition but a feeling that one has little in­
fluence on the events that occur around him, a feeling that his behavior 
cannot determine the occurrence of desired outcomes. Seeman suggests 
that it is loosely related to Rotter's (1966) internal vs. external 
locus of control. Powerlessness is viewed as a type of alienation be­
cause the individual is alienated from his social environment inasmuch 
^For specific items in this alienation scale & is dimensions 
see Appendix D. 
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as he cannot exert his influence over it.^ 
Normlessness This form of alienation is similar to the classical . 
definition of anomie offered by Durkheim. It refers to "a situation in 
which the social norms regulating individual conduct have broken down 
or are no longer effective as rules for behavior" (Seeman, 1959:787). 
Merton's treatise on responses to anomie seem to work just as well for 
normlessness. The individual will see normlessness as a high expectancy 
that socially unapproved behaviors are required to achieve given goals 
(Kohn, 1976:788).1 
Self-Estrangement The notion of self-estrangement seems to come 
from Fromm (1955) and entails an individual experiencing himself as alien. 
Kohn (1976) argues that the concept overlaps with other measures of 
self-deprecation, the negative component of self-esteem. Self-
estrangement, however, is more than self-deprecation. It is a measure 
of being adrift, without purpose, bored with everything. It is a 
refusal to use that control, however small, that the individual has 
at his disposal. 
That such diverse dimensions should be included in a measure of 
alienation would probably come as a surprise to the original proponents 
of the alienation theories. That a Marxian notion of powerlessness, 
â Durkheimian notion of nomlessness, and a Froiamian notion of ssif= 
^See Appendix D for the specific items in each of the dimensions 
of Kohn's alienation scale. 
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estrangement could all be components of a measure of alienation seems 
to violate theoretical congruity.^ The defense, in this case, rests on 
the fact that no attempt is made to test the theories of these alienation 
theorists, or to integrate them, or to say they are the same thing. What 
is attempted is an examination of the relationship between marginal 
conditions and sociological states which are recognized as problems. 
When an attempt is made to explain why certain social states are 
related to alienation, a greater attempt will be made to preserve the 
theoretical congru!ty of the concepts. 
Kohn's alienation scale and other attitudinal scales in this study 
use the certainty method response set. With this set, an individual 
indicates their response to a specific statement by circling either an 
"A" for agree or a "D" for disagree, and then by circling a number from I 
to 5 immediately following the "A" and the "D" to indicate the intensity 
or strength of that response. The larger number indicating greater 
strength. If the individual was neutral about the statement, they would 
circle both the "A" and the "D". The response set can be reconstructed 
and conceived of as a Likert scale with eleven intervals as illustrated 
in figure 3: 
Horton (1964) insists that alienation and anomie come from radically 
divergent theories. Alienation is from a radical theory of the politi­
cally left, and anomie is from a radical theory of the politically right. 
Schacht (1970) would point out that Fromm's conception of alienation is 
much different than Durkheim's. Fromm sees man alienated from himself 
not from society, if anything, over dependence on society creates the 
alienation from self. 
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1 2 3 4 5 6 7 8 9 10 11 
strongly weakly weakly strongly 
disagree neutral agree 
Figure 3. Reconstruction of the certainty method response set 
The intervals are coded such that any response has a potential 
range from 1 to 11. A low score (i.e. 1) indicates disagreement and 
a high score (i.e. 11) indicates agreement. The alienation scale has 
12 statements to which an individual indicates his agreement or dis­
agreement. An individual will have a score for the alienation scale 
which can range from 12 to 144. The responses to the alienation scale 
are coded so that a low score indicates low alienation and high score 
indicates high alienation. The alienation subscales: powerlessness, 
normlessTiess. and self-estrangement, are composed of 4 statements, 
and the range of these scales is from 4 to 44. These scales are coded 
such that a low score indicates a low feeling of powerlessness, self-
estrangement, or normlessness. 
Specific versus general alienation 
The phenomenon of marginality refers to particular and specific 
groups. In this study, certain groups are marginal to the law school 
insomuch as they are not full members of it. It seems only logical 
that if the marginal condition is going to lead to alienation, it will 
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be alienation from the law school. Alienation requires some point of 
reference; "alienated from what?" In this study, the individuals from 
certain groups may suffer alienation from the law school or they may feel 
powerless in the context of the law school experience. However, that 
powerlessness may be confined to this situation and experience and be 
absent form other instances and situations. 
Social psychologists have long recognized the multi-dimensionality 
of the human personality and self-concept. James (1890) argued that 
an individual has as many social selves as there are distinct groups of 
persons about whose opinion he cares. The dramaturgical approach of 
Goffman posits much the same idea. According to the dramaturgists, the 
self-concept and behaviors of an individual will change with, each 
"stage" he appears upon. The importance of the situation as a deter­
minant of human behavior has long been accepted in the symbolic interac-
tionist perspective. 
The writers in the field of alienation seem to have ignored this 
relationship between situation and behavior if the measures of alienation 
are any indication. A review of a number of alienation scales illus­
trates the empiricists' attempt to devise a scale for alienation which 
everyone can use — a scale that "taps" this mysterious phenomenon of 
alienation. The implicit belief is that there is only one phenomenon 
"out there"; the problem is to find the proper questions co ask in 
order to measure it. What this fails to recognize is the importance 
of the situation in determining the condition of alienation. 
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Nisbet and Perrin (1977) argue that two types of alienation must 
be recognized, the specific and the generalized alienation. 
"Sometimes alienated behavior is specific; it is limited 
to a single institutional area in the individual's 
life. We can find alienated behavior in all institu­
tional spheres; in family, church, neighborhood, and 
school, as well as in the economic, technological, and 
political sectors. 
Sometimes, as we suggested earlier, alienation is 
generalized. The individual is fully, not partially, 
withdrawn from the world around him. In this case, the 
individual who is alienated in the family, or in the 
school, or college is alienated from all spheres of 
life as well. All values, all roles, including those 
involved in reformist or revolutionary action, then 
come to seem futile, meaningless, or beyond one's 
power. Here, a generalized, endemic, or "free floating" 
alienation is to be found. Most alienation is probably 
of the more specific type. (Nisbet and Perrin, 1977: 
233-234) 
If most alienation is of the specific type why have all measures of 
alienation been so general? Perhaps, the social scientists who were 
doing the measurement were concerned about generalizability; 
certainly scales made for a specific situation could not be used by 
others in other situations. Or, perhaps, the researchers were more con­
cerned with the general "sweeping" type of alienation. Seeman (1959: 
785) recognizes that measures of powerlessness should not be too global 
since after a certain point powerlessness will become a matter of 
certainty. However, he does not offer an alternative measure, only a 
caveat. 
In light of Nisbet and Perrin, an effort should be made to attempt 
to measure the specific type of alienation and compare the results 
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from a specific measure with that of the more general. If Nisbet and 
Perrin are correct in their assertion that most alienation is specific, 
we would expect the scores from an appropriately directed specific measure 
of alienation to be higher than those of the general measure. This re­
search situation seems a perfect place to attempt such a comparison. 
If a feeling of powerlessness results from marginality, the power­
lessness more likely will be found in the context of the marginal 
situation than outside of that context. In this study, an individual 
will feel powerless in the context of the law school situation, but 
this powerlessness will probably not be so great that it affects his 
feelings of power in other contexts. He may still feel in control of 
his friendship, family, or sexual relationships. The feeling of power­
lessness is, therefore, situation specific; and there should be a method 
to differentiate between the general and specific forms of powerlessness, 
(or any other type of alienation for that matter), Glazer and Strauss, 
(1971) in a book on status passage, describe a case where specific areas 
of an individual's life were controlled by an authority but the Individual 
asserted his power by revolting in the other areas of his life. This 
demonstrated to himself and to the authority that some control still 
rests with the individual. When control over some aspect of life style 
is not necessary for passage, an individual will revolt in this area of 
his life (Glazer and Strauss, 1971:65). 
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In an attempt to differentiate the specific from the general 
forms of alienation, I took the preexisting scales of Kohn and Srole 
and added a contextual reference to them. Thus, the statement, 
"I feel that I can get what I want out of life," became "I feel that I 
am able to get what I want out of Drake Law School." The study included 
the original general-scales and the created specific ones. In this 
way comparisons can be made between the general and the specific. 
Factor analysis will be performed on general and specific measures to 
see if separate factors emerge. There will be separate analyses to 
reflect the two different measures. It is expected that the relation­
ship between marginality and alienation will be stronger for the 
specific items than for the general items. 
Anomia items 
The anomia items used in this study were taken from the Srole 
(1956) scale. One of the items of the original scale was omitted upon 
the recommendation of one of the law student informants who thought it 
meaningless for this situation. Like the alienation scales, the anomia 
scale was included in both an original form and a situation specific 
form in order to examine the differences between these two forms of 
measure. 
Job dissatisfaction 
In order to have some measure of how the students felt about the 
"work" they were doing during the summer, six items similar to those used 
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by Brayfield and Rothe (1951) were included. Because some students 
might not think of their studies as a job or work, the items had to be 
reworded to make them relevant to the law school experience. Thus, 
the statement, "Most days I am enthusiastic about my work," became 
"Most days I am enthusiastic about studying the law."^ 
Salience of law school success 
These items were constructed by the author in order to have an 
indication of how important this educational-occupational pursuit was 
to the individual. For some, the legal profession was all that they 
had ever wanted to do with their lives. For others, it was a passing 
fancy, one of many possible alternatives. The salience of membership 
is a factor which may increase feelings of marginality tn individuals,^ 
Self-concept items 
Using semantic differential items, individuals were asked to place 
a check on a continuum between two opposites such that it would most 
closely represent their opinion about themselves. The scale consisted 
of nine pairs of items, A score was determined by the box checked on 
the continuum and a total self-concept score was arrived at by a summation 
of the nine scale scores. The items were arranged so that agreement 
with the positive adjectives carried a very low score, while agireement 
^For specific questions, technical features, and reliability see 
Appendix D. 
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with the negative adjective carried a very high score. Thus, the score 
on any particular item could range from 1 to 7 and the scale score 
from 9 to 63. This scale is similar to the semantic differential 
scales of self-concept used by Schwartz and Tangri (1965) and Pervin 
and Lilly (1967). 
Other-conception items 
Using the same adjectives described above, the respondents were 
asked to evaluate their fellow students. Scores and scale construction 
are identical with the self-concept items. 
Health and psychological condition items 
Since a number of students were observed complaining about their 
health and mental conditions and since health deterioration may be 
expected in such situations, I decided to include twenty health and 
psychological condition items. The following are examples of the types 
of conditions included: "indigestion," "headaches," "anxiety" and 
"diarrhea." Respondents were asked to indicate to what extent they 
were bothered by these conditions over the period of the summer. In 
order to note changes in the health patterns, the following response 
set was used in conjunction with each question: "I was bothered by 
the following conditions (1) isuQu more than usual, (2) somewhat more 
than usual, (3) no more than usual, (4) somewhat less than usual, (5) 
much less than usual, and (6) not at all." Students wêSê also asked 
to indicate the average number of hours of sleep that they got each 
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night during the summer term. 
Additional Items 
The questionnaire included additional items on leisure, educational 
background, life satisfaction, and other topics. These questions are 
not used in this dissertation but will be used for future data analysis 
and hypotheses testing. 
Pretest of the Questionnaire 
The author went through a series of steps in constructing the 
questionnaire which were completed within four weeks in order to meet 
the end-of-session deadline. The decision regarding the questions to 
be included was determined, in part, by what was already available in 
pre-established scales, by methods suggested by these pre-existing 
scales, and by what the situation dictated. All of the questions were 
reviewed by myself, three other sociologists, and by a first year summer 
law student. The other reviewers provided numerous insights into the 
rewording and restructuring of the items. Time was not available for a 
formal pretest of the questionnaire, but the prior knowledge of the field, 
the respondents, and the situation that resulted from the fieldwork 
experience aided greatly in the construction of the questionnaire. It is 
recognized that the inability to pretest the questionnaire is a limitation 
of this study. The field experience is offered in lieu of the more trad­
itional pretest that was not possible due to the time constraints. 
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Questionnaire Format 
The final version of the questionnaire consisted of 224 items. 
The questions were placed into a booklet by reducing the pages 20 
percent making the pages 5%" by 8^5" in size and resulting in a final 
document sixteen pages long. The booklet method was used on the 
recommendation of the questionnaire construction experts in order to 
make the instrument look less massive than it would have otherwise. 
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CHARACTERISTICS OF THE RESPONDENTS 
The characteristics of the respondents are extremely important in 
social science research. To some extent, these characteristics will 
indicate how the data should be interpreted and whether the results of 
the study can be generalized to individuals in other groups and situ­
ations. Therefore, it is important to provide as much information 
as possible about the respondents of a study. This chapter will use 
basic socio-demographic and law school related categories to describe 
the characteristics of the law student respondents. 
Questionnaires were analyzed for 108 law students. As table 1 
indicates, 84 of these students are male and 22 are female J 2 individuals 
refused to provide this information. Age and marital status are indi­
cated in tables 2 and 3 respectively. As would be expected of a student 
Table 1. Sex 
Sex N %* 
Male 84 77.8 
Female 22 20.4 
Missing - Refused 2 1.8 
Totals 108 100 
^Percentage totals may not always equal 100 due to rounding. 
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Table 2. Age 
Age N %* 
20 1 0.9 
21 12 11.1 
22 28 25.9 
23 16 14.8 
24 9 8.3 
25 9 8.3 
26 5 4.6 
27 3 2.8 
28 2 1.9 
29 5 4.6 
30 3 2.8 
31 1 0.9 
32 4 3.7 
33 1 0.9 
34 2 1.9 
37 1 0.9 
38 1 0.9 
50 1 0.9 
Missing - Refused 4 3.7 
Totals 108 100 
X = 24.84 S.D. = 4.54 range 20 - 50 
^Percentage totals will not always equal 100 due to rounding. 
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Table 3. Marital status 
Marital status N 
Unmarried but cohabiting 9 8.3 
Never married 58 53.7 
Married, lived without spouse 
during the summer 13 12.0 
Married, lived with spouse 
during the summer 16 14.8 
Divorced 3 2.8 
Widowed 2 1.9 
Other married 4 3.7 
Missing - Refused 3 2.8 
Totals 108 100 
^Percentage totals will not always equal 100 due to rounding. 
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population, most of the respondents are relatively young. The average 
age is 24.8, the modal age is 22, and the range is from 20 to 50. The 
majority of the students, 53.7%, have never married. 26.8% are married, 
but 12.0% of these individuals lived away from their spouse during the 
summer term. 8.3% of the respondents cohabitated during the summer, 
and the remainder fall into 'divorced', 'widowed' and 'other' categories. 
Table 4 summarizes religious preferences. Catholics and Protestants 
are almost equally represented with 33.4% and 36.1% respectively. Jewish 
religious preference is stated by 10.2%, while 10.2% indicated no relig­
ious preference. Ordinal birth position is stated in table 5. By far 
the largest proportion of the respondents are first born, 41.7%; 24.1% 
Table 4. Religious preference 
Religion N %* 
^ 1 ^  ^  35 32.4 
Protestant 39 36.1 
Jewish 11 10.2 
None 11 10.2 
Other 7 6.5 
Missing - Refused 5 4.6 
Totals 108 100 
^Percentage totals will not always equal 100 due to rounding. 
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Table 5. Ordinal birth position 
Ordinal first position N 
1 45 41.7 
2 26 24.1 
3 23 21.3 
4 8 7.4 
6 2 1.9 
Missing - Refused 4 3.7 
Totals 108 100 
X = 2.019 S.D. = 1.132 range 1 - 6 
®Percentage totals will not always equal 100 due to rounding. 
are second born, 21.3% are third born, and approximately 10% have an 
ordinal position of four or greater. 
An examination of table 6 illustrates that the majority of the 
students' parents are engaged in professional and managerial occupations. 
Table 7 shows a wide distribution of parental income» Approximately 
20% of the parents have incomes of less than $15,000, 27% have incomes 
bstuesn $15;000 and $30,000; and roughly 32% have incoinss greater than 
$30,000. 5.6% have incomes of $100,000 or greater. The distribution 
of U.S. Prestige scores is clustered around the "high-middle", between 
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Table 6. Parents' occupation 
Category Father's occupation Mother's occupation 
N % N 
Professional 22 20.3 26 24.1 
Managers and administrators 29 26.8 5 4.6 
Sales workers 13 12.0 8 7.4 
Clerical and kindred workers 3 1 .1  17 15.7 
Craftsmen 11 10.1 3 2.7 
Transport operators 3 2.7 0 0.0 
Other operators 0 0.0 1 0.9 
Laborers 1 0.9 0 0.0 
Farmers and farm managers 7 6.4 0 0.0 
Service workers 3 2.7 3 2.7 
Housewife 0 0.0 29 26.8 
Others 7 6.4 4 3.7 
Missing - Refused 9 8.3 12 11.1 
Totals 108 100 108 100 
P^ercentage totals will not always equal 100 due to rounding. 
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Table 7. Parents* annual income 
Parents yearly income N 
0 - $4,999 4 3.7 
$ 5,000 - 9,999 6 5.5 
$10,000 - 14,999 11 10.1 
$15,000 - 19,999 21 19.4 
$20,000 - 29,999 19 17.5 
$30,000 - 49,999 17 15.7 
$50,000 - 99,999 12 11.1 
$100,000 • 4- 6 5.5 
Missing - Refused 12 11.1 
Totals 108 100 
a 
Percentage totals may not O 1 T.TO^T es lAO due to rounding. 
40 and 60 The status rankings of the respondents' parents would be 
middle to upper middle class based on the trends observed in these three 
occupation-income related tables. 
Table 9 provides information on the number of law schools, other 
than Drake, that accepted the student. Table 10 shows the number of other 
law schools which rejected his application. The majority of the 
students, 52%, had been accepted at no other law school, 24% had been 
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Table 8. U.S. prestige scores of parent's occupation 
Prestige score Father's occupation Mother's occupation 
N N 
0 - 19 1 0.9 0 0.0 
20 - 29 3 2.7 3 2.7 
30 - 39 12 11.1 10 9.2 
40 - 49 29 26.8 24 22.2 
50 - 59 27 25.0 10 9.2 
60 - 69 6 5.5 16 14.8 
70 - 79 11 10.1 0 0.0 
80 3 2.7 0 0.0 
Missing - Refused 16 14.8 45 41.6 
Totals 108 100 108 100 
P^ercentage totals will not always equal 100 due to rounding. 
S^ee Siegel (1971) for the prestige scores of specific 
occupations. 
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Table 9. Number of other law schools which have accepted student 
Number of schools N 
0 56 51.9 
1 26 24.1 
2 11 10.2 
3 4 3.7 
4 3 2.8 
5+ 2 1.8 
Missing - Refused 6 5.6 
Totals 108 100 
"Percentage totals will not always equal 100 due to rounding. 
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Table 10. Number of other law schools which have rejected student 
Number of law schools N 
0 23 21.3 
1 11 10.2 
2 9 8.3 
3 14 13.0 
4 10 9.3 
5 8 7.4 
6 5 4.6 
7 4 3.7 
8 6 5.6 
9 10 9.3 
Missing - Refused 8 7.4 
Totals 108 100 
P^ercentage totals will not always equal 100 due to rounding. 
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accepted at 1 other school, 10% at 2 other schools, and about 8% at 
more than 3 other schools. 21.3% of the students had been rejected 
at no law school but roughly 30% had been rejected from more than 5 law 
schools. 
The very important conditional status groupings are enumerated in 
table 11. 13% of the respondents are unconditional, 21.3% are conditional 
I students who were accepted, 10.2% are conditional II students who were 
accepted, 7.4% are conditional I students who did not know whether they 
would be accepted, 18.5% are conditional II students who did not know 
Table 11. Law school status 
Unconditional 14 13.0 
Conditional I Accepted 23 21.3 
Conditional II Accepted 11 10.2 
Conditional I Uncertain 8 7.4 
Conditional II Uncertain 20 18.5 
Conditional I Rejected 9 8.3 
Conditional II Rejected 16 14.8 
Missing - Refused 7 6.5 
Totals 108 100 
P^ercentage totals will not always equal 100 due to rounding. 
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whether they would be accepted, 8.3% are conditional I students who were 
rejected, and 14.8% are conditional II students who were rejected. These 
categories can be organized to show that 40 conditional I students and 
47 conditional II students responded to the questionnaire,^  
These demographic characteristics are included for descriptive 
purposes. They are not used in this study for controls on the test of 
the hypotheses. They may be used in this capacity in later analyses. 
T^here are actually 49 conditional II students. 2 refused to 
indicate whether they were accepted, rejected or uncertain. 
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DATA ANALYSIS 
The data analysis begins with a tabulation of the responses to the 
questions which constitute the scales. These scales measure the concepts 
in the hypotheses stated earlier. Included in this section are brief 
summaries of the characteristics of the scales. (A more detailed 
description of each scale, which includes specific questions, scale score 
distribution, mean range, and reliability, is available at the end of 
the dissertation in Appendix D.) These summaries will provide information 
about the respondents which supplements the material of the previous 
chapter. 
Summaries of the General Scales 
Marginality scale 
The nine-item marginality scale consists of three separate dimensions, 
liach is coded such that a high score means greater marginality. The 
range for the three-item measure of belongingness, (MARGB) is 4 - 33 with 
a mean of 22.31. The range for the four-item measure of equity (MARGEQ) 
is 8 - 43 and the mean is 28.73. The range for the two-item measure of 
status certainty (MARGSC) is 2 - 22 and the mean, 13.31. The range for 
the composite measure of marginality is 27 - 95 with a mean of 64.14. 
The means of the scale scores indicate that the respondents were slightly 
non-marginal and the distribution indicates that the marginality was not 
uniformly experienced. 
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Job dissatisfaction scale 
This scale (NJOBSAT) is coded such that a high score indicates 
high job dissatisfaction. The range of scores is 8 - 63 and the mean is 
26.17. The mean is considerably below the theoretical midpoint of 42. 
The mean and the distribution of scores suggest that the respondents were 
not highly dissatisfied with their summer work as law students. 
Self-concept scale 
There are two nine-item measures of self-concept. These scales are 
coded such that a low score means positive self-concept. The general 
self-concept scale (SFC) has a range of 9 - 29 and a mean of 18.83. The 
scores for this scale could theoretically be as large as 63 but the 
highest reported is 29. The mean is 18.83. The relational self-concept 
scale (SEVOT), which measures self compared to other students, shows a 
similar tendency. If the individual's conception of self is identical 
to his conception of others he would receive a score of 63, if the score 
is higher Luàn 63 it means he sees himself more negatively than he sees 
others. If the score is below 63 it means that he sees himself more 
positively than he sees others. The mean of 54.03 shows that the tend­
ency is to see one's self more positively than one sees others. The 
distribution of scores does show that some students do view themselves 
negatively compared to others but these students were few in number. 
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Salience scale 
The five-item salience scale (SAL) is constructed such that a high 
score indicates high salience of success. The range of the scale is 8 -
52 and the mean is 28.84. The mean is slightly below the theoretical 
midpoint of 30. The distribution of scale scores indicates that there 
was considerable variation in the salience scores for the students. 
Alienation scale 
There are three, four-item, dimensions to this measure (KOHNAL). A 
high score indicates high alienation. The normlessness measure (KOHNN) 
has a range of 4 - 30 and a mean of 11,46. The self-estrangement measure 
(KOHNSE) has a range of 4 - 32 and a mean of 13.07. The powerlessness 
measure (KOHNPL) has a range of 4 - 36 and a mean of 12.49. The range 
for the twelve-item composite scale is 12 - 86 and the mean 36.73. Given 
that the potential range is from 12 to 144 and the theoretical midpoint 
is 72, one is lead to conclude that the alienation, as measured by this 
scale, was relatively low. 
Anomia scale 
This four-item scale (SROLE) is coded such that a high score measures 
high anomia. The mean of 16.99 is considerably below the theoretical 
midpoint of 24 and the reported range of 4 - 36 does not go as high as 
the scale would allow, 44. This suggests that the respondents were, as 
a group, not very anomic. 
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Summaries of the Specific Scales 
The methods section argued that situation specific measures for 
alienation and anomia might be more appropriate than the general measures 
for this research problem. Situation specific measures were included in 
this study for comparison with general measures. The situation specific 
measures are predicted to produce higher scale scores and larger corre­
lation coefficients than will the general measures. 
Situation specific alienation scale 
The twelve-item situation specific measure (KOHNALA), like the 
general measure (KOHNAL), has three, four-item, dimensions. Each is 
coded such that a high score indicates high alienation. The specific 
normlessness measure (KOHNAL) has a range of 4 to 32 and a mean of 13.30. 
The specific self-estrangement measure (KOHNSEA) has a range of 4 - 32 
and a mean of 15.55. The specific powerlessness measure (KOHNPLA) 
has a range of 4 - 41 and a mean of 17.88. The range for the composite 
situation specific scale is 12 - 90 and the mean of 46.25. The specific 
alienation scores, like the scores for general alienation, are not very 
high, but the means of the specific alienation scales are larger than the 
general in all cases. This suggests that alienation from the situation is 
greater than alienation from "things in general." A comparison of general 
and situation specific alienation scale score means is presented in table 
12. 
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Situation specific anomia scale 
The four-item situation specific anomle scale (SROLEÂ) is coded such 
that the higher score indicates greater anomia. The range is from 4 - 40 
and the mean is 21.51. The mean is slightly below the theoretical midpoint 
of 22. The anomia, as measured by this scale, is moderate. The mean and 
range are larger for this specific measure than for the general measure. 
Anomia in the context of the situation appears to be greater than the 
anomia in the context of "things in general." Table 12 compares the 
means of the specific and general measure of anomia. 
Comparison of Situation Specific and General Measures 
A comparison of the means of situation specific scales with those of 
the general scales reveals the situation specific scale to be larger in 
every case. This suggests that alienation from the situation is greater 
than alienation from "things In general" and that anomia in the context 
of the situation is greater than in the context of "things in general." 
T-tests were used to determine whether the mean of the situation specific 
scale was significantly different from the mean of general scale. Table 
12 summarizes these tests for significant differences. In every case, 
there was a significant difference between the situation specific and 
general. 
The t-test comparison suggests but does not prove that these scales 
are measuring different traits. It is possible that the two forms of 
alienation scale measure the same concept at different places on the 
same continuum. In an attempt to examine whether these measures are 
distinct novel trait measures, two additional comparative tests will be 
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Table 12. Differences in means for general and specific scales 
Scales Mean Difference t 
Normlessness - general 
(KOHNN) 
Normlessness - specific 
(KOHNNA) 
11.24 
13.15 
1.91 5.17*** 
Self-estrangement 
(KOHNSE) 
Self-estrangement 
(KOHNSEA) 
general 
specific 
13.10 
15.55 
2.45 4.16*** 
Powerlessness 
(KOHNPL) 
Powerlessness 
(KOHNPLA) 
general 
specific 
12.55 
18.06 
5.50 6.23*** 
Alienation - general 
(KOHNAL) 
Alienation - specific 
(KOHNALA) 
36.33 
45.90 
9.56 8.31*** 
Anomie - general 
(SROLE) 
Anomie - specific 
(SROLEA) 
17.16 
21.58 
4.40 5.06*** 
Figures vary slightly from the actual differences reported in 
the text due to methods of statistical comparison. 
*** B < .001. 
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made: (1) The Cambell and Fiske (1959) method of convergent-discriminant 
validation using inter-item correlation comparisons, and (2) factor 
analysis. The normlessness scales (KOHNN and KOHNNÂ) shared two items 
so the comparison of these two dimensions will be the least reliable 
and no comparison will be made for this case. Comparisons will be made 
for the self-estrangement, powerlessness, and anomia scales. 
The Cambell and Fiske method of validation predicts that if the 
traits are novel, the items of one trait will correlate more strongly 
with other items of the same trait than with the items of another trait. 
The inter-item correlations within the situation specific scale and 
within the general scale will be greater than the inter-item correlations 
between the specific and general scales, if the traits are novel. Tables 
13 - 15 report the inter-item correlations for the self-estrangement, 
powerlessness, and anomia scales, respectively. The average inter-item 
correlation coefficient within the same trait is greater than the 
average inter-item correlation coefficient between the traits for two 
of the three scales for which comparisons were made. 
The general and specific traits do not appear to be distinct in the 
self-estrangement scale since the average between trait correlation 
coefficient is .25 and the average within trait correlation-coefficient 
is .20. This difference is the opposite of what is expected in a novel 
trait test. An examination of the correlation-coefficient matrix in 
table 13 reveals a potential hazard of using the Cambell and Fiske method 
in this case. Since the novel scale was created by adding a situational 
referent to an existing scale there exist four similarly worded items in 
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Table 13. Self-estrangement scales: inter-item correlations 
Self-estrangement items 
Specific items General items 
Item 
labels V102 V103 VllO Vlll VUS V119 V126 V127 
V102 1.00 
V103 .02 1.00 
VllO .36 .10 1.00 
Vlll .28 .19 .10 1.00 
V118 .42^  1 b
 
w
 
.15 .33 1.00 
V119 .12 .55^  .09 .23 .10 1.00 
V120 .25 .19 .29^  .29 .16 to
 
o
 
1.00 
V121 .25 .12 .12 .67^  .50 .13 .28 1.00 
Average inter-item correlation coefficient between general and 
specific tcâlcB = .25 
Average inter-item correlation coefficient within general and 
specific traits = .20 
Average inter-item correlation coefficient between general and 
specific traits omitting the inter-item correlations for similarly 
worded pairs = .20 
T^he specific question for each item is available on paged 195 
and 199 of Appendix D. 
^Inter-item correlation coefficient for similarly worded pair. 
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Table 14. Powerlessness scales: inter-item correlations 
Powerlessness items 
Specific items General items 
Item 
labels^  V104 V105 V106 V107 V120 V121 V122 V123 
V104 1.00 
V105 .42 1.00 
V106 .29 .34 1.00 
V107 .43 .23 .24 1.00 
V120 o
 cr
 
.21 .14 .05 1.00 
V121 .22 .25^  .29 .23 .72 1.00 
V122 .09 .18 .35" .06 .29 .44 1.00 
V123 .08 .10 -.02 .44^  .33 .36 .22 1.00 
Average inter-item correlation coefficient between general 
âUu Specific cràics = .16 
Average inter-item correlation coefficient within general and 
specific traits .35 
Average inter-item correlation coefficient between general and 
specific traits omitting inter-item correlations for similarly 
worded pairs .14 
a The specific question for each item is available on pages 194 
and 198 of Appendix D. 
Inter-item correlation coefficient for similarly worded pair. 
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Table 15. Anomia scales: inter-item correlations 
Anomia Items 
Specific items General items 
Item 
labels V097 V098 VÛ99 V091 V112 V113 V114 V115 
V097 1.00 
V098 .45 1.00 
V099 .13 .35 1.00 
V091 .56 .27 .10 1.00 
V112 .36^  .18 .12 .12 1.00 
V113 .40 .30^  .17 .18 .37 1.00 
V114 .03 -.07 .48^  .14 .12 .08 1.00 
V115 .32 .30 -.03 .27^  .39 .29 .21 1.00 
Average inter-item correlation-coefficient between general 
and specific traits = -.21 
Average inter-item correlation-coefficient within general 
and specific traits = .27 
Average inter-item correlation-coefficient between general 
and specific traits omitting the inter-item correlations for 
similarly worded pairs = .15 
T^he specific question for each item is available on pages 200 
and 201 of Appendix D. 
^Inter-item correlation-coefficient for similarly worded pair. 
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the between trait correlation matrix. These four items correlated very 
strongly; if they are omitted from the calculation of the average 
correlation coefficient, the result may be a more accurate reflection of 
the true differences. Omitting these correlations from the calculation 
of the average coefficient produces an average between trait correlation-
coefficient of .20. This figure is roughly the same as the average within 
trait correlation-coefficient which suggests that there is no novel trait 
in this case. 
The general and specific traits do appear to be novel in both the 
powerlessness and anomia scale because the average within-trait inter-item 
correlation coefficient is greater from the average between-trait inter-
item correlation coefficient. In the powerlessness scale, the average 
inter-item correlation coefficient between general and specific traits is 
.16. If the coefficients of similarly worded questions are omitted, the 
correlation coefficient is .14. The average inter-item correlation 
coefficient within general and specific traits is .35. In the anomia 
scale a similar but weaker difference exists. The average inter-item 
correlation coefficient between the general and specific traits is .21; 
.15 when coefficients of similarly worded questions are omitted. The 
within-trait average coefficient is .27. 
The difference between general and specific traits is supported by 
the difference in means test, and partially supported by the Cambell and 
Fiske inter-item correlation test- The final test is to examine whether 
the general and specific traits separate as distinct factors in factor 
analysis. Factor analysis was performed on the measures of self-estrange-
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ment, powerlessness and anomia. Since the goal of the factor analysis 
is to support the claim of two traits, only two factors will be searched 
for in the analysis. The assumption is that the two factors will be the 
general and specific traits. Factor analysis is a sophisticated 
statistical procedure used to determine basic factors which underlie a 
group of interrelated variables. In essence, the analysis examines the 
correlations among variables and regards those which are highly corre­
lated to represent the same factor. If all variables, rather than just 
those representing one factor, are correlated, a modification must be made 
in the analysis. In the factor analysis, two factors are generated and 
each is represented by an axis; one factor represented by an "X" axis and 
one by a "Y" axis. If the variables for the two factors are not corre­
lated, the variables will cluster around its representative axis and be 
near zero on the adjoining axis, see figure 4. The stronger the vari­
able's correlation with'.the constructed factor, the "higher" that vari­
able will ride on the axis. I-Jhen the variables of each factor are inter-
correlated, the variables will ride between the two axis, see figure 5. 
In order to compensate for the case of inter-correlated variables, the 
factor analysis can rotate the axis to match the location of the vari­
ables between the axis. 
In this study, the variables are expected to be inter-correlated and 
a rotation, called an oblique rotation, is used in the factor analysis. 
Tables 16, 17 and 18 show the results of the factor analysis. Included in 
each table are the calculated factor matrix, the normalized pattern 
that emerges as a result of the oblique rotation, and the factor 
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Factor 1 
5 Factor 2 
Figure 4. Position of variables when variables are not correlated 
Factor 1 
Factor 2 
7 8 
Figure 5. Position of variables when variables are correlated 
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Table 16. Self-estrangement scale: factor analysis 
Scale 
type 
Item 
labels 
Factor matrix Factor pattern Factor structure 
1 2 1 2 1 2 
V102 .54 -.33 .66 — .16 .61 .01 
Situation V103 .42 .49 .08 .61 .25 .64 
specific 
(KOHNSEA) VUG .44 .04 .36 .18 .41 .28 
Vlll .72 -.25 .77 -.03 .76 .18 
V118 .47 -.19 .52 .04 .51 .09 
General V119 ,40 .75 -.07 .87 .16 .85 
(KOHNSE) 
V120 .31 .02 .28 .06 .30 .14 
V121 .68 .10 .66 .10 .68 .28 
T^he specific question for each item is available on pages 195 
and 196 of Appendix D. 
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Table 17. Powerlessness items, factor analysis 
Scale 
type 
Item 
labels^  
Factor matrix Factor pattern Factor structure 
1 2 1 2 1 2 
V104 .45 .57 -.13 .78 .18 .72 
Situation V105 .45 .30 .08 .50 .29 .54 
specific 
(KOHNPLA) V106 .42 .22 .12 .41 .30 .47 
VIO 7 .43 .37 .01 .57 .24 .57 
V120 .64 -.44 .83 -.16 .76 .18 
General V121 .85 -.34 .91 .02 .92 .40 
(KOHNPL) 
V122 .46 -.11 .43 .09 .47 .27 
V123 .41 —. 06 .36 .11 .41 .26 
T^he specific questions for each item is available on pages 194 
and 198 of Appendix D. 
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Table 18. Anomia scales, factor analysis 
Scale 
type 
Item 
labels^  
Factor matrix Factor pattern Factor structure 
1 2 1 2 1 2 
V097 .60 -.15 .60 .05 .61 .20 
Situation V098 .63 .03 .52 .25 .58 .37 
specific 
(SROLEA) V099 .46 .86 — « 08 .99 .15 .97 
V091 .56 -.25 .63 -.05 .61 .09 
V112 .61 —. 26 .67 -.04 .66 .11 
General V113 .43 -.28 .53 -.12 .50 .00 
(SROLE) 
V114 .31 .38 .05 .48 .16 .49 
V115 .43 —. 06 .41 .08 .43 .18 
T^he specific questions for each Item is available on pages 200 
and 201 of Appendix D. 
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structure. The two-digit numbers in the factor matrix and factor pattern 
illustrate how each variable "loads" on the computer generated factors. 
The numbers of the factor structure illustrate how each variable correlates 
with the generated factors. In order to justify the claim of separate 
traits, general and specific, the general measure items should load 
or correlate on one factor and the specific measure items should load or 
correlate on the other. If both the general and specific items load or 
correlate with only one factor, they are measuring only one trait and are 
called "factorially pure" (Kerlinger, 1973:661). 
Based on the factor analysis figures in tables 16, 17 and 18, only one 
measure, powerlessness, completely supports the claim of novel traits. 
The figures in the factor patterns of table 17 show that the items of 
situation specific powerlessness scale load well on one factor and the 
items of general powerlessness scale load well on the other factor. This 
tendency is not demonstrated in any other factor analysis table. Yet, 
the general and specific self-estrangement and anomia items are not 
measuring exactly the same thing since they do not load consistently on 
the same factor. 
The statistical tests only weakly confirm the claim of novel traits. 
Appearance and reason would suggest that the general and specific items 
are measuring different things. One final test to decide if there is a 
difference will be made by including both ganaral and spécifie measures 
for the tests of the hypothesis. If there is little difference in the 
correlation coefficients using general and specific measures there would 
be little Justification for alternative measures. A significant difference 
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in the size of the correlation coefficients will be the final test. This 
suggests that the measures are "tapping" different types of attitudes 
and are, therefore, unique. 
Factor Analysis of the Alienation Scales 
Kohn's alienation scale and the variation developed by the author 
have three separate dimensions. It is important to know whether these 
dimensions appear as distinct factors. Factor analysis was performed 
on both alienation scales to determine this. Tables 19 and 20 provide 
the obliquely rotated factor pattern for the general and situation 
specific alienation scales, respectively. The factor pattern for each 
scale does demonstrate that, generally, the dimensions of the scale load 
well on separate factors. For the general and specific scale factor 
analyses, the powerlessness Items load on the first factor, the normless-
ness items load on the second, and the self-estrangement items load on 
the third factor for the general Items and the fourth factor for the 
specific items. The use or separate dimensions is supported. 
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Table 19. Factor analysis pattern after oblique rotation, Kohn 
general alienation scale (KOHNAL) 
Item 
labels Factor 1 Factor 2 Factor 3 
V120 .88 .03 -.01 
V121 .73 -.01 -.07 
Powerlessness 
V122 .18 -.20 .09 
V123 .18 .10 .23 
V124 .03 .56 -.17 
V125 .03 .77 -.11 
Nomlessness 
V095 .00 .39 .21 
V096 -.04 .19 -.05 
VllS .24 • 13 —. 52 
Self- V119 .02 .03 -.07 
estrangement 
V126 -.01 -.05 -.17 
V127 .01 .04 — .70 
76 
Table 20. Factor analysis pattern after oblique rotation, Kohn 
situation specific alienation scale (KOHNALA) 
Item 
labels Factor 1 Factor 2 Factor 4 
V104 .77 .05 -.16 
V105 .57 - .06 .18 
Powerlessness 
V106 .23 .00 -.03 
V107 .11 -.05 —. 18 
V108 .04 .84 -.03 
V109 .01 .49 .09 
Nonnlessness 
V094 -,12 .04 .03 
V095 -.05 .30 -.11 
V102 .30 .24 .37 
Self- V103 -.02 -.11 .36 
estrangement 
VllO .00 .05 .32 
V112 1 o
 
o
 
.10 .54 
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TESTS OF HYPOTHESES 
The results of the tests of the hypotheses are included in tables 21 -
29. Given in each table are the correlation coefficients of each measure 
of marginality with each measure of the dependent variable. Also included 
are the results from the two forms of coding of the objective measure of 
marginality, the three measures of psychological marginality, and the 
composite measure of psychological marginality which combines the three 
separate psychological measures. 
Tests of General Hypotheses 
Test of general hypothesis 1^  
This hypothesis predicts a positive relationship between marginality 
and alienation. The correlation coefficients presented in table 21 support 
this hypothesis by demonstrating that, in every case, there is a positive 
relationship between the measures of marginality and the measures of 
alienation. 
Although all of the relationships are positive, there is considerable 
variation in the strength of the relationships. The weakest relationships 
exist between the status certainty dimension of the psychological margin­
ality scale and the measures of alienation. The strongest relationship 
exists between the belongingness dimension of the psychological marginality 
measure and the situation specific measure of alienation Cf = .64). The 
relationship between the composite psychological marginality measure and 
the measure of general alienation is moderate (r = .32). 
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Table 21. Relationships between marginality and alienation measures 
Alienation 
Situation 
General specific 
Marginality (KOHNAL) (KOHNALA) 
objective (STAMA) .23 ** .33 *** 
objective (STAMB) .30 ** .39 *** 
psychological (MARGT) .32 *** .59 *** 
belongingness (MARGE) .34 *** .64 *** 
status certainty (MARGSC) .00 .16 
equity (MARGEQ) .27 ** .41 *** 
*** —L ^ A/> 1 
P - » \J\J X m 
p < .01. 
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In every case, the relationships using the measures of specific 
alienation are stronger than those using the measure of general alienation. 
The relationship between the composite measure of psychological margi­
nality and the measure of situation specific alienation is relatively 
strong, r = .59. The relationships between the two measures of objective 
marginality and situation specific alienation are moderate, r = .33 using 
order A and r = .39 using order B. 
The measure of alienation has three dimensions: normlessness, 
powerlessness, and self-estrangement. The relationship between alienation 
and marginality is expected to hold for all of the dimensions of alienation. 
However, the composite measure can not indicate whether this is or is not 
the case. Therefore, there are three sub-hypotheses for the general 
hypothesis 1, one for each dimension (or type) of alienation. 
Test of sub-hypothesis lA 
This sub-hypothesis predicts a positive relationship between norm­
lessness and allënâclôn. The correlation coefficients presented in table 
22 support this hypothesis by demonstrating that, in every case, there is 
a positive relationship between the measures of normlessness and the 
measures of marginality. In addition to the normlessness dimension of 
Kohn's alienation scale, I have included another normlessness measure which 
uses items from Srole's anomia measure. Normlessness and anomia will be 
considered synonyms for this discussion. 
The strength of the relationships is not as great as that between 
marginality and the composite alienation measure. The strongest relation™ 
ships in table 22 are those between the composite psychological marginality 
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Table 22. Relationships between marginality and normlessness and anomia 
measures 
Marginality 
Normlessness - Kohn Anomia - Srole 
General 
(KOHNN) 
Situation 
specific 
(KOHNNA) 
General 
<SROLE) 
Situation 
specific 
(SROLEA) 
objective (STAMA) .23 * .15 .07 .15 
objective (STAMB) .20 * .08 .18 .22 ** 
psychological (MARGT) .23 * .27 ** .26 ** .49 *** 
belongingness (MARGE) .26 ** .24 ** .15 .25 ** 
status certainty (MARGSC) .05 .14 .14 .24 ** 
equity (MARGEQ) .15 .16 .23 ** .48 *** 
*** p < .001. 
** p < .01. 
* p < .05. 
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measure and measures of normlessness. The strength is roughly the 
same for all measures of normlessness and anomla with the exception of the 
measure for situation specific anomla using Srole items. The correlation 
coefficient between the composite measure of psychological marglnallty 
and the Kohn general measure of normlessness is .23. Using the modified 
Kohn specific measure of normlessness, the coefficient is .27. For the 
relationship using the Srole general measure of anomla, the coefficient 
is .26. The relationship between psychological marglnallty and the mod­
ified Srole measure of situation specific anomla is nearly twice as large 
as any other in this table, (r = .49). 
The relationships between the measures of nozmlessness and the 
measures of objective marglnallty are relatively weak. The strongest 
relationships exist using the Kohn measure of general normlessness (r = 
.23 with objective marglnallty, order A, and r = .20 with objective 
marglnallty, order B) and the modified Srole measure of situation specific 
anomla (r = .15 for order A and r = .22 for order B). For this hypothesis, 
the composite measure of psychological marglnallty and the modified Srole 
measure of situation specific anomla seem to provide the strongest 
relationships with the available measures. 
Test of sub-hypothesis IB 
This hypothesis predicts a positive relationship between marglnallty 
and powerlessness. As with the previous hypotheses, this prediction is 
supported; the correlation coefficients are presented in table 23. The 
strongest relationships with powerlessness occur with the composite 
psychological marglnallty measure and Its equity dimension. The corre-
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Table 23. Relationships between marginality and powerlessness 
Powerlessness 
Marginality General (KOHNPL) Specific (KOHNPLA) 
objective (STAMA) .12 .27 ** 
objective (STAMB) .13 .40 *** 
psychological (MARGT) .33 *** .60 *** 
belongingness (MARGE) .23 * .56 *** 
status certainty (MARGSC) .14 .19 * 
equity (MARGEQ) .30 *** .45 *** 
*** p < .001, 
** p < .01. 
* p < .05. 
lation coefficient between psychological marginality and the measure of 
general powerlessness is .33. The coefficient using the measure of 
situation specific powerlessness is larger in every case for the hypothesis ; 
this is particularly evident in the correlation coefficient with the 
psychological marginality measure (r = .60). 
The situation specific measure, when correlated with the measures of 
objective marginality, has coefficients two to three times as large as 
those calculated using the general measure. The coefficients calculated 
for the specific measure are .27 for the A ordering and .40 for the B 
ordering while those using the measure of general powerlessness are 
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much smaller. The weakest coefficients were those associated with the 
status certainty dimension of the measure of psychological marginality. 
Test of sub-hypothesis IC 
This hypothesis predicts a positive relationship between marginality 
and self-estrangement. The correlation coefficients presented in table 
24 uphold this contention in every case except for the status certainty 
marginality measure which shows a weak negative relationship with self-
estrangement. The strongest relationship between self-estrangement and 
marginality is that between the situation specific measure of self-
estrangement and the belongingness dimension of the measure of psycho­
logical marginality (r = .43). Unlike the data analysis of the previous 
hypotheses, the situation specific measure in this hypotheses does not 
generate larger correlation-coefficients in all cases of the hypothesis 
test. In fact, the correlations between the measures of marginality 
and the general measure of self-estrangement are larger in all but two 
cases, one with the measure of belongingness Just cited and the other 
with the composite measure of psychological marginality. 
The strength of the relationships between marginality and self-
estrangement is relatively weak. The relationships between the two 
objective measures of marginality and the generalized self-estrangement 
measures are r = .16 using order A and r = .24 using order B. When the 
situation specific measure of self-estrangement is used, the correlation-
coefficients are .11 using order A and .17 using order B. 
84 
Table 24. Relationships between marginality and self-estrangement 
Self-Estrangement 
Marginality General (KOHNSE) Specific (KOHNSEA) 
objective (STAMA) .16 * .11 
objective (STAMB) .24 ** .17 * 
psychological (MARGT) .20 * .26 ** 
belongingness (MARGE) .24 ** .43 *** 
status certainty (MARGSC) -.07 -.05 
equity (MARGEQ) .17 * .16 * 
*** 2 < .001. 
** g < .01. 
* p < .05. 
Test of hypothesis 2 
This hypothesis predicts a positive relationship between marginality 
and negative self-concept. Two measures of self-concept are used; one is 
a direct general measure of self-concept in which the individual reflects 
on self independent of context or others, the other is a relational 
measure in which the individual reflects on self in the context of other 
law students by means of a coTnpsrlsori of self %?ith others. The results 
of the tests are included in table 25. 
Using the direct general meaauee of self-concept (SPC), the hypothesis 
is supported in all but one case; the objective measure, order A shows a 
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Table 25. Relationships between marginality and negative self-concept 
Marginality 
Negative self-concept 
General (SFC) Relational (SEVOT) 
objective (STAMA) 
objective (STAMB) 
psychological (MARGT) 
belongingness (MARGB) 
status certainty (MÂRGSC) 
equity (MARGEQ) 
.04 
.06 
.23 ** 
.27 ** 
.17 * 
.08 
.15 
.11 
-.21 * 
-.07 
-.14 
- .20 *  
** p < .01. 
* g < .05. 
very weak negative relationship with the general self-concept measure (r =» 
-:04): The strongest relationship is that using the belongingness measure 
of psychological marginality (r = .27). The correlation-coefficient be­
tween the negative self-concept measure and the composite measure of 
psychological marginality is .23. The remaining marginality measures 
produce very small coefficients (r = .08 using equity dimension, r = .17 
using status certainty dimension and r « .06 using the objective measure 
of marginality order B). 
Using the relational self-concept measure (SEVOT), the hypothesis is 
supported when objective measures of marginality are used but not when the 
psychological measures are used. The relational measure is not strictly 
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comparable to the general self-concept measure due to the nature of the 
scale's construction. It is not so much a measure of the strength of 
self-concept as it is a comparison of self with others. Determining the 
strength of the self-concept is not the purpose of this comparative 
measure. The results are still unexpected. The nature of the coefficients 
would suggest that as psychological marginality increases, the relational 
evaluation is to see self more positively than one sees others. The 
strongest relationship, suggested by the coefficient r = -.21, is that 
between the relational self-concept measure and the composite measure of 
psychological marginality. The equity measure follows closely with an 
r = -.20. The coefficients generated by the use of the objective measures 
of marginality are r = .15 for order A and r = .11 for order B. 
Test of hypothesis 
This hypothesis predicts a positive relationship between marginality 
and job dissatisfaction. The correlation-coefficients in table 26 support 
this claim. The strongest relationships exist between job dissatisfaction 
and the belongingness dimension and the composite scale of psychological 
marginality. The coefficients of these relationships are r = .46 and r = 
.34, respectively. The relationships between job dissatisfaction and the 
objective measures of marginality are weak, r - .08 for order A and r = .18 
for order B. 
Test of hypothesis _4 
This hypothesis predicts a positive relationship between marginality 
and certain self-reported health disorders. There are twenty health 
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Table 26. Relationship between marginality and job dissatisfaction 
Marginality Job Dissatisfaction (NJOBSAT) 
objective (STAMA) .08 
objective (STAMB) .18 * 
psychological (MARGT) .34 *** 
belongingness (MARGE) .46 *** 
status certainty (MÂRGSC) .04 
equity (MARGEQ) .21 * 
*** p < .001. 
* p < .05. 
disorders; some disorders are reported more frequently than others. The 
frequencies of responses for these various disorders are reported in 
table 27. The relationships between each of these disorders and each 
measure of marginality are reported in table 28. The number of disorders 
creates a plethora of coefficients to try to digest. A survey of the 
table shows there are strong relationships between marginality and head 
aches, eye strain, and anxiety. In some attempt to make the relationships 
between marginality and health disorders more intelligible, the health 
disorder scores were combined to form a composite health well-being 
scale. 
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Table 27. Frequencies of self-reported health disorders 
Health disorder 
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indigestion 7 13 37 4 3 40 2 
hyperacidity 6 19 30 2 6 42 3 
ulcers 1 2 20 0 3 80 2 
vomiting 1 2 16 0 0 86 3 
constipation 4 9 25 1 1 65 3 
diarrhea 4 15 26 0 4 56 3 
headaches 13 28 35 0 3 25 4 
eye strain 33 36 19 2 1 14 3 
sinus conditions 7 12 30 0 2 53 4 
hypertension 11 29 17 1 0 45 5 
sleeplessness 21 30 20 4 4 25 4 
anxiety 30 44 19 1 1 12 2 
general nervousness 17 43 22 2 4 17 3 
muscle cramps 4 3 28 1 0 69 3 
sexual dysfunction 6 5 15 1 3 72 6 
fatigue 14 46 24 2 1 17 4 
overeating 5 12 31 8 10 39 3 
undereating 4 23 21 6 2 50 2 
poor diet 11 26 22 5 1 40 3 
too little sleep 19 38 19 5 3 22 2 
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Table 28. Relationships between marginality and specific self-reported 
health disorders (shown in correlation coefficients) 
Marginality measures 
Health disorders ob
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indigestion .03 .11 .11 • .11 .07 .08 
hyperacidity -.01 -.02 .06 -.14 .16 .15 
ulcers -.17 .07 .07 -.19 .12 .12 
vomiting -.39 -.24 .00 -.16 .07 .01 
constipation .03 .14 .20 -.16 .23 .24 
diarrhea .08 .09 .21 .13 .25 * .22 
headaches .20 * .17 .27 ** .11 .25 ** .13 
eye strain .01 .01 .14 .17 * .04 .12 
sinus conditions -.04 .17 -.17 -.07 -.06 -.25 * 
hypertension .14 .13 .15 .17 .09 .04 
sleeplessness .03 .11 .00 .11 -.01 -.01 
anxiety .03 .04 .12 .05 .10 .16 * 
general nervousness .07 .05 .20 ** -.00 .20 ** .15 
muscle cramps .16 -.01 -.15 .13 -.32 * -.14 
sexual dysfunction .07 —. 08 .30 * .11 .17 .20 
fatigue -.16 -.03 .16 .11 .09 .09 
overeating -.00 .00 .00 .05 .07 -.11 
undereatlng -.11 .02 .04 .04 .07 .07 
pôûE diet -.OS -.00 .15 .01 .17 .07 
too little sleep 
-.17 -.09 .00 .01 .06 .05 
** p < .01. 
* p < .05. 
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Factor analysis was performed on all twenty health disorder items 
to see whether certain disorders would group together. Two groups of 
variables did emerge as a result of the factor analysis (see table 29). 
As a result of the factor analysis, the following disorders were combined 
to form a scale called stress disorders: headaches, eye strain, 
hypertension, sleeplessness, anxiety, and general nervousness. Another 
scale, called gastro-intestinal disorders, combined these disorders; 
ulcers, vomiting, constipation, indigestion, hyperacdity and diarrhea. 
The frequencies and reliabilities of these health disorder scales are 
included in Appendix D. 
The test of hypothesis 4 using the three health disorder scales is 
presented in table 30. The strongest relationships exist between the 
health disorder scales and the composite and belongingness psychological 
measures of marginality. The correlation coefficients for the belonging­
ness dimension and the health disorder scales are: .29 for the general 
health well-being scale. -26 for Che stress disorders scale, snd ,30 for 
the gastro-intestinal scale. For the composite psychological measure 
of marginality, the relationships are stated in these coefficients: 
r = .24 when correlated with the general health disorder scale, r = .27 
for the stress disorder scale, and r = .21 for the gastro-intestlnal 
disorder scale. The correlation coefficients calculated for the relation­
ship between the objective marginalities and the health disorder scales 
are consistently in the .13 to .16 range with one in the twenties. The 
hypothesis that a positive relationship would exist between marginality 
and health disorders is generally supported according to the results of 
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Table 29. Factor analysis of self-reported health disorder items 
Health disorders 
Factor analysis pattern - oblique rotation 
Factor 1 Factor 2 Factor 3 Factor 4 
indigestion 
— .02 .00 .04 -.89 G* 
hyperacidity .08 .00 .04 -.75 G 
ulcers b
 
o
 
.83 G -.04 -.03 
vomiting .09 .84 G .08 -.02 
constipation .08 .59 G .04 -.31 
diarrhea .05 .24 -.01 -.50 G 
headaches .64 -.03 -.04 -.19 
eye strain .60 S -.14 .11 -.05 
sinus conditions .25 .32 -.00 -.11 
hypertension .50 S .13 .09 — • 18 
sleeplessness .52 S .21 .05 .15 
anxiety .74 S -.03 .01 -.05 
general nervousness .64 S .00 -.01 .16 
muscle cramps .31 .34 .05 -.13 
sexual dysfunction .25 .26 .31 .02 
fatigue .18 .18 .21 -.09 
overeating .36 .19 .28 —. 15 
undereating .04 .03 .92 -.08 
poor diet 
.31 .02 .39 -.15 
too little sleep .39 .04 .04 -.11 
(Gastro-intestinal disorder scale items). 
"3=(Stress disorder scale items). 
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Table 30. Relationship between marginality and self-reported health 
disorder scale measures 
Health disorder scales 
Health Gastro-
Marglnallty well being Stress intestinal 
objective (STAMA) .15 .21 .13 
objective (STAMB) .14 .13 .16 
psychological (MARGT) .24 ** .27 ** .21 ** 
belonglngness (MARGE) .29 ** .26 ** .30 *** 
status certainty (MARGSC) -.12 .04 -.15 * 
equity (MARGEQ) .29 ** .26 ** .25 ** 
*** p < .001. 
** p < .01. 
* p < .05. 
the tests presented in table 30. The only exceptions are the two negative 
relationships which occur with the status certainty dimension of the 
psychological marginality measure. 
Test of hypothesis 2 
Hypothesis 5 predicts that the greater the score on the "salience of 
law school success" scale (SAL), the larger the magnitude of the corre­
lation coefficient between each of the dependent variables and marginality. 
In order to test this hypothesis, low, medium, and high sallency groups 
were constructed from scores on the salience scale. (A scale score be­
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tween 5-24 placed an individual in the low saliency group, a score 
between 25 - 35 placed an individual in the medium saliency group, and 
a score between 36 and 55 placed an individual in the high saliency 
group.) Twenty-three persons were in the low saliency group, 43 in the 
medium saliency group, and 26 in the high saliency group. 
The relationships in hypotheses 1-4 were examined for each saliency 
group to see if the correlation coefficients for the high saliency group 
were larger than those of the other saliency groups. The results of these 
tests are included in tables 31 - 46. The tables show the effect of this 
control for every measure of the dependent and independent variables. 
Tables 31 - 46 provide a multitude of coefficients to examine. All of the 
coefficients cannot be discussed in the text; therefore, only general dis­
cussions of trends will be made. The hypothesis seems to be supported 
when the relationships between the objective measure of marginality and 
the dependent variables are examined for each saliency group. In most of 
these cases, the relationship between the independent and dependent "sri= 
ables, as determined by the correlation coefficient, is larger for the 
high saliency group than the low saliency group. The best example of 
this is found In table 31. The coefficient for the relationship between 
the objective measure of marginality, order B (STAMB), and the situation 
specific measure of alienation (KOHNAIA), without any control, is .39. 
when the control for saliency Is made, the coefficient for the high 
saliency group is, r = .53; for the medium saliency group, r • .38; and 
for the low saliency group, r = .16. Similar trends exist within the 
other tables with some exceptions. Table 36 (marginality and general 
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anomia) and table 38 (marginallty and general powerlessness) are examples 
of cases where the coefficient for the high salience group is not as large 
as that for the low salience group. 
In some cases the trend appears to be curvilinear, as in that be­
tween objective marginality - order B, and general self-estrangement in 
table 37. This curvilinear trend is also visible on the relationships 
between the composite measure of psychological marginality and some 
measures of the dependent variables as seen in tables 31, 33, 36, 
37, 39, 40, 44, and 45. The curvilinear trend is also visible on the 
various dimensions of the psychological marginality measure. It is 
especially visible in the coefficients between the equity measure of 
marginality and the measure of general powerlessness in table 38 and the 
belongingness measure and the situation-specific measure of powerlessness 
in table 37. The implications of this curvilinear trend will be dis­
cussed in the next chapter. 
The number of relationships presented in tables 31 - 46 is so large 
that the reader may have difficulty seeing the trend in the relationships. 
Table 46A is a summary table of the relationships in tables 31 - 46. 
This table shows the number of relationships in these tables that clearly 
support the hypothesized relationship between strength of association 
and level of salience of success. Further, the table shows the number of 
relationships that marginally support the hypothesis» the number of re­
lationships that are curvilinear, and the number of relationships that 
are opposed to the hypothesis « 
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Table 31. Relationships between marginality and situation specific 
alienation for different saliency categories 
Situation specific alienation (KOHNALA) 
Salience category 
Marginality respondents High Medium Low 
objective ( S TAMA.) .33 *** .53 ** .27 * .01 
objective (STAMB) .39 *** .53 ** .38 ** .16 
psychological (MARGT) .59 *** .57 ** .65 *** .57 *** 
belongingness (MARGB) .64 *** .76 *** .76 *** .41 ** 
status certainty (MARGSC) .16 .19 .24 .15 
equity (MARGEQ) .41 *** .12 .51 *** .50 ** 
p < .001, 
** £ < .01. 
* p < .05. 
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Table 32. Relationships between marglnallty and general alienation 
for different sallency categories 
General alienation (KOHNAL) 
Salience category 
Marglnallty respondents High Medium Low 
objective (STAMA) .23 ** .19 .23 .18 
objective (STAMB) .30 ** .24 .37 ** .22 
psychological (MARGT) .32 *** .45 ** .43 ** .04 
belonglngness (MARGB) .34 *** .46 ** .59 *** .03 
status certainty (MAR6SC) .00 .27 .00 .11 
equity (MARGEQ) .27 ** .13 .34 ** .16 
p < #001* 
** E < .01. 
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Table 33. Relationships between marginality and situation specific 
normlessness for different saliency categories 
Situation specific normlessness (KOHNNA) 
, Salience category 
Marginality respondents High Medium Low 
objective (STAMA) .15 .38 * .09 .14 
objective (STAMB) .08 .27 .02 .05 
psychological (MARGT) .27 ** .25 .35 ** .19 
belongingness (MARGE) .24 ** .41 * .37 ** .00 
status certainty (MARGSC) .14 .34 * .18 -.00 
equity (MARGEQ) ,16 = . 18 .26 .20 
* g < .05. 
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Table 34. Relationships between marginal!ty and general normlessness 
for different saliency categories 
General normlessness (KOHNN) 
Salience category 
Marginallty respondents High Medium Low 
objective (STAMA.) .23 * .49 ** .23 .14 
objective (STAMB) .20 * .43 ** .15 .07 
psychological (MARGT) .23 * .47 ** .20 .11 
belongingness (MARGE) .26 ** .64 *** .23 .03 
status certainty (MARGSC) .05 .38 -.03 —. 08 
equity (MAS.GEQ) .15 -.05 .21 .20 
p < .001. 
** p < .01. 
* g < .05. 
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Table 35. Relationships between marginality and situation specific 
anomia for different saliency categories 
Situation specific anomla (SROLEA) 
 ^ Salience category 
Marginality respondents High Medium Low 
objective (STAMA) .15 .25 .26 * -.21 
objective (STAMB) .22 ** .39 * .25 * .00 
psychological (MARGT) .49 *** .70 *** .43 ** .40 
belongingness (MARGB) .25 ** .44 ** .39 ** —. 06 
status certainty (MARGSC) .24 ** .21 .22 .40 ** 
equity (MARGEQ) .48 *** .70 *** .38 ** .39 
*** p < .001. 
** g < .01. 
* p < .05. 
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Table 36. Relationships between marginality and general anomia 
measures for different saliency categories 
General anomla (SROLE) 
Salience category 
Marglnallty respondents High Medium Low 
objective (STÂMA.) .07 .04 .06 .12 
objective (STAMB) .18 .14 .20 .25 
psychological (MARGT) .26 ** .34 * .43 ** .06 
belonglngness (MASGB) .15 .12 .51 *** -.21 
status certainty (MARGSC) .14 .29 .88 .14 
equity (MÀRGEQ) .23 ** .24 .36 ** -.07 
*** g < .001. 
** £ < .01. 
* p < .05. 
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Table 37. Relationships between marginality and situation specific 
powerlessness for different sallency categories 
Situation specific powerlessness (KOHNPLA) 
.., Salience category 
Marginality respondents High Medium Low 
objective (STAMA.) .27 ** .49 ** .26 * .01 
objective (STAMB) .40 *** .48 ** .45 .19 
psychological (MARGT) .60 *** .47 ** .71 *** .55 *** 
belonglngness (MARGE) .56 *** .61 *** . 66 *** .39 * 
status certainty (MARGSC) .19 * -.00 .31 * .37 * 
equity (MARGEQ) .45 *** .24 .64 *** .33 * 
*** 
** 
* 
p < .001. 
p < .01. 
2 < .05' 
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Table 38. Relationships between marglnallty and general powerlessness 
for different saliency categories 
General powerlessness (KOHNPL) 
Salience category 
Marglnallty respondents High Medium Low 
objective (STAMA.) .12 .12 .10 .07 
objective (STAMB) .13 -.02 .21 * .19 
psychological (MARGT) .33 *** .24 .41 ** .29 
belongingness (MARGE) .23 * .03 .50 *** .05 
status certainty (MARGSC) .14 .26 .12 .23 
equity (MARGEQ) .30 *** .15 .31 * .33 
*** p < .001. 
** p < .01. 
* p < .05. 
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Table 39. Relationships between marginallty and situation specific 
self-estrangement for different sallency groups 
Situation specific self-estrangement (KOHNSEA) 
.., Salience category 
Marginallty respondents High Medium Low 
objective (STAMA) .11 .15 .14 -.02 
objective (STAMB) .17 * .25 .22 .01 
psychological (MARGT) .26 ** .26 .38 ** .12 
belongingness (MARGE) .43 *** .40 ** .54 *** .36 * 
status certainty (MARGSC) -.05 .04 .09 -.28 
equity (MARGEQ) .16 •k .07 .24 .08 
*** 
** 
* 
p < .001. 
2 < .01. 
2 < .05, 
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Table 40. Relationships between marglnallty and general self-
estrangement for different saliency groups 
General self-estrangement (KOHNSE) 
Salience category 
Marglnallty respondents High Medium Low 
objective ( S TAMA.) .16 * .14 .16 .12 
objective (STAMB) .24 ** .19 .33 * .15 
psychological (MARGT) .20 * .34 * .39 -.27 
belonglngness (MARGB) .24 ** .37 * .52 *** -.30 
status certainty (MÂRGSC) -.07 .03 .05 -.31 * 
equity (MÂRGËQ) .17 * .18 .29 * —. 16 
*** £ < .001. 
** p < .01. 
* p < .05. 
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Table 41. Relationships between marginality and the general measure 
of negative self-concept for different saliency categories 
Negative self-concept - general (SFC) 
Salience category 
Marginality respondents High Medium Low 
objective (STAMA) -.04 .21 -.12 —. 06 
objective (STAMB) .06 .43 * — .18 .23 
psychological (MARGT) .23 .30 .24 .24 
belongingness (MARGE) .27 .54 ** .24 .21 
status certainty (MARGSC) .17 .30 .14 .12 
equity (MARGEQ) .08 -.24 .18 .14 
** p < .01. 
* p < .05. 
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Table 42. Relationships between marginality and the relational 
negative self-concept measure for different saliency categories 
Negative self-concept-relational (SEVOT) 
Salience category 
Marginality respondents High Medium Low 
objective (STAMA) .15 .11 -.09 .53 
objective (STAMB) .11 .19 -.17 .47 ** 
psychological (MARGT) —. 21 -.19 —. 12 -.36 * 
belongingness (MARGE) -.07 -.02 -.16 -.02 
status certainty (MARGSC) -.14 -.43 * .02 -.14 
equity (MARGEQ) -.20 .04 .12 -.42 ** 
** p < .01. 
* £ < .05. 
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Table 43. Relationships between marginality and job dissatisfaction 
for different saliency categories 
Job dissatisfaction (NJOBSAT) 
Salience category 
Marginality respondents High Medium Low 
objective (STAMA) .08 .18 .02 .08 
objective (STAMB) .18 .21 .16 .09 
psychological (MARGT) .34 .22 .36 ** .43 *** 
belongingness (MARGB) .46 .38 * .53 *** .51 *** 
status certainty (MÂR6SC) .04 .07 .11 .01 
equity (MARGEQ) .21 .02 .21 .36 ** 
*** p < .001. 
** g < .01. 
* p < .05. 
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Table A4. Relationships between marglnallty and self-reported general 
health disorders for different sallency categories 
General health disorders (HEALTH) 
Salience category 
Marginallty respondents High Medium Low 
objective (STAMA.) .15 .18 .06 .13 
objective (STAMB) .14 .11 .15 .10 
psychological (MARGT) .24 ** .23 .27 * .21 
belonglngness (MARGB) .29 ** .26 .36 ** .21 
status certainty (MARGSC) -.12 -.17 -.20 .06 
equity (MARGEQ) .29 ** .34 * .35 ** .12 
** E < .01. 
* E < "05" 
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Table 45. Relationships between marginality and self-reported 
stress-health disorders for different saliency categories 
Stress-health disorders (STRESS) 
Salience category 
Marginality respondents High Medium Low 
objective ( S TAMA.) .21 * .18 .14 .29 
objective (STAMB) .13 .01 .16 .23 
psychological (MARGT) .27 ** .16 .35 ** .33 * 
belongingness (MARGB) .26 ** .17 .36 ** .26 
status certainty (MARGSC) .04 -.05 -.02 .34 * 
equity (MARGEQ) .26 ** .25 .40 ** .09 
** B < .01. 
* g < .05. 
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Table 46. Relationships between marginality and self-reported gastro­
intestinal health disorders for different saliency categories 
Castro-intestinal-health disorders (GI) 
Salience category 
Marginality respondents High Medium Low 
objective (STAMA) .13 .26 .05 .00 
objective (STAMB) .16 .23 .15 .07 
psychological (MARGT) .21 ** .26 .19 * .07 
belongingness (MARGC) .30 *** .35 * .31 * .14 
status certainty (MARGSC) -.15 * -.16 -.20 .10 
equity (MARGEQ) .25 ** .28 * .24 .11 
*** p < .001. 
** p < .01. 
* g < .05. 
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Table 46A. Summary of tables 31 - 46. The frequencies of relationships 
that follow and deviate from the hypothesis that the strength 
of the relationship between marginality and the dependent 
variable will increase with salience of success. 
Relationships that follow and deviate from 
the hypothesis that strength of relation­
ships increase with salience of success 
Marginality Measure Used H > M > L* H > 
H < M > 
H > M < H 
H < 
obj ect ive (STAMA) 7 13 5 3 
obiective (STAMB) 7 12 6 4 
psychological (MARGT) 3 10 11 5 
belongingness (MARGE) 5 5 10 5 
status certainty (MARGSC) 3 7 8 5 
equity (MARGEQ) 1 4 10 10 
C^orrelation coefficient between marginality and the dependent vari­
able is largest for the high salience of success group, next largest 
for the medium salience of success group, and smallest for the 
low salience of success group. (Tula la tViê uypotucsized rels= 
tionship). 
C^orrelation coefficient between marginality and the dependent 
variable is larger for the high salience of success group than for 
low salience of success group. (This is a variation of the 
hypothesized relationship). 
M^edium salience of success group shows a correlation coefficient 
between marginality and the dependent variable which is either, 
(1) greater than that for either the high or low salience of 
success group, or (2) smaller than that for either the high or 
low salience of success group. (This is a curvilinear trend). 
"^ Correlation coefficient between marginality and the dependent 
variable is larger tor the low salience of success group than 
for the high salience of success group. (This is a reversal 
of the expected relationship). 
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DISCUSSION 
This chapter will attempt to interpret the findings reported in the 
last chapter and, if necessary, additional data analysis will be included 
to aid the discussion. 
Discussion of the Measures 
The cornerstones of an empirical study are the measures of the 
concepts. Most of the measures in this study were psychological, atti-
tudinal measures. One measure of marginality was based on status and, 
therefore, structural in character. Tables 47 and 48 show that the 
psychological measures have larger inter-measure coefficients than 
the coefficients between structural and psychological measures. The 
relationships using the psychological measures of marginality are 
larger than those using the structural measure. This seems to support 
the sociological maxim that what is perceived to be real is real in its 
consequences. Subjective marginality produces stronger relationships 
because it directly affects the individual; structural marginality may or 
may not. 
As explained in many places earlier, this study uses two types of 
scales to measure alienation; general and specific. The specific scales 
revealed greater degrees of alienation than the general scales. The 
relationships using the specific measures generally produced stronger 
relationships than the general measures of the same concepts. These 
findings more than justify the inclusion of both forms since they seem 
to be "tapping" different things. 
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KOHNAL 1.0 
KOHNN .66*"* 1.0 
KOHNPL .75*"* .26** 1.0 
KOHNSE . 78*''* .28** .39** 1.0 
SROLE .47*ft* .17* .51*** .33*** 1.0 
KOHNALA .73*"* .58*** .48*** .60*** .40*** 1.0 
KOHNNA .61*"* .82*** .32** .32** .26** .63*** 1.0 
KOHNPLA .38*ft* .29** .33*** .23** .27** .78*** .26** 1.0 
KOHNSEA .49*ft* .16* .24** ,65*** .16* .66** .12 .23** 1.0 
SROLEA . 24*" .17* .17* .23* ,44*** .49*** .17* .49** .28** 
I 
1 . 0  
KOHNAL general alienation (Kohn) 
KOHNN general normlessness (Kohn) 
KOHNPL general powerlessness (Kohn) 
KOHNSE general self-estrangement (Kohn) 
SROLE general anomia (Srole) 
KOHNALA specific alienation (Kohn) 
KOHNNA specific normlessness (Kohn) 
KOHNPLA specific powerlessness (Kohn) 
KOHNSEA specific self-estrangement (Kohn) 
SROLEA specific anomia (Srole) 
*** p < .001. 
** £ < .01.  
* p < .05. 
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Most of the scales in this study were either established scales or 
based on established scales. The scales used to measure marginality and 
health concepts were developed by the author. The reliabilities of 
existing and constructed scales were roughly equivalent and the magnitude 
of the reliability coefficients were moderate. The composite measures of 
marginality and alienation and the measures of self-concept and job 
dissatisfaction had reliability coefficients in or near the .70's. 
The measures of health concepts had reliabilities in the .80's and .90's. 
The reliability coefficients would probably have been greater if the 
population of the study had been larger or if the scale had had more 
items. The reliabilities for each scale can be found in Appendix D. 
Discussion of the Hypotheses 
The hypotheses tested in this study were derived from field 
observations- The data analysis not only tested these hypotheses but 
it served as a verification of the relationships observed in the earlier 
study. All of the hypotheses were supported although the strength of 
the relationships, as measured by the correlation coefficients, varied 
considerably. 
The strongest relationships that exist are those between the 
marginality measures and the measures of powerlessness. This suggests 
that powerlessness is one of the most important concerns for this 
discussion of marginality. Powerlessness seemed to be inherent in the 
marginal situation of this study and speculation can provide many 
reasons for why this was the case. 
The basis of marginality is rejection due to ineligibility for 
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membership. Rejection means that something which is wanted is outside 
of the individual's immediate control and that there is little that the 
individual can do to make things as he would like. The desire for self-
determination is frustrated and powerlessness is the outcome. The 
effects of feeling rejected or that one does not belong to the group seem 
to be greater than the actual rejection for reasons explained earlier. The 
nature of social relationships is such that acceptance and rejection are 
ever present. With the number of groups and events that exist within the 
social milieu, rejection and powerlessness are likely to be felt by 
everyone at some time. An interesting research study would be to examine 
different types of rejections from different groups and to identify the 
groups of people who are more likely to experience powerlessness as a 
consequence of rejections and marginality. 
The relationships between marginality and the other forms of alien­
ation examined in this study are less strong and the conclusions based 
on Lfie uauct aiittxyaxa are mure uxj-ixuaxu uu uiats^ c» nuj-mxcooiicoo uvea «.kuw 
correlate as well with marginality as does the powerlessness just dis­
cussed. The condition of normlessness would seem to be contingent on 
the degree of anticipatory socialization which the aspiring individual 
has experienced. Some level of identification with the group in which 
the individual seeks membership is necessary. There is no direct measure 
of anticipatory socialization in this study. The closest approximation 
would be to examine the relationship that exists using the belongingness 
measure of marginality and control for the salience of success as 
an approximation for identification. With these measures, the relation­
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ships between the concepts for those persons with high salience of 
success scores are: r = .41 for the specific nonalessness measure and 
r = .64 for the general normlessness measure. The general measure shows 
a stronger relationship with this psychological measure than the specific 
measure shows. A possible reason for this may rest in the normlessness 
present in this population. The type of normlessness present results 
from the fusion of the law school's "culture" with that which the indi­
vidual held before. The confluence of cultures and rules may be dif­
ferent from the process of using one's power to make decisions. The 
first seems to be unified in the individual, within his control, and 
relatively consistent from situation to situation. In the latter, the 
use of power is not always within the individual's immediate control 
and, as a result, power will be exercised in different groups in different 
ways. In other words, "compartmentalization" is more easily accomplished 
for the use of power and less so for the use of culture and norms. 
'.Jhcn internalized rules à£é Buàùênly left without a corresponding sit­
uation in which to act them out, what shall be done with them; expecially 
when they affect how the indivdual is acting in another unrelated group? 
If the individual had cast away old norms to acquire new ones, the 
normlessness would be particularly acute since the norms available would 
no longer apply. 
As is the case with the powerlessness measure, the relationships 
between marginality and anomia are greatest when the specific measure 
is used to measure the anomia. An examination of the Srole anomia 
measure reveals several items which seem more a measure of powerlessness 
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than of anoraia. For example, one question deals with why it does little 
good to write public officials and another deals with the futility of 
planning for tomorrow. Both of these questions seem to be asking about 
an individual's inability to exercise control or to be self-determining 
rather than about his anomia. 
The relationships between self-estrangement or negative self-concept 
and marginality are not as great as originally expected. The correlation 
coefficients are relatively weak, in the teens and twenties range. 
Psychological measures of marginality provide the best relationships, but 
even these are not strong. The relationships between the objective mea­
sure of marginality and these measures of self-deprecation are virtually 
non-existent. The belongingness measure of psychological marginality 
shows the strongest relationship to these self-related measures, possibly 
because those who did not feel like they belonged to the group, which 
they had worked hard to get into, questioned themselves, their judgement, 
and their decision to join in the first place. 
A simplier explanation for the original observation of negative 
self-concept and marginality may rest in its relationship to alienation. 
Tables 49 and 50 show the relationship between negative self-concept 
and the measures of alienation. Self-estrangement was not strongly 
related to the marginal situation but negative self-concept is related to 
self-estrangement and the other measures of alienation. There is a 
moderate relationship between negative self-concept and the general 
composite measure of alienation Cr = .21); using the specific measure 
the relationship is stronger (r = .32). This suggests that negative 
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Table 49. Correlations between alienation measures and self-concept, 
job dissatisfaction, health, and salience measures 
GENERAL MEASURES 
self-concept 
general 
self-concept 
relational 
job dis­
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health 
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stress 
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gastro-intestinal 
disorders 
salience 
§ 
•H U 
CO 
§ 
I 
,21** 
, 01  
.52*** 
.37*** 
.37*** 
.29** 
.15 
CO 
m 0) 
c B) 
to 0) 
0 
a 
a 
1 
.15 
.02 
.17* 
. 18** 
.20* 
.12  
.05 
to CO 0) 
c 
CO 
to (U 
I—( 
w 
i 
a, 
I 
.28** 
.00 
.39*** 
.28** 
.29** 
.17 
. 1 2  
1 bO § 
M U 
CO 0) 
I 
(D 
W 
I 
. 1 2  
.08 
.50*** 
.38*** 
.35*** 
.34*** 
.22** 
CO 
1 § 
o 
M 
C/3 
.22**  
. 1 0  
.23** 
.28** 
.27** 
.19* 
.24** 
*** p < .001. 
** P < .01. 
* E < .05. 
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Table 50. Correlations between specific alienation measures and self-
concept, job dissatisfaction, health, and salience measures 
SPECIFIC MEASURES 
self-concept 
general 
self-concept 
relational 
job dis­
satisfaction 
health 
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stress 
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gastro-intestinal 
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g 
•H U 
CO 
§ 
•H 
I 
,32** 
.00 
,55*** 
.41*** 
.35*** 
.38*** 
.15 
01 (D 
<U 
c CO CO (U 
o 
c 
.g 
.18* 
.05 
.13 
.20** 
.23** 
.13 
. 1 0  
CO CO (U 
c CO 
CO (U ?—i 
M 
i O. 
,25* 
,06  
.35*** 
.25*** 
. 1 8  
.30** 
. 18*  
g 
§ 60 
k 
w 
CO 
cu 
I 
rH 0) 
CO 
M 
s 
.21* 
.04 
.58*** 
.35*** 
,31*** 
.33*** 
.07 
es 
I 
g 
o 
M CO 
,17* 
.20 * 
.20* 
.31*** 
.26**  
.34*** 
.20* 
:** g < .001. 
** p < .01. 
* P < .05, 
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self-concept is more related to psychological states than to structural 
conditions or feelings about structural conditions. The relational 
measure of negative self-concept seems to be related to marginality 
and alienation in a much different way than the general negative self-
concept measure just described. The direction of the relationships 
are negative or non-existent rather than positive. This could be 
interpreted as saying that feelings of negative relational self-concept 
decrease with marginality. Perhaps, in this case, since everyone else 
was in the same marginal condition, the more the individual became as 
he expected the others to be in the same situation, the more he felt a 
part of the group and the better self-concept he had. 
The relationship between marginality and job dissatisfaction is 
relatively large when the psychological measure of marginality is used 
(r = .60). Thus, feelings of job dissatisfaction and marginality vary 
together. As discussed in the hypotheses section, this relationship may 
be real or it may be an artifact of the alienation which also is 
related to marginality. As is visible in tables 49 and 50, the correlation 
coefficient between the specific measure of alienation and job dissatis­
faction is .55; the coefficient for the relationship between the general 
measure and job dissatisfaction is .52. Both of these coefficients are 
nearly as large as those between marginality and job dissatisfaction. In 
order to test the extent to which alienation is influencing the relation­
ship using marginality, a partial correlation coefficient is calculated 
to control for the effect of alienation between these variables. The 
partial correlation for specific alienation and psychological marginality 
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produces a coefficient of .08; using the general measure of alienation 
the coefficient is .19. This implies that most job dissatisfaction 
is a function of alienation rather than marginality, even though it is 
possible that the marginality is responsible for the alienation in 
the first place. 
Self-reported health disorders do seem to vary with marginality 
but more with psychological marginality than with objective marginality. 
That certain types of situations are associated with higher rates of cer­
tain types of disorders, like stress, has been well documented. The 
situation at the law school seemed to be a situation in which higher 
rates of disorders would be found. The marginality created by this 
situation is moderately associated with health disorders. The correlation 
coefficient for the health disorders measure and psychological marginality 
is .27. The illness prone picture of the marginal man drafted by 
Stonequist (1937) seems to receive some support in this study. 
As in the ease o£ job dissatisfaction, these self-reported disorders 
may be better associated with alienation than with marginality. The 
relationship between the general health disorders measure and general 
alienation is r = .37. Using the specific measure of alienation, the 
coefficient is .44. Using the partial correlation procedure to determine 
the influence of alienation on the relationship between marginality and 
health, the following coefficients were generated; 3 ~ -.03 for 
the relationship with the specific composite measure of alienation and 
r^ 2 2 = -08 for the relationship using the general composite measure of 
alienation. Alienation is responsible for a large part of the relationship 
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between psychological marginality and the health disorders measure. 
This suggests that the psychological states that accompany or arise out 
of the marginal condition are more responsible for the presence of the 
disorders than the structural or environmental conditions in which they 
exist. This finding may be of particular interest to those who research 
psycho-somatic illnesses. Emotional and attitudinal states have a 
greater impact on the presence of health disorders than the environ­
mental conditions of marginality according to the results of this study. 
As stated earlier, not everyone in a marginal situation or with 
a feeling of marginality exhibits the same response. In this study, 
salience of success was predicted to regulate the strength of the re­
lationships in the hypotheses. In this study, this does seem to be the 
case, particularly in the results of the hypotheses using objective 
measures of marginality and the composite alienation score. Individuals 
with strong desires for success are more likely to exhibit certain 
"problems" or conditions as a result of being marginal than those who 
do not want success so badly. Simply stated, rejection hurts more 
when you want very badly not to be rejected. 
The relationship between salience and hypotheses using the psy­
chological measures of marginality is less clear. For several cases, 
it is not the individuals with the high salience of success scores that 
are more likely to exhibit the problems as a result of marginality but 
those with medium scores. It may be the case that high desire for 
success creates a sort of immunity against other psychologically based 
conditions. Those with only medium desire for success lose that immunity 
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and the relationship between marginality and other disorders becomes 
stronger. This process is sometimes seen during the end of the term at 
the university in the student who wants very badly to finish his exams 
and projects without illness. This student can, in many cases, draw from 
some "inner strength" to make that desire possible, while the student 
who really does not care as much will get sick. Strong desire may 
also repress the recognition of any condition that may thwart the 
completion of a goal. 
The recognition that not everyone in a marginal condition is af­
fected in the same way, provides a number of possibilities for further 
research. An examination of which types or categories of people are 
most or least likely to be affected would provide additional insights 
into the states of marginality. As predicted earlier, members from 
a group in which almost everyone who attempts to join another group 
fails, are less likely to exhibit severe effects from their failure 
than those individuals from groups In which almost everyone who seeks to 
join another group is successful. This is documented in the stronger 
relationships for the measure of objective marginality which used such 
a logic in the ordering of marginal statuses. Future analysis could be 
done with males and females using this data to see whether women are more 
marginal than men to the traditionally male law school or whether they 
suffer less personal distress when rejected than do males. This 
population had no racial minorities so this sort of comparison is not 
possible, A study of unemployed blacks and whites would be interesting 
for further study. Would whites, as a less marginal category, be more 
124 
or less affected by unemployment than the more marginal category of 
blacks ? 
Analysis of Study's Importance 
This study has importance for sociology for a number of reasons. 
It has raised certain methodological questions about the measurement of 
alienation from a specific situation as opposed to alienation from things 
in general. It has illustrated that qualitative and quantitative research 
methods can support each other. The study has examined the situation and 
experience of marginality, as defined by Merton (1957), empirically, 
thereby increasing our understanding of the term. Further, some of the 
conditions associated with that marginality have been delineated and 
discussed, which may help strengthen the literature and theory of margin­
ality, Finally, the study may be of interest to educators who have similar 
programs for conditional or marginal students, insomuch as it may predict 
what types of conditions are likely to bother these students and what the 
effects of rejection may be for those who are rejected. The study is not 
without limitations. Some of these limitations will be reviewed in the 
conclusion of this dissertation. 
This dissertation began inductively; observations were made, relation­
ships noted, and these relationships were tested through a survey method. 
The final stage of an inductive approach is often the generation of a 
theory from the observations. Consistent with this approach, the theory 
section of this work comes at the end. The theory expounded in the next 
chapter is different from the narrow population specific theory often 
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expounded in an inductive work. The theory section of this work takes 
the findings of this study in conjunction with other findings and theory 
on marginality to create a general theory of marginality. The following 
theory uses, but goes beyond, the empirical findings of this study. 
This empirical study examined one type of marginality. To what extent 
Is this type of marginality characteristic of all types of marginality? 
Are there other sources of marginality? If so, what are these sources? 
These are some of the questions which will guide the development of 
the theory of marginality in the next section. 
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DEVELOPMENT OF THEORY 
The Marginal Man Concept 
One of the earliest discussions of marginality is found in the 
writings about the "marginal man." The idea of the marginal man origi­
nated under the pen of the prominent Chicago school sociologist, Robert 
Park, and was more completely developed by his pupil, Everett Stonequist. 
Park conceived of the marginal man as: 
"one whom fate has condemned to live in two, not 
merely different but antagonistic, cultures." 
(Park, 1937, xv) "a personality type that arises 
at a time and a place where, out of the conflict 
of races and cultures, new peoples and cultures 
are coming into existence. The fate which con­
demns him to live, at the same time, in two worlds 
is the same which compels him to assume, in re­
lation to the worlds in which he lives, the role 
of a cosmopolitan and a stranger." (Park, 1937: 
xvii) 
Stonequist later adds his definition: 
"The individual who through migration, education, 
îaarfiàgê, Or SOïuë Othëf iïiflùèncê leâVêâ One soclâl 
group or culture without making satisfactory ad­
justment to another finds himself on the margin of 
each but a member of neither. He is a 'marginal 
man'." (Stonequist, 1937:3) 
Since its introduction, the "marginal man" idea has had conceptual 
problems. The articles devoted to reworking, refining, and redefining 
the concept would probably fill a volume. Antonovsky (1956) tried to 
show that the original conception of the marginal man paid too little 
importance to differences in power and potential reward that exist 
between the groups Involved In creating the marginal condition. Green 
(1947) claimed that the concept was unscientific since it had never 
127 
been subjected to rigid statistical or methodological tests. Golovensky 
(1952) argued that it was too inclusive. 
The list of criticisms of the marginal man concept could continue 
for several pages (Goldberg, 1941; Slotkin, 1943; Green, 1947; Golovensky, 
1952; Antonovsky, 1956; Johnston, 1976; and Wright and Wright, 1972). 
No additional review of the literature on the marginal man concept is 
included here as it is not an integral concept in this dissertation. 
Some of its refinements are of methodological, conceptual, or historical 
interest; I have included the sources that are important to my examination 
of marginality. Should the reader desire more information on the marginal 
man I would recommend the excellent and exhaustive reviews of H. F. 
Dickie-Clark (1966) and Noel Gist and Roy Dean Wright (1973). 
The major problem with the concept, "marginal man," especially that 
of Park (1937) and Stonequist (1937), is the number of different 
"marginalities" subsumed within it. If the concept is to be studied 
empirically, it is necessary to study each of these types independently: 
Objective and Subjective Marginality 
Marginality can be either "objective" or "subjective." As discussed 
in the methods section, objective marginality refers to a condition of 
the social structure similar to that of Durkeim's "social facts." Objec­
tive marginality exists when certain consensually determined definitional 
requirements are fulfilled. For example, this study determined objective 
marginality by failure to meet admission requirements. This in no way 
makes the claim that objective marginality is a real entity, with certain 
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ontological existence. It is quite plausible that it is no more than a 
sociological construct invented by sociologists to facilitate understand­
ing. Objective marginality can come from three sources, as will be 
discussed later. 
Subjective marginality is a psychological state which refers to the 
individual's perception of a condition of marginality. The individual 
may not call the condition by the term "marginality" but recognizes the 
status and arrangements that constitute what sociologists call marginality. 
Subjective marginality is probably more responsible for the emergence of 
related psychological problems than the objective condition of marginality. 
As W. I. Thomas (1923) so aptly realized, that which is recognized as 
real is real in its consequences. In this study, psychological margin­
ality was almost always more strongly related to the dependent variable 
than was objective marginality. 
In this theory, subjective or psychological marginality does not 
represent the marginal personality discussed by Park (1937), Stonequist 
(1937), Kerckhoff and McCormick (1955), or Mann (1958). These theorists 
depicted a marginal personality which seems more a result of marginality 
than a state of marginality. Marginality is a structural relationship 
or the perception thereof; it is not a personality type. The anxiety, 
normlessness, disorientation, and alienation that correspond to the 
marginal personality are treated by this author as psyçhplpgiçal 
consequences of marginality. 
Psychological marginality brings to mind a distinction between 
objective conditions and subjective recognitions similar to that used 
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by Schacht (1976) in his discussions of alienation. Schacht claims there 
are two types of alienation which sociologists typically fail to differ­
entiate, "S-alienation" and "0-alienation." "S-alienation," like psycho­
logical marginality, is perspective relative, psychological and subjective. 
It is represented by an individual's feelings and attitudes about certain 
relationships and situations. "0-alienation," like objective marginality 
is structure relative, structural in character, and objective. It is 
represented by a lack of fit between the behavior and activities of 
individuals and the conventions and expectations of the group (Schacht, 
1976:141-144). 
Hypothetically, we would expect a strong relationship between the 
objective and subjective marginality. This relationship will not be 
perfect since an individual may not perceive an objective condition or 
he may perceive a condition which does not objectively exist. This 
discrepancy Illustrates why a measure of marginality that relies solely 
on subjective or psychological tests is inadequate. In. this study the 
relationship was not strong. The correlation coefficient between objective 
and subjective marginality was only .27. 
An outside third party can adopt an ontologically privileged position 
such that he is able to examine the situation and see an objectively 
marginal condition. The researcher in this study was able to adopt such 
a "'bird's eye" position. This ontologically privileged position may lead 
the third party to conclude that a marginal situation exists when none 
of the parties involved recognize it. Based on the "facts," the third 
party may conclude that the parties to a marginal condition have a "false 
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consciousness" that prevents them from recognizing the marginal condition 
that objectively exists. Further, it is possible that the parties to 
a situation may see the situation as marginal when, according to the 
sociologist, no marginal condition is present. This state could be 
called "phantom marginality." In the other two cells of the figure there 
would be agreement between the third party's assessment and the perception 
of the involved parties. One state would be "complete marginality" and 
the other "normality." Thus, the following typology: 
PSYCHOLOGICAL 
(SUBJECTIVE) 
MARGINALITY 
OBJECTIVE MARGINALITY 
PRESENT NOT PRESENT 
PRESENT complete 
marginality 
phantom 
marginality 
NOT PRESENT false 
consciousness 
normality 
Structural Sources of Marginality 
All marginality is structural in character, the structural concerns 
may be real (objective) or perceived (subjective). All structural 
marginality deals with group membership or identity. Group, in this 
case, is used in a very general sense and includes most forms of social 
organizations, families, small groups (formal and informal), organizations, 
communities political collectivities, and even societies. Groups have 
members who may have certain ways of thinking (realities) or doing 
things (culture). These realities and cultures come to be seen as char­
acteristic of the group. 
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An individual's membership in a structure is determined by examining 
whether or not the individual meets certain eligibility requirements or 
follow certain rules. An individual is a member of a group when certain 
specifications make him so. However, this does not necessarily 
mean that this individual feels like a member of the group or that the 
other members of the group classify him as a member. For example, a 
naturalized citizen is a member of the country, but other citizens may 
refuse to define him as an American and may deny him privileges offered 
to other group members. There is also the possibility that the individuals 
of a group will treat another person who is not a member according to 
objective qualifications as if they are indeed a member, as in the case 
of the honorary membership. The distinction between objective and sub­
jective membership determinations will generally only be found in formal 
groups. In informal groups, like peer or friendship groups, the subjective 
determination may be the only determination.^  
Marginality can be illustrated in the context of multiple group 
membership. An individual is a member of many groups. In some cases, 
the boundaries of these groups will overlap. For example, an Individual 
may be a member of a family, a freshman law school clasa, and a community. 
T^he primary difference between subjective and objective deter­
minations is the permanence of the determinant. The objective deter-
uiinanîSj like definitions and rules, are stable and, if not permanent, 
change only very slowly. The objective determinants may be viewed to 
rest more with the group than with the individual member because it 
persists through time as members come and go. It may persist due to 
charter or codification or custom of long-standing. The subjective 
determinant is transitory and changes as individuals enter and exit the 
group and as individuals change their minds. 
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Being a member in one does not preclude his membership in another. There 
are some structures in which membership is mutually exclusive. For 
example, one cannot, legally, be a participant in two marriages at the 
same time nor can one be a citizen of two countries simultaneously. 
Membership in two groups does not necessarily create marginality. 
Marginality emerges when there is an uncertainty or confusion about 
group memberships, identities, or loyalties, or expectations. A man as 
a member of a family and of a freshman law school class may suffer little 
marginality because the two groups are usually separated in time and 
space. The other family members may feel that the man's membership in 
the law school makes him, at times, marginal to the family. Those times 
would be ones which the family members define as family-time but which 
the school or the man defines as "school-time." Likewise, the members 
of the law school may feel that the man's family membership makes him 
marginal to law school activities; especially when he has to take time 
off work to care for family concerns. The marginality would be made 
much worse if another family member were to become a member of the law 
school because the membership identities would become very confused. If 
the man's wife was also a member of the freshman law school class there 
would be confusion on which identity should predominate and which group's 
rules and reality should apply. Is the woman a wife or a competitor? 
The social—psychological term for this phenomenon is role conflict; it 
can as easily be termed a type of marginality. 
The marginality just described refers to the confusion which results 
when two or more groups in which an Individual has membership come to 
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overlap in time and space. For Lewin (1948), marginality emerged not so 
much because an individual is a member of too many groups but because 
he is uncertain about membership in groups which he deems important. 
Lewin sees the marginal man as one whose secret intent is to pass the 
line from one group to another. Specific examples of marginal men, 
cited by Lewin, include: the Jew and the adolescent. 
Merton's marginal man is an individual who is denied membership in 
the group with which he identifies and in which he seeks to be a member: 
"The marginal man pattern represents the special case 
in a relatively closed social system, in which the 
members of one group take as a positive frame of 
reference the norms of a group from which they are 
excluded in principle." (Merton, 1957:266) 
The structural source of marginality rests with group membership, and 
the identities, loyalties, and expectations which generally follow 
therefrom. The requirements for membership, the specifics of which will 
vary from one group to another, are a crucial part in the study of margin­
ality. Membership requirements represent a harrier and severity of 
marginality is related to the permeability of the barrier. Permeability 
refers to the relative ease with which the requirements for membership 
can be met or overcome. Some barriers are very impermeable, such that 
only a few who aspire attain membership. Barriers may be restrictive 
only for some individuals or groups of individuals, as is typical in 
racial or sexual discrimination. Other barriers are relatively unrestric-
tive such that nearly everyone who seeks membership attains it. 
Care must be taken in noting the relationships between barriers and 
marginality since the relationships differ depending on the unit of 
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analysis. If one wishes to talk about raarginality and groups or cate­
gories, the severity of marginality increases with the impermeability of 
the barrier. Traditionally, the category of women has been marginal to 
the professional work world. Historically, black Americans have been 
marginal to many of the operations of American society. Because of the 
impermeability of the barriers these two categories have faced, they 
have been classified as very marginal. 
In addition to looking at the marginal status of certain groups and 
categories, one can look at the marginality of the individuals in marginal 
and non-marginal groups. The literature on marginality often failed to 
recognize that the marginal individuals, that is, those individuals who 
failed in meeting the elibigility requirements of the other groups to 
which they may have aspired, may have more or less marginality than is 
characteristic of the group or category in which they are presently a 
member. Some individuals in marginal groups may not be marginal, 
especially if they make no attempt to join other groups. Women may be 
a marginal category but not every woman is marginal. Some never aspire 
to other groups and some aspire to other groups and are successful in 
the aspirations. 
By point of comparison, the marginal individuals in groups that face 
relatively permeable barriers will be more marginal than marginal individu­
als from groups that face relatively impermeable barriers. As was the 
case with the rejected Conditional I student described earlier, this 
occurs primarily as a result of the groups of comparison. The marginal 
individual in groups in which most aspirants to other groups are successful 
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will feel more marginal as a result of his rejection than the rejected 
individual who is a member of a group in which rejection of its members 
is common. Thus, personal marginality is inversely related to the 
marginality of the group or category in which they are a member and from 
which they make their aspirations. This relationship is reiterated in 
Kerckhoff and McCormick (1955) and Lewin (1948). 
If the barrier restricting membership is permeable to some degree, 
the frame of reference will take the fom of anticipatory socialization. 
This anticipatory socialization will be functional when individuals can 
gain admission to the group and dysfunctional when they cannot since the 
anticipatory socialization will tend to put more distance between them 
and their original membership group. 
"The ineligible aspirant, however, engaging in this 
anticipatory socialization becomes a marginal man, 
apt to be rejected by his membership group for 
repudiating its values and unable to find acceptance 
by the group which he seeks to enter." (Merton, 1957: 
291) 
The two quotations from Merton actually represent two different 
instances of marginality. In the first case the individual is marginal 
to the group to which he aspires, in the second case the individual is 
marginal to the original reference group because of personal change due 
to his anticipatory socialization. Take as an example an Individual, 
marginal to the law school, who in the process of anticipatory sociali­
zation for the professional role of lawyer rejected and dismissed much 
of his working class family's beliefs and background. His hope of 
membership in the legal profession and the anticipatory socialization 
it engendered alienated him from his family. It is important to specify 
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the source of the marglnality. Marginal implies a relationship to another 
group and that group must be specified. The reason for the marginality 
is the same in every case: the individual fails to meet the requirements 
for membership. 
In the first case he may be denied membership because, from the point 
of view of the group toward which he aspires, he may not be sufficiently 
socialized. But from the point of view of his original membership group, 
his socialization has changed him enough so that he no longer meets the 
requirements for membership in that group. In this case he would be 
marginal from both the aspirant group and the original group, a condition 
of double marginality. If the original membership group was particularly 
forgiving of the individual's attempt to change himself in order to gain 
admittance to another group or if the individual could retain membership 
in his original membership group and be a member in the other group as 
well the problem of double marginality would not exist. 
The process of anticipatory socialization is the individual's 
attempt to mitigate the reality or cultural sources of marginality that 
may exist between two groups. If the individual is successful in this 
endeavor, he may completely obliterate the reality or cultural sources of 
marginality and still be structurally marginal because he is denied 
membership by the group. Structural marginality can be devastating in 
this ease» because while the individual can use his effort and will to 
mitigate reality or cultural sources of marginality he remains powerless 
to mitigate the structural source of marginality since this is contingent 
on the choice of the group to which he aspires to be a member. The 
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structurally marginal individual will feel powerless because he feels 
that he has lost or is denied control of the situation in which he finds 
himself. His thought and will remain within his control but the world 
of social intercourse rests outside of his control and he is likely to 
feel alienated from it. This process was particularly present in the 
rejected law students in this study. Most of these students were able 
to eliminate the cultural and reality marginality but not the structural 
marginality. 
The structural marginality just described is present in other 
literature on marginality. Kerckhoff and McCormick define the marginal 
man, much as Merton did, as "one who used a non-membership group as a 
reference group (Kerckhoff and McCormick, 1955:50). Wardwell (1955), 
considering strain arising from the marginal social role, studied the 
role of the chiropractor. The chiropractor suffers from structural 
marginality because he is denied membership in the larger medical 
community. Hendry (1975) discusses the marginal position of the physical 
education teacher. The physical education teacher is structurally 
marginal to the educational community because he is not considered to be 
a "full-fledged" educator. 
The literature on marginality fits relatively well into the explana­
tion of structural marginality just offered, with the exception of the 
WitËèfïnàns and Kfàus (1964) article. Wittermans and Kraus define struc­
tural marginality as "the condition of those persons whose meaningful 
participation in the life of their society is affected by certain struc­
tural arrangements" (1964:349). They argue that individuals in poorly 
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institutionalized roles, because of undefined or confused expectations, 
will suffer from feelings of lack of social worth. These individuals 
do not know where or how they fit into the workings of society because 
they either have no roles available to them or the roles available to 
them are worth too little in comparison to the amount of effort expended 
on them. 
"It follows that if no institutionalized role is 
available, the person involved, by definition is 
not a full group member. He is at most a hanger-
on, a marginal person." (Wittermans and Kraus, 
1964:350) 
Thus, for Wittermans and Kraus (1964), marginality varies as a function 
of the availability of institutionalized roles, and, as such, seems to 
resemble anomie more than the structural marginality as defined by this 
author. Among the law students, anomie may be present but it is a 
consequence of rejection. Marginality would certainly create a situation 
in which anomie is likely. 
Cultural Sources of Marginality 
Cultural marginality is the "conflict of cultures" that Park (1937) 
and Stonequist (1937) saw as so important in the generation of the 
marginal man. However, when they defined the marginal man as a person­
ality type that emerged from the conflict of cultures, they were confusing 
the conditions related to marginality with the marginality itself. The 
condition of marginality undoubtedly is associated with certain psycho­
logical conditions, many of which Park and Stonequist aptly noted, but 
these conditions are not the marginality itself. 
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Culture consists of regular patterns of activity. 
"Cultural marginality, as used in this analysis, has 
reference to the belief and values systems, established 
behavior patterns, forms of social organization, 
skills and bodies of knowledge, and symbols repre­
senting the cultural possessions or status of the 
group which exists more or less permanently in some 
kind of functional relationship to the group." 
(Gist and Wright, 1973:25) 
Cultural marginality is that condition wherein individuals or groups of 
individuals from two cultures come in contact with each other and experi­
ence differences in the cultural attributes referenced above. An individu­
al from one culture will experience cultural marginality when the cultural 
attributes he holds are conflictingly different from those of the individu­
al from the other culture with whom he is in contact. Structural margin­
ality with its focus on group membership and cultural marginality are 
closely related. In some cases, cultural marginality may be responsible 
for an individual's structural marginality. However, as the case of 
anticipatory socialization illustrates, structural marginality does not 
always entail cultural marginality. This was the case with the law 
students. Cultural marginality does not always entail structural margin­
ality, The case of an immigrant just made citizen provides an example 
of an individual who is no longer structurally marginal but remains 
culturally marginal because old cultural ways continue in the new culture. 
One can carry this anology to the law students by seeing the student as 
a foreigner in the culture of law. A special type of cultural marginality 
is reality marginality. I believe that there are analytical reasons for 
discussing reality sources of marginality separately. 
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Reality Differences as a Source of Marginality 
The notion of reality marginality, a product of the sociology of 
knowledge, is defined as that condition wherein two reality systems are 
competing with each other in the mind of the individual or that condition 
which exists when two individuals using different reality systems interact 
such that confusion and misunderstandings about meaning result. Reality 
systems can vary from person to person, situation to situation, and time 
to time. Reality marginality represents conflict of meaning systems, 
conflicts, either within the individual or between individuals, regarding 
how the world should be interpreted and understood. 
The situation of reality marginality is usually temporary and easily 
resolved by the individual. The mitigation of marginality is usually 
accomplished by a sudden predominance of one reality over another or by 
treating the marginal, double reality, situation as a new reality or 
meaning system in and of itself. As Berger and Luckmann (1966) explain: 
"The marginal situations (marginal, that is, lu not 
being included in the everyday existence in society) 
are also encompassed by the symbolic universe." 
(Berger and Luckmann, 1966:96) 
The marginal situation can produce an alternative reality system for the 
individual which results from a unique combination of two preexisting 
realities or it can be a momentary state of confusion. 
Marginality requires that the differences that comprise the conflict 
of realities be capable of some type of resolution. This requires that 
the barriers that may exist between groups do not restrict the flew of 
ideas, meanings or reality systems from one group to another. Without 
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a permeable barrier, communication could not occur between the individuals 
of different groups and no reality marginality would ever result. It 
is conceivable that the barrier be permeable from one direction only, 
such that information flows from group A to group B causing reality 
marginality for the individuals of group B but not for the individuals in 
group A. An example of this case might be the condition that exists 
between a group of primitive peoples and a group of missionaries. The 
new reality may create a marginal situation for the natives because it 
is a new system that is forced upon them, but the reality marginality is 
not reciprocal because the missionaries do not allow the reality of the 
primitive peoples to flow back to them or affect them. The primitive 
peoples are "forced" to consider the reality of Western religion but 
the missionaries never consider the reality of the primitives' ghosts. 
Using the same analogy, the law students of this study can be seen as a 
group on which a reality is imposed by the more powerful law professors. 
The issue of information-flow presents the importance of relative 
position in the determination of reality marginality. One's position 
in a group will determine whether a situation is recognized as marginal 
and the severity of that marginality. Where there are two interacting 
groups, a perspective from one group may establish severe marginality 
while perspective from the other does not. The size or power of the 
groups involved will largely determine the likelihood of this occurring. 
Large or powerful groups will be little affected when a smaller or less 
powerful group Interacts with it. But, the small or less powerful group 
will be greatly affected when this occurs. Thus in situations regarding 
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the law, law students are marginal in the company of law professors but 
never vice-versa. 
Reality, as understood by the individual, initially emerges partly 
through the process of primary socialization and may be transformed 
later through the process of secondary socialization. Such reality 
transformations can be particularly threatening because they tamper with 
the mechanisms of self-concept and the subjective identity. 
"By the very nature of socialization, subjective 
identity is a precarious entity....The precarious-
ness is further Increased by self-experiences in 
the aforementioned marginal situations." (Berger 
and Luckmann, 1966:100) 
The degree of uneasiness generated by an actor's perception of reality 
marginality will depend on the differences between the realities in con­
flict and the duration and intensity of that conflict. Reality systems 
with few differences can be quickly and easily assimilated while reality 
systems with great differences are assimilated with more difficulty. 
In the law school study, reality marginality emerged primarily 
because of secondary socialization. Frank Musgrove's book. The Margin's 
of the Mind, examines the reality marginality that emerges through 
secondary socialization. Musgrove argues that while psychologists see 
the adult personality as a stable culmination of development, sociologists 
are more likely to see adult personality as "conversion prone." Musgrove, 
arguing frons Berger» Berger» and Kellner (IS73) and Berger and LueMasn 
(1966) depicts adult life as a series of new experiences and crisis 
which modify the reality of the individual involved. Musgrove presenes 
a number of situations where individuals become marginal because of some 
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change in their life and reality. The discussions include cases where 
the change was voluntary and led to high status (i.e., becoming an artist 
or parson) and cases where change was involuntary and led to stlgmatizatlon 
(i.e., becoming blind or disabled). The consequences of voluntary change 
will be much different than the consequences of involuntary change. 
Reality marginality is likely to be mitigated either through the 
process of imposing symbols of our pre-existing reality on the foreign 
reality or by the process of interpreting the new symbols. The field 
of hermeneutics is a branch of philosophy which Is devoted to the process 
of Interpretive understanding. As such, it might be useful in the study 
of how reality marginality is reduced. As hermeneutics indicates, the 
process of interpretation can begin with an attempt to understand foreign 
symbols by using symbols available to us in our "everyday reality." When 
this available reality falls to provide insight into the meaning of symbols 
from the foreign reality, we are forced to Interpret some of the foreign 
reality. This interpretation requires the individual to adopt some of 
the foreign reality through a process of exposure and secondary sociali­
zation. When a new law student reacts to the law by saying "It's all Greek 
to me," it indicates he has reached that point where existing knowledge, 
definition, and symbols are inadequate. The interpretation begins when 
he buys and begins to use a law dictionary or other law helps. Once the 
symbols are learned they become a part of a new reality, a combination 
of the new and the old realities. Once the symbols are understood, 
interpretation has occurred, and the marginality disappears. The process 
of interpretation and the secondary socialization it entails changes the 
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preexisting reality and, because subjective identity depends on available 
symbols, probably the subjective identity of the individual. 
Reality marginality is probably responsible for many people's 
dislike of new experiences, such as education. Education, by giving 
new symbols, continually threatens the preexisting reality and demands 
interpretation. Those who pursue education are those who like or can 
tolerate high levels of reality marginality and the disorientation it 
produces. Any occasion which disturbs the status quo can bring reality 
marginality. 
Although not immediately applicable to the law student study, acts 
of creativity can also produce reality marginality Insomuch as it creates 
a new experience or world. The act of creation generates a marginal 
condition for both the creator and those who confront the creation. 
Creativity does and must threaten the structures and presuppositions of 
our rational, orderly society and way of life (May, 1975:78). Thus the 
creative individual lives in a disoriented world and suffers anxiety as 
a result. 
"Creative people, as I see them, are distinguished 
by the fact that they can live with anxiety, even 
though a high price must be paid in terms of 
Insecurity, and defenselessness for the gift of 
devine madness." (May, 1975:107) 
The task of creativity is to produce marginality in the hope that this 
marginality will help the individual better understand himself and the 
"wholeness" of the world. 
Reality marginality has received very little attention in the 
discussion of marginality in sociological literature. This is unfortunate 
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because the idea provides a theoretical base for the understanding of 
other types of marginality and marginal situations. The most significant 
allusions to reality marginality in classical sociological literature are 
found in part of the treatment of the marginal man offered by Park (1937) 
and Stonequist (1937). Park and Stonequist believed that the marginal 
man has unique "visionary powers" because he has more reality systems 
available to him than the average person. In order to understand his 
world the marginal man is required to interpret the new realities of 
the world into which he is thrown. Simmel's conception of the stranger 
also alludes to this type of reality marginality and interpretation. 
The "stranger," like the marginal man,^  is capable of great insight, 
freedom, and objectivity because he is privy to two worlds (Simmel, 1950). 
Stonequist's (1935) view of the "doubled-conscioused" marginal man 
parallels this conception of reality marginality. 
Since reality marginality can occur whenever something new must be 
dealt with, it is an important factor in the study of professional social­
ization. The law student experiences reality marginality during the first 
few weeks of school when the reality that was constructed from prior 
educational experiences is confronted and challenged by the reality of 
the law school. The previous reality in which the student has a secure 
and predictable status is challenged through the process of status strip­
ping arid the oaaipr'eseace of the new reality. The reality marginality 
The stranger Is not a "marginal man" as defined by Hereon because 
he does not satisfy the requirement of desire for membership in the 
confronted group. 
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continues for the new law student until the new reality secures a 
position In the consciousness of the Individual by replacing or supple­
menting the previous reality. As the reality changes, so does the 
identity of the individual. Any consequences that emerge as a result 
of the reality marglnality will end only when the new reality is incorpo­
rated or dealt with in some way. Thus, some of the anxiety that results 
from the first few weeks of law school is mitigated as the reality of the 
law school becomes a part of the individual. 
Conditions Associated with Marglnality 
The quest of sociological theory and measurement seems to be two­
fold. First, there is the effort to describe the social world with its 
many conditions and situations. Second, there is the attempt to study 
the relationships that exist between these many conditions and situations. 
These two quests were visible in the earlier methods and measurement 
section. Now they are reflected in the theoretical analysis. The first 
part or this theory chapter has addressed the first quest. The remainder 
will address the second. It is expected that different situations will 
be associated with different conditions and problems. A major quest is 
to determine how and in what way conditions are different in different 
situations and how conditions change when a situation changes. 
To say that the conditions related to a given situation are caused 
by that situation assumes a type of causal relationship beyond the pre­
dictive and methodological abilities of sociology. It is more accurate 
to argue that certain conditions are associated with certain situations. 
In this dissertation, conditions are sometimes referred to as consequences 
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for purposes of clarity. This usage is in no way meant to construe a 
casual relationship. It refers to a temporal and associational relation­
ship. 
The situation in question in this dissertation varies in degree of 
marginality. Potentially, any situation has various sources of objective 
marginality and subjective marginality. We will now attempt to review and 
speculate on some of the conditions associated with some of these types 
of marginality. 
The conditions associated with objective types of marginality may 
be either objective or subjective. These subjective conditions should 
remain logically distinct from subjective marginality. Although psycho­
logical marginality may be a consequence of objective conditions, it may 
also, as explained earlier, have an Independent existence and as a result 
have conditions and consequences associated with it which are independent 
of objective conditions. For this reason, subjective marginality will 
remain logically distinct from the subjective conditions associated with 
objective marglnalltles. 
Objective conditions associated with structural sources of marginality 
Structural marginality will generate Interest in how one can become 
a member of another group, or how one can, at least, appear to be a member 
of the group. Available books will Illustrate the importance of sources 
of secondary socialization in dealing with this type of marginality. 
Examples of such books Include: How to Become Rich, How to Score High 
on the Medical College Admissions Test, How to Succeed in Law School, 
and How to Become Happily Married (or Divorced). All of these books tell 
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individuals the way to move from one group to another and how to become 
and stay a member of a group toward which they aspire. It is likely that 
these books will instruct individuals on items of culture and reality in 
order to facilitate their transition. In some cases, knowledge of culture 
and reality of the other group may be sufficient to insure membership. 
In other cases, the determination of membership will rest entirely on the 
decisions of the members of the group aspired to. When this is the case, 
one may rely heavily on books which relate how to influence the decisions 
of other people. Examples of such books are. How to Win Friends and 
Influence People and Winning Through Intimidation. The attempts to win 
admission to another group may also mean that the individual will spend 
a great deal of time and energy to meet this goal. So, we would expect 
that the time used for work and leisure would be different for those 
individuals who are structurally marginal than for those who are not. 
Another condition associated with structural marginality concerns 
the social environment in which the marginality occurs. Structural 
laarginality, because it is dstsrmir.ed by certain arrangenieritB of groups, 
entails a certain social environment. In order for marginality to occur 
other groups must be present in some way. One can speculate that margin­
ality would be more present in a heterogenous society in which there are 
numbers of groups than in a homogenous society in which there are fewer 
groups. Thus, marginality is more likely when peoples are diverse than 
when they are the same. 
In summary, structural marginality will be associated with an up­
surge of secondary socialization materials, like books, magazines, et 
cetera, and with complex social situations. 
149 
Objective conditions associated with cultural marglnallty 
Cultural marglnallty will have certain objective conditions 
associated with it. Since cultural marglnallty and reality marglnallty 
are very closely related, some of the conditions will be the same. It 
must be remembered that reality is a part of culture and could be subsumed 
under its umbrella. However, as stated earlier, the two are kept separate 
in this discussion because while every group may have its culture and 
reality, there may be realities that are not a cultural trait associated 
with any specific group, such as, individual realities philosophical 
systems. 
The focus for examining cultural marglnallty is the patterns of 
life, the activities, and the artifacts of a specific group of individuals. 
When groups come into contact, the patterns of life may differ creating 
conflict as to how certain things should be done, what rules are appropri­
ate, and what tools should be used. This conflict produces cultural 
marglnallty. The differences between Oriental medical techniques, like 
acupuncture, and Occidental medical technologies have created quite a 
conflict for both China and the AMA. The attempt to mitigate this margln­
allty has taken place through the exchange of medical technologies, 
techniques, and artifacts. Cultural marglnallty will usually create wide­
spread interest in the activities of the "other" group. The Interest may 
be cut or fear, hatred, or genuine curiosity. Interest is particularly 
keen when the other group exerts a certain amount of control and influence. 
The movie. The Paper Chase, provided many Americans with a picture about 
the culture of lawyers and law schools. Many Americans have a morbid 
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interest in the prison camp activities of German SS soldiers. The 
activities and the lifestyle of the rich have always been of great 
Interest to the less privileged. Today, there is an increased interest 
in the cultural patterns of Arabian oil countries, like Iran and Saudi 
Arabia, as the cultures of these powerful countries meet and begin to 
overlap with our own culture. 
Culture involves normative restrictions on proper action. Cultural 
marginality occurs with status mobility, and in this case, usually creates 
a need for manuals on what constitutes proper action. Books on etiquette 
exist primarily to school those mobile individuals as to the proper type 
of action for their group. The books are particularly important for the 
upwardly mobile since the individuals who are bom into a particular 
status position would acquire such knowledge from early socialization and 
experience. Technological innovations change pre-industrial countries 
to post-industrial countries and the change requires an acquisition of 
large amounts of the culture from industrial countries. Such cultural 
artifacts as information processing, bureaucratic structure, and machine 
technology enter pre-industrial countries and create a situation of 
cultural marginality for the original culture members. This marginality 
will continue until the new culture is in some way dealt with by the 
original culture. 
Objective conditions associated with reality sources of marginality 
There are specific objective conditions associated with specific 
types of marginality. For example, since reality marginality emerges 
when symbol and meaning systems are in conflict, there will be a sharp 
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Increase in available symbols to an individual when it occurs. This 
rapid upsurge will generate an increase in books, magazine articles, and 
newspaper editorials dealing with the "other" reality. These treatments 
may see the other reality as a social problem or they may give insights 
on how to cope with the change that the other reality offers. For example, 
within the law school situation, we would expect the students experiencing 
marginality to deal with it by trying to get a grasp on this "foreign" 
language called the law. This grasp may be facilitated by reading from 
one of a series of very popular books called. Law in a Nutshell. The 
"Nutshell" books help the student come to terms with the reality of the 
law and, in doing so, reduce the reality marginality. 
The differences between the realities will lead to conflict between 
the realities. This conflict may be manifested in covert intrapsychic 
conflict or overt interpersonal conflict. The Interpersonal conflict 
will be discussed now and the intrapsychic conflict will be discussed 
later, in the section on subjective conditions. When competing realities 
meet, anxiety, conflict, and argument are bound to occur. The arguments 
that result whenever two individuals of opposing political Ideology meet 
are examples of this type of conflict. Conflict is most likely to be 
overt when the parties to a conflict come into the situation with equal 
power. Where the power is unequal and where one reality system is 
strongly favored over another, the conflict is more likely to be repressed 
and become covert. 
The books that emerge with periods of social change attempt to ex= 
plain the sources of reality marginality and how to cope with It. The 
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constant supply of books with titles like. How to Understand Your Teen­
agers . Illustrates the eternal reality marginality that exists between 
generations. The period of the 1960s brought rapid changes in sexual 
attitudes and ethics and with the change many people felt "out of it" or, 
in other words, marginal. To solve the problem, a number of books like. 
Everything You Always Wanted to Know about Sex and the Joy of Sex, became 
available. Such books helped the individual adjust to the new, emerging 
reality. Some realities emerge, threaten the existing reality, and then 
disappear without making many changes, simply because the reality is 
shared by too few individuals or because few individuals are really 
interested in it. This seemed to be the case with the number of Eastern 
religious movements that emerged during the 1960s. By the late seventies, 
the marginality associated with the sexual revolution has been mitigated 
and is a part of culture while the Eastern religions have disappeared, 
leaving little lasting influence. 
Sub:iêc£iVfe cOnuiclôns ààsôciafced with structural marginalicy 
Structural marginality will lead to a number of subjective attitudes 
and feelings. As discussed and partially evidenced earlier in this 
study, these situations will be related to feelings of not belonging. 
Feelings of uncertainty about which rules are to be followed, those of 
the original membership group or those of the reference group, will lead 
to role ambiguity and normlessness. The Individual will examine the 
prospects of admission to the aspirant group, the rewards of admission, 
and compare these with the costs of admission» Since structural margin­
ality often involves a situation where the decision of group membership 
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rests In the control of the members of the groups and not with the Indi­
vidual himself, feelings of Inequity and powerlessness will result. This 
powerlessness Is related to feelings of self-estrangement as the Individu­
al feels he Is marching to the others', rather than his own, desires In 
order to gain membership. This self-estrangement Is exacerbated by 
other processes. For example, as the Individual looks to the reference 
group In which he is not a member, that individual will have a very favor­
able evaluation of the other group and its members. In turn, the indi­
vidual will depreciate his value and, as a result, his self-concept. As 
he compares himself to the members of the reference group, he lacks the 
valuable trait that the others have; namely, membership. The individual 
will, therefore have a tendency to evaluate members of the reference 
group more favorably than he evaluates himself. If the individual is 
completely rejected from the reference group in which he aspires to be 
a member, all of these conditions become more severe. The individual may 
become alienated from and hostile toward the group of which he once thought 
so highly. Further, where work was associated with the quest to attain 
the desired position, it is likely to be seen as dissatisfying. For the 
same reason, the individual may evaluate the situation wherein he attempted 
to "prove" himself negatively. 
Kerckhoff and McCormlck (1955) argue that the structurally marginal 
man. because of his ambivalent status position, will suffer psychological 
consequences like: uncertainty, ambivalence, and fear of rejection. 
Kerckhoff and McCormlck <1955) want to treat the rejection of an indi­
vidual by a group as a variable. It is conceivable that rejection may 
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be complete in some cases and partial in others. The rejection will be 
a function of the permeability of the barrier that exists between the 
original membership group and the non-membership group. Likewise, the 
consequences that arise from that rejection will be a function of the 
permeability of the barrier. "We might assume, a priori, that personality 
problems will increase in proportion to the severity of the rejection 
encountered" (Kerckhoff and McCormick, 1955:51). This phenomenon was 
tested using the two orders of structural marginality. In the majority 
of the hypotheses tests, the order based on the Kerckhoff and McCormick 
(1955) theory yields larger coefficients. 
In review, Kerckhoff and McCormick (1955) argue that complete 
rejection may have less severe consequences than uncertain and unpredict­
able acceptance. Further, the consequences of rejection will be a 
function of the treatment usually afforded to the original membership 
group as a whole. 
"If his group faces a rather permeable barrier and 
he meets with more serious rejection, the effect 
on him is likely to be more severe than the same 
treatment received by a member of a more thoroughly 
rejected group (one facing an impermeable barrier)." 
(Kerckhoff and McCormick, 1955:51) 
Like Kerckhoff and McCormick, Lewin points that marginality and its 
consequences will be a function of the degree of rejection. He argues 
that if an individual is rejected from a group with a relatively permeable 
barrier the ill-consequences will be more severe than the individual 
rejected from a group with a relatively impermeable barrier. 
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Subjective conditions associated with cultural and reality marglnallty 
Cultural and reality marglnallty have similar conditions associated 
with them and, therefore, will be discussed together. The emergence of 
new symbols, ideas, customs, or artifacts, as Berger and Luckmann (1966) 
suggest, creates a threat to the existing order, reality, or culture. 
This threat is usually accompanied with anxiety. Anxiety was one of the 
psychological disorders most frequently reported by the law students in 
this study. 
"Anxiety is a diffuse apprehension, and that the 
central difference between fear and anxiety Is 
that fear Is a reaction to a specific danger 
while anxiety Is unspecific, 'vague,' 'objectless.' 
The special characteristics of anxiety are the 
feelings of uncertainty and helplessness in the 
face of danger....Anxiety is the apprehension cued 
off by a threat to some value that the individual 
holds essential to his existence and personality." 
(May, 1977:180) 
Marglnallty usually Involves conflict. The overt types of conflict 
were discussed in the section on objective conditions. The subjective 
expression of this conflict is usually covert and intrapsychic. "Anxiety 
Involves inner conflict" (May, 1977:36). Anxiety is the individual's 
Initial attempt to resolve the conflict (or marglnallty) by considering 
the worst prospect that the threat may entail. The Individual in a 
situation of marglnallty is 
"endeavoring to resolve a conflict situation, a 
conflict characterized in its subjective aspect by 
anxiety and in its objective aspect by illness." 
(May, 1977:76) 
This chapter has discussed a general theory of marglnallty by 
examining the various sources of marglnallty and the central similarity 
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underlying all marglnallty. Further, some of the conditions associated 
with the various forms of marglnallty have been discussed. 
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CONCLUSION 
This dissertation has relied on two methodologies. A qualitative 
study, through observations, provided the hypotheses which this disserta­
tion verified or tested through quantitative means. The wedding of di­
verse methodologies should be combined more often, as each can provide 
something which the other cannot. The qualitative study provides a 
close rapport with respondents, events, and processes in which the re­
searcher can maintain an intimacy with the work. The quantitative study 
allows the researcher to examine inter-relationships between variables 
which may not be visible through observations and interviews. So, to­
gether, a more thorough methodology is brought about. 
This dissertation's methodology was not extremely complex or sophis­
ticated but it was unique and innovative, even if only by the author's 
evaluation. Such innovation was visible in the development of the study, 
the questionnaire, and the scales, particularly, the situation specific 
measures of alienation. 
The study was hampered by small population size and an only adequate 
response rate. Questions can be raised about the difference in character­
istics of those who responded to the questionnaire and those who did not. 
No attempt was made to contact or poll the non-respondents; therefore , 
some uncertainties must remain and generalizations (even to the original 
population) must be made with care. 
The data analysis was more focused on theoretical implications 
and simple description than any immediate practical applications of a 
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policy or planning nature. It was not the intent of this study to eval­
uate the value of the conditional law program but, rather, to examine the 
condition of marginality and its correlates. The hypotheses do raise 
interesting theoretical issues and the tests of the hypotheses help 
build the literature on marginality. 
The time at which the study was done was another limitation of this 
dissertation. The questions asked in the questionnaire referred to 
experiences that had already occurred, which means the responses are 
affected by selective recall. An individual's memories of the summer 
and his feelings about the experiences may have been influenced by the 
outcome of the program. Further, the determinations of marginality were 
based on the outcome of the summer program rather than on the marginality 
which the individuals experienced during the summer. In this way, the 
questionnaire results can be interpreted as how rejection influences 
feelings about a group. The marginality studied in this dissertation 
was different than that observed during the summer since the source and 
type of rejection changed at the end of the summer. 
Marginality can be studied in a variety of ways. Perhaps, additional 
studies using these or similar hypotheses could secure the relationships 
supported in this study. There are several types of conditional students 
in every college and university which can be studied. There are individ­
uals in so-called marginal groups which can be studied, Marginality In 
the culture and reality sense can be examined and discussed in far greater 
detail than was possible in this study. The literature on the sociology 
of knowledge could benefit from further studies on reality marginality. 
Anthropology could benefit from further discussions of cultural marginality. 
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Based on this study, marginality seems to be related to certain 
forms of discord and dissatisfaction. The relationships between these 
forms of discord are modified as the importance of success in law school 
changes. Strong desire generally seems to increase the strength of the 
relationships. As discussed earlier, the relationships between the forms 
of alienation and marginality are all positive and, as a rule, the situa­
tion specific measures of alienation show stronger relationships than 
the general measures. This supports the claim made by Nisbet and Perrin 
(1977) that more alienation is specific than general in nature; the fact 
that the scores for the specific scales are larger than the general scales 
further supports this claim. The differences between these forms of 
alienation deserve further study. This dissertation can do little more 
than claim to be an exploratory study using these two forms of alienation 
scales. The differences demonstrated in this study more than justify 
further study and experimentation with these different forms of measure­
ment. 
The forms of alienation: normlessness, powerlessness, and self-
estrangement are associated with marginality based on the data analysis 
of this study. The strength of the relationships between marginality and 
alienation are so strong that one might be led to question the actual 
differences between these concepts. After examining the inter-correlations 
for marginality and alienation, the conclusion of this author is that 
marginality should be seen as a form of alienation. 
Alienation is such an amorphous concept in contemporary sociological 
use that the conclusion that marginality is just another form of alienation 
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may be seen to only further obscure the concepts of alienation and margin-
ality. The contention of this author is that marginality, especially 
as operationalized in this study, comes closer to the meaning of aliena­
tion than do any of the normlessness, powerlessness, or self-estrangement 
forms of alienation. 
"Alien," according to the Oxford English Dictionary, means: "belong­
ing to another person, place, or family; strange, foreign, not of one's 
own." Alienation, in its simplest sense, deals with belonging; especially 
the process which diminishes this condition. The crux of the definition 
of marginality is "lack of membership" and, therefore, lack of belonging. 
Marginality seems to be the final condition or end of the process of 
alienation; the former being a state, status, or condition and the latter 
being a process. The marginal person is one who is alienated, one who 
has experienced the process of alienation. Both alienation and marginality 
refer to the individual's relationship to the surrounding social structure 
whether that relationship be "real" or "perceived." 
The structurally marginal Individual wishes to be a member, wishes 
to belong to a certain group, but because he lacks the requirements for 
membership he is unable to bring this end about. He is estranged or 
alienated from this group even though, because of identification or 
shared values and culture, he may feel like he belongs. The culturally 
marginal Individual may be a member of a group but feel estranged or 
alienated because the culture, values, or reality of the group is different 
from his own. 
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The process of objectification of perceptions is a process which 
brings about alienation according to Marx. Through this process, man 
can become alienated because the perceptions and creations of his own 
mind and making, once subject to this control, become objectified, 
reified, or consensually shared and turn back on the individual and try 
to control him. An individual can create a social group which comes to 
persist through time. This creation will come to change over time as 
new members are added and old ones removed. The character of the group 
changes as the members change and the individual who created the group 
may come to feel like he does not belong to it. Further, it is con­
ceivable that the group might throw him out, especially if they change 
the requirements for membership. Consider what happened as psychologists 
gained control of the American Association of Marriage and Family 
Counselors. Many sociologists and other social scientists felt out of 
place as the psychologists changed the requirements for admission such 
that if they tried to join today they would not be eligible. Certainly, 
the fear must exist that they may someday be thrown out because of that 
redefined eligibility. 
Marginality does seem to resemble what is meant by alienated. But, 
if this is the case, what do the traditional measures of alienation tap? 
The condition of powerlessness, normlessness, or self-estrangement seems 
to be not so much a form or dimension of alienation as a consequence of 
that alienation. These traditional measures did not "tap" the concept 
of alienation directly but only through its consequences of concomitants. 
With the view of marginality as a form of alienation, much of the data 
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in the study takes on a new light since the results can now be examined 
through the literature on alienation, as well as the literature on 
marginality. 
I have always felt that the concept of marginality was an important 
concern for sociologists, but the literature on marginality did not seem 
to reflect this. Most sociologists use the term marginality or the 
marginal man but do not understand the problems surrounding the use and 
definition of the term. If the concept is widely used and recognized 
as important, why have so few empirical studies been done using the term? 
The concept has been thrown about and, in some cases, thrown out as 
unusable. Part of these problems may have been the result of attempting 
to define marginality as something different from alienation; something 
which is unique and conceptually autonomous. With marginality defined 
as a special form of alienation I believe that both the literature on 
alienation and marginality will benefit. Both may now be better under­
stood and better studied. 
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APPENDIX A; COVER LETTERS 
of Scienci' and TechnoUtKy Ames. Iowa soon 
Department of Sociology and Anthrop 
103 East Halt 
Telephone: 515-294-6480 
Dear Drake Law Student i 
Now that you have conqpleted the summer term at Drake I would like to 
ask you to fill out a questionnaire which will provide some information 
regarding your feelings about Drake Law School and the summer program. As 
a Ph.D student in sociology at Iowa State University, I hope to use the 
data from the questionnaire for my doctoral dissertation on professional 
socialization. The Drake Law School is also interested in the results of 
the questionnaire as they may be useful in the evaluation of the summer 
program. For that reason, if you have any specific comments or suggestions 
regarding law school and the summer program please feel free to state them 
in the space provided at the end of the questionnaire. 
All data will, of course, remain confidential. This questionnaire is 
not an official document of the Drake Law School; I alone am responsible 
for its content and evaluation. Drake Law School will receive statistical 
summaries of the data. They will not know which individuals have responded 
or how any specific individual has answered the questionnaire. In filling 
out the questionnaire you may omit any question if you so desire, I feel 
that each question is important and has been included for a specific reason. 
Please use the enclosed stamped envelope to return the completed questionnaire. 
In order to reduce the influence of bias I would appreciate it if you could 
complete the questionnaire before your summer grades are sent out. If, 
however, you find this inconvenient please return the completed questionnaire 
whenever you can. 
If you have any questions about the questionnaire feel free to call 
me at (515) 292-8269 (Ames, Iowa). You may also contact me by writing to 
the address listed below. If you are interested in a short summary of the 
results of the questionnaire send a s elf-address ed stamped envelope to the 
name and address listed below. This should, of course, be mailed separately 
from the completed questionnaire. 
Thank You for your coopération! 
Sincerely: 
DoutLiB u. Aaj.u.eaDeig 
103 East Hall 
Department of Sociology 
Iowa State University 
Ames, Iowa 50011 
M i  
o, k^elaviU 
StdtC University of science and Technology Ames. Iowa 50011 
Department of Sociology and Anthrop« 
103 East Hail 
Telephone; S15-294-6480 
Dear Drake Summer Term Participanti 
About one month ago I mailed a questionnaire to all of the first year 
law students at Drake University, I would like to thank all of the many 
students who have already returned the questionnaire and make a plea to 
all who have not yet responded. 
I am a Ph.D student in sociology writing a dissertation on professional 
socialization using the results of the questionnaire as data. In order to 
ensure accurate and representative conclusions I need as many questionnaires 
returned as possible. Therefore, I am asking you to please fill out as much 
of the questionnaire as possible and return it to me at your earliest 
convenience using the enclosed stamped envelope. V&ay of the questions 
concern your feelings as a law student this summer; therefore, try to answer 
these questions as you would have during the summer term. 
This questionnaire is not an official document of the Drake Law School. 
I am responsible for its content, administration, and evaluation. All data 
will remain confidential. The law school will not know which individuals 
have responded or how any specific individual has answered -Uie questionnaire. 
For that reason, feel free to state your feelings about Drake and the summer 
program in the space provided at the end of the questionnaire. 
If you are interested in receiving a short summary of the results of 
the questionnaire please send a s elf-addressed stamped envelope to the 
name and address listed below. 
If you have already responded please do not return this questionnaire. 
I greatly appreciate your help. 
Thank You for your cooperation < 
Dsnais 0. Kaldenbsrs: \ 
103 East Hall 
Department of Sociology 
Iowa State University 
Ames, Io%s, 50011 
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I 
DRAKE 
LAW SCHOOL 
QUESTIONNAIRE 
g 
S 
i 
This study seeks to find out how students feel 
a'tout Drake Tau School arid the sirsser prcgrsR. 
Your responses will enable us to evaluate the 
summer program and will also provide valuable 
information on the process of socialization as 
it occurs in law schools. 
This questionnaire is composed of a number of 
different types of questions. The specific 
instructions for answering the questions will 
be provided for each set of questions. Please 
read all instructions carefully as you come to 
them. There are no right or wrong answers:the 
questions ask only for your opinions. 
Thank you for your assistance 
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1. Please evaluate the following based on your experiences at Drake 
Law School this summer. Circlu the appropriate number. 
1 = excellent 
2 = good 
3 = average 
4 = poor 
5 = unacceptable 
6 = don't know or no opinion 
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1 2 3 4 5 6 
1 2 3 4 5 6 
law school facilities (excluding library). 1 2 3 4 5 6 
1 2 3 4 5 6 
1 2 3 4 5 6 
1 2 3 4 5 6 
1 2 3 4 5 6 
2. During the summer program how concerned were you about the 
following aspects of your life? Place a check in the box of the 
appropriate column. 
VC = Very Concerned 
SC = Somewhat Concerned 
N = Neutral 
SU = Somewhat Unconcerned 
VU = Very Unconcerned VC so N SU vu 
• • • • • 
T>hv«\ea.l heaT th ; . . . ;. ; 4 1—1 1—1 a I—I LZ] 
• • • • • 
dating - relations with spouse ;.. • • • 0 • 
goals in life • • n • • 
• 0 • 0 a 
a • • • 0 
• • • • 0 
• • a CD • 
• • • • a 
yc SC K su vu 
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The following sets of adjectives can be used to describe people. 
First, evaluate your fellow students at Drake law school this 
summer. Place a check on the line of each continuum that most 
closoly apnroxlmaten your opinlonn about thoRo ntinl<'ntr.. 
Examplei 
pleasant V ' ' ' ' ' ' unploasant 
(in this case the respondent feels the students are very pleasant. 
dull ' ' ' • • ' sharp 
rich ' ' • * • ' poor 
Intelligent ' ' ' ' ' ' stupid 
tense ' ' ' ' ' ' relaxed 
honest ' ' ' ' ' ' dishonest 
haid-working ' ' ' ' ' ' lazy 
passive ' • ' * ' ' aggressive 
unethical ' ' ' ' ' ' ethical 
comrade ' ' ' ' ' ' enemy 
well-adjusted ' ' ' ' ' ' mal-ad justed 
conservative ' ' ' ' ' ' liberal 
polite ' ' ' • • ' rude 
religious ' ' ' • • ' unreligious 
genuine ' ' ' ' * * phony 
rough ' ' * • • • gentle 
egoistic ' ' * ' • • altruistic 
competitive ' * ' ' * * non-competitive 
good ' ' ' • ' • bad 
strong ' ' ' ' ' ' weak 
anxious ' ' ' ' ' ' unconcerned 
cooperative ' * ' ' ' ' conflicting 
sociable ' ' ' * ' ' reclusive 
«CW, using the same sets of adjectives listed atove, place an "0" 
somewhere on each continuum that you feel best describes you. 
Be sure to use an "0" and not a check. 
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For the following questions pleaso circle the "A" if you agree 
with the statement or the "D" if you disagree with the statement. 
Then circle the number behind the "A" and the "D" to indicate how 
strongly you agree or disagree. If you on]y slightly agree or 
disagree circle the "1". If you agree or disagree very strongly 
circle the "5". In some cases your feelings may fall between very 
weak (l) and very strong (5). If this is the case circle the 
number between 1 and 5 that is most appropriate. Remember, the 
larger the number the stronger the agreement or disagreement. 
If you have no opinion or are undccidod circle both the "A" and 
the "D". 
Example; 
Drake University is in an nice part of town ® 1 2(^4 5 
In this case the respondent agrees fairly strongly with the statement, 
THESE QUESTIONS ARE ABOUT STUDYING THE LAW 
Most of the time I have to force myself to T U <; 
study the law. D ^ 
Most days during the summer I was enthusiastic ^ i 2 T 4 •; 
about studying the law. D ^ 
'i'hls summer I studied the law out of interest A g _ ^ , 
rather than because I was pressured to do so. D 
While a law student at Drake this summer it ^ 1 2 1 4 "î 
seemed that each day would never end. D ^ ^ 
I don't particularily like studying the law * 1 2 1 ft < 
but I feel that the end makes it worth while. D 
I feel that I was happier studying the law A 4 2 3 it S 
than !»OHt people ir. the susîs-.cr program, D 
It seems that my follow students at Drake were ^ 1 2 1 4 S 
more interested in the law than I was, D 
I can honestly say that the Drake summer program ^ 1 2 "i U 'i 
has helped me to learn to love the law. D 
I would be willing to loan my outlines and notes ^ 1 2 1 4 4 
to another student in the summer program. D 
I would be willing to give a wrong answer to * 1 ? 1 k < 
another law student IT It meant that I could D 
improve my chances of doing well. 
I believe the r>rVf>nt.-vtlon group:; were a grrat A , _ ^ 
help to me this summer. D ^ ^ 
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THESE QUESTIONS CONCERN YOUR ATTITUDES ABOUT COMING TO 
DRAKE'S LAW SCHOOL 
I feel that my efforts this summer will be ^ 1 2 1 U 
justly rewarded. D ^ ^ 
I feel that this summer will be a worthwhile A j 2 3 '<• 5 
investment regardless of the outcome. D 
Coming to Drake was basically a gamble. ^ 1 2 3 5 
I felt as if I had given up a secure position ^12 3 4 5 
to come to an uncertain position at Drake. D 
This summer I felt as if I were a freshman A , _ _ ^ _ 
in the Diake law school. D 
I would have come to Drake Law School even if A 
I had been accepted at other law schools. D 1 2 3 4 5  
7. THESE QUESTIONS CONCERN YOUR ATTITUDES ABOUT SUCCESS AT DRAKE 
There are things that I could reasonably have . 
done during the summer at Drake that would _ 12 3^5 
have enhanced my chances of doing well. 
My parents and family will be disappointed if * 12 3 4 9 
I do not do well at Drake this summer. D 
If I don't do well at Drake Law School I feel A 
that my self-concept will be damaged. D 1 2 3 4 5  
In talking about myself with others I usually A < 2 3 4 S 
tell them that I am a Drake law student. D ^ 
Sometimes I had difficultly figuring out A 2 3 4 5 
what my position was âi Dràké. D 
I feel that I belong in the Drake Law School p. 1 2 3 4 5 
1 2 3 4 5  This summer I knew well what was expected A of me as a Drake law student. D 
If I stay at Drake for the next three years ^ i 2 3 4 *> 
I know pretty well what is expected of me. D 
I am confidont that I have done very well A 
in my summer law classes. D 1 2 3 4 5  
I am grateful that Drake provided me with an * 1 2 3 4 5 
opportunity to attend law school this summer. D 
People whose opinions I value will be very * 1 2 1 «; 
disappointed if I do not do well at Drake, D ^ 
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8. THESE QUESTIONS CONCERN THE LEGAL PROFESSION 
In spite of what people say the lot of the average A . ^  ^ . 
aspiring lawyer Is getting worse. D 
I am ready to sacrifice my health and well- A i 2 3 ^  5 
being to pursue the study of law. D 
My opinion of the law profession has changed *12 3 4 9 
drastically over the summer at Drake. D 
It is all right to "get around" the law as *12 3 4 9 
long as you don't actually break it. D 
It is all right to do whatever the law allows A <2349 
because nothing is wrong as long as it is legal. D 
More than all else I want to become A . _ _ ^ _ 
a lawyer. D ^ ^ 
9. THESE QUESTIONS ASSESS VARIOUS ATTITUDES ABOUT DRAKE LAW SCHOOL 
At law school this summer a person really * 1 2 3 4 9 
didn't know who he/she could count on. D 
There is little use in talking to the law school . 
administration because they are not interested in - 1 2 3 4 5 
the problems of the average law student. 
While in the summer program at Drake, a person . 
has to live "pretty much for today" and let - 1 2 3 4 5 
tomorrow take care of itself. 
The only thing that one can be sure of at Drake . 
during the summer program is that he/she Is ^ 1 2 3 4 5 
sure of nothing. 
During a law summer terra like the one at Drake, *12 3 4 9 
the end often justifies the means, D 
1 2 3 4 5  At tisss during the summer at Drake I felt A that there was not much purpose in being alive. D 
This summer at Drake I was the sort of person who . 
took each day at a time rather than working ^ 1 2 3 4 5 
toward some definite goal. 
I feel that I am able to get what I want out *12 3 4'; 
of Drake Law School. D 
I generally have confidence that I will be able to * 1 2 3 4 9 
carry out the plans that I have made for Drake . D J • J 
I feel that most of the things that happened to 
me at Drake Law School this summer were the * 1 2 3 4 9 
result of my own decisions rather than the D ^ 
result cf things outside of my control. 
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There are thlnpn that i can do as a Drake law A 
student that mifiht Ini'iuonce public policy. D 
While In law school UIIB r.uinmor, if r.omuLhirifç A 
works it doesn't matter if it in right or wrong. D 
As a student at Drake Law School this r.uiumer ^ 
it was all right to do anything you wanted as ^ 12 3 4$ 
long as you stayed out of trouble. 
While at Drake Law School thir. summer 1 A 
often felt bored with everything. D 
There were times while at Drake this summer A 
that I felt as if I was no good at all, D 
1 2  3 4 ;  
1 2 3 4 5  
1 2 3 4 5  
1 2 3 'I 5 
10. THESE QUESTIONS ARE SIMILAR TO THOSE JUST ANSWERED BUT ARE DESIGNED 
TO ASSESS GENERAL ATTITUDES ABOUT LIFE. 
These days a person doesn't really know who A ^ 2 3 4 S 
he/she can count on. D 
There is little use in writing to public officials ^ 
because they are not interested in the problems ^12 3^5 
of the average man. 
Nowadays a person has to live pretty much for today ^49344 
and let tomorrow take care of itself. D " 
In spite of what people say the lob of the average ^12 3 4 9 
man is getting worse. D ' ^ 
The only thing that one can be sure of is ^ 12 14»; 
that he/she la sure of nothing. D ^ 
The end often justifies the means. *12 3 4 5 
At times I feel that there is not much purpose A < j •> /i e 
in being alive. D ^ 
I am the sort of person that takes each day at * 12 3 4 9 
a time rather than working toward some definite goal, D J j 
I feel that I can get what I want out of life. ^ 1 2 3 4 5 
1 generally iiave confidence that when I make A j p 3 4 •; 
plans I will be able to carry them out. D 
I feel that most things that happen to me are the . 
result of my own decisions rather than the result 12 3^5 
of things outside of my control. 
There are things that I can d.o that might 1 2 1 'j •; 
influence public policy. D 
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If something works it doesn't matter whether it 
is right or wrong. 
It is all right to do anything you want as long 
as you stay out of trouble. 
At times I think that I am no good at all 
I often feel bored with everything 
g 1 2 3 4 5 
g 1 2 3 4 5 
Q 1 2 3 4 5 
g 1 2 3 4 5 
THE NEXT QUESTIONS CONCERN YOUR CHOICE OP LAW AS A CAREER 
How important were each of the following in your choice of 
law as a career? place a check In the appropriate box. 
VI = Very Important 
SI = Somewhat Important 
N = Neutral 
SU = Somewhat Unimportant 
VU = Very Unimportant VI SI N SU VU 
Living and working in the world of ideas I I I I I I | | | | 
A chance to be original and creative .... I I I | I I I I I I 
Avoiding a high pressure job I I I I I 1 I I I I 
Freedom from supervision in one's work .. I 1 I I I I I I I I 
Making a lot of money 
Opportunities to help people 
High social status ......... 
• • • c=] a 
• CD • [=1 o 
• • • tzi o 
A chance to exercise power 
Political aspirations 
A chance to make society better 
Employment possibilities 
Need for Intellectual challenge 
Other? (specify) 
• • n • • 
• • • • n 
• • • • • 
• • a • n 
• • o o a 
• • • • o 
How important is it to you to become 
a lawyer? czi o a m • 
How important is (was) it to you to 
become an unconditional law student 
at Pyaîçe? SSS.S.SSSSBSBSSSSSSaT.SSSS 9 9 8 t 9 T 9 9 9 9 9 8 S S 3 3 3 8 S 9 T 9 S 8 S S 9 8 9 9  •  •  o o o  
VI SI N su vu 
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Rank how important you expect each of the following to be In 
providing satisfaction in your life. Place a "1" benide the most 
important, a "2" beside the second most important, a "3" beside 
the third, etc. 
Career - Occupation 
Family relationships 
Friendship relationships 
Leisure and recreational activities 
Religious activities 
Participation In community, organizational, and political 
activities 
There are many reasons why a person might attend law school. 
( career, professional development, intellectual challenge, 
personal edification, etc, ) 
What is your major reason for currently attending law school? 
If you plan to practice law after graduation in what capacity 
do you hope to be employed? (corporate, criminal, private, etc.) 
What would you expect your annual salary to be 10 years after 
graduation from law school? 
$ 
How do you plan to finance the cost of Drake Law School? 
Place a "1" beside the most important source, a "2" beside the 
second, a "3" beside the third, etc. Rank only the sources that 
are appropriate. 
Full time job 
Part time job 
Withdrawl from savings 
Loans 
Parental and familial support 
Income from spouse's employment 
_____ Grants from college 
Other (specify) 
Don't Know 
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Listed below are a number of health and psychological conditions. 
You nay have experienced some changes in these conditions while 
enrolled in the Drake Law School this summer. To what extent, if 
at all, were you bothered by these. Circle the appropriate number. 
1 = Much More than usual (MM) 
2 = Somewhat More than usual (SM) 
3 = No more than Usual (u) 
4 = Somewhat Less than usual (SL) 
5 = Much Less than usual (ML) 
6 = Not at All (NA) 
SM U SL NA — _ \ ' HM ML 
indigestion 1 2 3 4 5 6 
hyperacidity 1 2 3 4 5 6 
ulcers 1 2 3 4 5 6 
vomiting l 2 3 4 5 6 
constipation 1 2 3 4 5 6 
diarrhea l 2 3 4 5 6 
head aches 1 2 3 4 5 6 
eye strain l 2 3 4 5 6 
sinus conditions 1 2 3 4 5 6 
hypertension 1 2 3 4 5 6 
sleeplessness 1 2 3 4 5 6 
anxiety l 2 3 4 5 6 
general nervousness 1 2 3 4 5 6 
muscle cramps 1 2 3 4 5 6 
sexual dysfunction 1 2 3 4 5 6 
fatigue 1 2 3 4 5 6 
overeating l 2 3 4 5 6 
undereating 1 2 3 4 5 6 
poor diet 1 2 3 4 5 6 
too little sleep l 2 3 4 5 6 
On the average, how many hours of sleep did you get each night 
during law school thin Bummer? hours 
Is this iiiO£6 OT lë3S th&n bèfOfè you stâKtcd the program? 
More Sleep Leas Sleep the Same 
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THESE QUESTIONS CONCERN YOUR EDUCATIONAL PURSUITS 
What was your unciorRraduate university? 
What w.'in your unih r,'i ulii ili- iitijoc? 
Do you have a graduate degree? 
I I YES > 
I I NO 
What was your career preference when you started college 
If yes: What degreo(s) 
What areas of study 
From What University 
Assuming that law is your present career goal have you 
considered other career possibilities if law school does not 
work out? 
I I YES 
I 1 NO 
If yes: What other career possibilities? 
Have you recently applied to any professional or graduate schools 
other than law school? 
c YES 
NO 
If yes: What areas of study will you pursue? 
How many law school accepted you excluding Drake? 
How many law schools rejected your application? 
Do you have applications pending? 
J 
YES 
NO 
If yes: Where 
THESE QUESTIONS CONCERN YOUR STUDY AND LEISURE TIME 
On the average, how many hours a week did you spend studying the 
law during the summer at Drake? hours per week. 
How does this amount compare to your previous college experience? 
It is: 1 I I ~~] 
More Less the Same 
(check one) 
On the average, how many hours of leisure time did you have each 
week while in law school this summer? 
hours per week. 
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c. List the three leisure activities that are most important to you. 
Of these three circle the one which is most satisfying. 
List the three leisure activities in which you most frequently 
participated while a law student this summer. Of these three 
circle the most satisfying. 
16. THE FOLLOWING QUESTIONS ABE FOR THE PURPOSE OF COMPARING HOW 
DIFFERENT GROUPS OF PEOPLE FEEL ABOUT LAW SCHOOL. 
AGE 
SEX* HAI.E I I FEMAI.S | 1 (check one) 
MARITAL STATUS: (check one) 
I I Unmarried but cohabitated with a member of the opposite 
sex during the summer law term at Drake 
I I Never Married 
I I Married but did not live with my spouse during the summer 
law term at Drake 
I I Married and lived with ray spouse while a student at Drake 
1 I Divorced 
I 1 Widowed 
I I Other (specify) 
RELIGIOUS PREFERENCE» (check one) 
I 1 Catholic 
1 I Protestant specify denomination 
I I Jewish 
I I None 
! ! other (specify) 
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Father or guardian's occupation. Most recent title and kind of work. 
Father or guardian's yuars of formal éducation 
years 
Mother's occupation. Most recent title and kind of work. 
Mother's years of formal education 
years 
PARENT'S MARITAL STATUS check appropriate box 
I I Married 
I I Divorced 
I I Separated 
I I Widowed 
f I Other (specify) 
How many brothers do you have? brothers 
How many sister» do you have? _____________ sisters 
What was your birth order? 
( le. first born, second born, third born, only child, etc.) 
Approximately, what is your parent's yearly Income before taxes? 
check appropriate box 
I 4,999 or less 
I 5,000 to 9,999 
1 10,000 to 14,999 
I 15.000 to 19,999 
I 20,000 to 29.999 
1 30,000 to 49,999 
I 50.000 to 99.999 
i 100,000 or greater 
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What was your undergraduate Grade Point Average? ( '+ = A) 
What was your hlghoot LSAT scorc? 
What was your summer law school status 
I 1 Unconditional 
I I Conditional I 
I I Conditional II 
Have you received word from Drake regarding your summer grades? 
I I YES If yes* Will the grades be good enough to allow 
I 1 ^ you to continue at Drake should you wish 
' ' to do so'? 
I YES 
I NO 
1 DON'T KNOW 
YOU HAVE COMPLETED TOE QUESTIONNAIRE. PLEASE USE THE REMAINING 
SPACE TO MAKE ANY COMMENTS OR SUGGESTIONS YOU WISH,ABOUT DRAKE, 
THE SUMMER PROGRAM, THE LEGAL PROFESSION, THE QUESTIONNAIRE, ETC. 
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APPENDIX C; HUMAN SUBJECTS APPROVAL 
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IOWA STATE 
UNIVERSITY 
Vice President for Research 
Dean, The Graduate College 
201 Beardshear Hall 
Ames, Iowa soon 
Telephone (515) 294-4531 
Date: July 31, 1978 
To: Dennis Kaldenberg 
From: Mary Lou Arends, Secretary 
University Human Subjects Review Committee 
Re: Human subjects review of project entitled "A study of socialization 
into law school: The effects of marginality". 
Your research project was reviewed by the Human Subjects Review 
Committee on July 28, 1978. It was approved pending verbal assurance 
that those respondents with earned degrees would not be classified in 
groups, so as to be cautious not to identify, anyone. Also in the letter 
to the "Drake Law Student" insert the phrase "which individuals have 
responded or" in the last sentence of the first paragraph between the 
words 'know' and 'how'. This verbal assurance was given to the committee 
on July 31,1978 and the project was certified at that time. Materials 
submitted by you for the review are enclosed. One copy has been retained 
for our files. 
cc G Klonglan 
File 
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APPENDIX D: SCALES 
1 188 
Psychological Marginality (total) (MARGT) 
Scale Items (9) certainty method response set 
MARGT = MARGEQ + MARGB + MARGSC 
This measure of marginality is the sum of the three separate measures 
of marginality. For specific scale items see each separate measure. 
Scale Frequency Distribution Scale Reliability 
Marginality scale score N % 
low 9 - 17 3 2. 7 
18 - 26 5 4. ,6 
27 - 35 21 19. ,4 
36 - 44 25 23. ,1 
45 - 53 20 18. 5 
neutral 54 0 0. ,0 
55 - 63 11 10. 1 
64 - 72 8 7, .4 
73 - 81 6 5, ,5 
S2 — 90 0 0, 10 
high 91 - 99 0 0. ,0 
missing 9 8, .3 
total 108 100 
Standardized Alpha 
.67 
X = 44.40 S.D. = 15.69 range = 13-81 
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Marginality - Belongingless: Role Ambiguity (MARGE) 
Scale Items (3) certainty method response set 
I would have come to Drake Law School even if I had been accepted at 
other law schools.(V078) 
Sometimes I had difficulty figuring out what my position was at Drake. 
(V083) 
I feel that I belong in the Drake Law School.(V084) 
Scale Frequency Distribution Scale Reliability 
Marginality scale score N % Standardized Alpha = 
low 3-5 16 14.8 
6 — 8 13 12.0 
9 - 1 1  
12 - 14 
15 13.8 
14 12.9 
15 13.8 
2  1 . 8  
15 - 17 
neutral 18 
high 
19-21 8 7.4 
22 - 24 10 9=2 
25 - 27 6 5.5 
2 8 - 3 0  1  0 . 9  
3 1 - 3 3  2  1. 8  
missing 6 5.5 
total 108 100 (may vary due to rounding) 
X = 13.68 S.D = 7.27 range =3-32 
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Marginality (Status Certainty) (MARGSC) 
Scale Items (2) certainty method response set 
This summer I felt as if I were a freshman in the Drake law school. 
In talking about myself with others I usually tell them that I am a 
Drake law student. 
Scale Frequency Distribution Scale Reliability 
Marginality scale score N % Standardized Alpha = 
low 2 - 3  7 6.4 
55 
4 - 5  1 1  1 0 . 1  
6 - 7  2 1  1 9 . 4  
8 - 9  1 1  1 0 . 1  
1 0 - 1 1  8  7. 4  
high 
neutral i2 12 11.1 
13 - 14 14 12.9 
1 5 - 1 6  4  3. 7  
1 7 - 1 8  8  7. 4  
1 9 - 2 0  7  6 . 4  
2 1 - 2 2  5  4 . 6  
missing 4 3.7 
total 108 100 (may vary due to rounding) 
X = 10.68 S.D = 5.46 range — 2 — 22 
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Marginality - Equity (MARGEQ) 
Scale Items (4) certainty method response set 
I feel that my efforts this summer will be justly rewarded. 
I feel that this summer will be a worthwhile investment regardless of 
the outcome. 
Coming to Drake was basically a gamble. 
I felt as if I had given up a secure position to come to an uncertain 
position at Drake. 
Scale Frequency Distribution Scale Reliability 
Marginality scale score N % Standardized Alpha = 
low 4 - 7  0  0  54 
8 - 1 1  3  2. 7  
1 2 - 1 5  7  6 . 4  
16 - 19 11 10.1 
neutral 
20 - 23 
24 
8 7.4 
2 1.8 
high 
25 - 28 13 12.0 
29 - 32 23 21.2 
33 - 36 28 25.9 
3 7 - 4 0  4  3. 7  
41 - 44 10 9.2 
missing 4 3.7 
total 108 100 (may vary due to rounding) 
X = 28.73 S.D. = 9.13 range 8-43 
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Alienation - Kohn, general measure (KOHNAL) 
Scale Items (12) certainty method response set 
KOHNAL = KOHNPL + KOHNN + KOHNSE 
This measure of alienation is the sum of the measures of powerlessness, 
normlessness, and self-estrangement. For specific items see each 
separate measure. 
Scale Frequency Distribution Scale Reliability 
Alienation scale score N % 
low 12 - 23 14 12.9 
24 - 35 39 36.1 
36 - 47 23 21.2 
48 - 59 16 14.8 
60 - 71 4 3.7 
neutral 72 0 0.0 
73 — 84 0 0.0 
85 - 96 1 0.9 
97 = 108 0 0.0 
109 - 120 0 0.0 
high 121 - 132 0 0.0 
missing 11 10.1 
total 108 100 
X = 36.73 S.D. = 13. 99 range 12 - 8( 
Standardized Alpha 
.73 
(may vary due to rounding) 
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Normlessness, Kohn general (KOHNN) 
Scale Items (4) certainty method response set 
If something works it does not matter whether it is right or wrong. 
It is all right to do anything you want as long as you stay out of 
trouble. 
It is all right to do whatever the law allows because nothing is wrong 
as long as it is legal. 
It is all right to "get around" the law as long as you do not actually 
break it. 
Scale Frequency Distribution 
Normlessness 
(general) scale score N % 
low 4 - 7  30 27.7 
8 - 1 1  26 24.1 
12 - 15 20 18.5 
16 - 19 14 13.0 
20 - 23 6 5.5 
neutral 24 0 0.0 
25 - 28 3 2.8 
29 - 32 1 0.9 
33 - 36 0 0.0 
37 - 40 0 0.0 
high 41 - 44 0 0.0 
missing 8 7.4 
total 108 100 
Scale Reliability 
Standardized Alpha 
.61 
(may vary due to rounding) 
i-duge 
194 
Powerlessness - Kohn, general measure (KOHNPL) 
Scale Items (4) certainty method response set, reverse coding 
I feel that I can get what I want out of life. (V120) 
I generally have confidence that when I make plans I will be able to 
carry them out. (V121) 
I feel that most things that happen to me are the result of my own 
decisions rather than the result of things outside of my control. (V122) 
There are things that I can do that might influence public policy. (V123) 
Scale Frequency Distribution 
Powerlessness 
(general) scale score N % 
low 4 - 7  24 22.2 
8 - 1 1  32 28.7 
12 - 15 19 17.5 
16 - 19 13 12.0 
20 - 23 8 7.4 
neutral 24 1 0.9 
25 - 28 2 1.8 
29 - 32 2 1.8 
32 - 36 1 0.9 
37 - 40 0 0.0 
high 41 - 44 0 0.0 
missing 6 5.5 
total 108 100 
X = 12.49 S.D. = 6.56 range 4 
— 36 
Scale Reliability 
Standardized Alpha 
.72 
(may vary due to rounding) 
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Self-Estrangement, Kohn, general measure (KOHNSE) 
Scale Items (4) certainty method response set 
At times I feel that there is not much purpose in being alive. (V118) 
I am the sort of person that takes each day at a time rather than 
working toward some definite goal. (VI19) 
I often feel bored with everything. (V126) 
At times I think that I am no good at all.(V127) 
Scale Frequency Distribution 
Self-Es trangement 
(general) scale score N % 
low 4 - 7  25 23.1 
8 - 1 1  25 23.1 
12 - 15 16 14.8 
16 - 19 11 10.1 
20 - 23 15 13.8 
neutral 24 1 0.9 
25 - 28 5 4.6 
29 - 32 1 0.9 
33 - 36 0 0.0 
37 - 40 0 0.0 
high 41 - 44 0 0.0 
missing 9 8.3 
total 108 100 
Scale Reliability 
Standardized Alpha 
.54 
(may vary due to rounding) 
X = 13.07 S.D. = 6.70 range 4-32 
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Alienation - Kohn, situation specific measure (KOHNAIA) 
Scale Items (12) 
KOHNAIA = KOHNPLA + KOHNNA + KOHNSEA 
This measure of situation specific alienation is the sum of the measures 
of situation specific measures of powerlessness, normlessness, and self-
estrangement. For a list of the specific items see each separate measure. 
Scale Frequency Distribution Scale Reliability 
Alienation Standardized Alpha = 
(situation 
specific) scale score N % 
low 12 - 23 3 2.7 
24 - 35 21 19.4 
36 - 47 29 26.8 
48 - 59 20 18.5 
60 - 71 11 10.1 
neutral 72 1 0.9 
73 - 84 4 3.7 
85 - 96 1 0.9 
109 - 120 0 0.0 
high 121 - 132 0 0.0 
missing 18 16.6 
total 108 100 (may vary due to rounding) 
X = 46.25 S.D. = 14.92 range 12 - 90 
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Normlessness, Kohn situation specific (KOHNNA) 
Scale Items (4) certainty method response set 
While in law school this summer, if something works it does not matter 
if it is right or wrong. 
As a student at Drake Law School this summer it was all right to do 
anything you wanted as long as you stayed out of trouble. 
It is all right to do whatever the law allows because nothing is wrong 
as long as it is legal. 
It is all right to get around the law as long as you do not actually 
break it. 
Scale Frequency Distribution Scale Reliability 
Normlessness Standardized Alpha = 
(specific) scale score N % ,, 
low 4 - 7  1 9  1 7 . 6  
8 - 1 1  1 9  1 7 . 6  
12 - 15 31 28.7 
16 - 19 15 13.9 
20-23 9 8.3 
neutral 24 2 1.9 
high 
2 5 - 2 8  3  2 . 7  
2 9 - 3 2  2  1 . 8  
3 3 - 3 6  0  0. 0  
3 7 - 4 0  0  0. 0  
41 - 44 0 0.0 
missinR 10 9.2 
total 108 100 (may vary due to rounding) 
X = 13.30 S.D. — 6.24 range 4-32 
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Powerlessness - altered Kohn, situation specific measure (KOHNPLA) 
Scale Items (4) certainty method response set, reverse coding 
I feel that I am able to get what I want out of Drake Law School. (V104) 
I generally have confidence that I will be able to carry out the plans 
I have made for Drake. (V105) 
I feel that most of the things that happened to me at Drake Law School 
this summer were the result of my own decisions rather than the result 
of things outside of my control. (V106) 
There are things that I can do as a Drake Law Student that might 
influence public policy. (V107) 
Scale Frequency Distributions Scale Reliability 
Powerlessness Standardized Alpha = 
(situation , 
specific) scale score N % 
low 4 - 7 8 7.4 
neutral 
8 - 1 1  
12 - 15 
16 - 19 
20 - 23 
24 
17 15.7 
18 16.6 
1 A 1 A H 
14 12.9 
3 2.7 
high 
25 - 28 13 12.0 
2 9 - 3 2  5  4 . 6  
3 3 - 3 6  1  0 , 9  
3 7 - 4 0  1  0. 9  
4 1 - 4 4  2  1 . 8  
missing 10 9.2 
total 108 100 (may vary due to rounding) 
X — 17.88 S.D. — 8.16 range 4 — 41 
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Self-Estrangement, Kohn situation specific (KOHNSEA) 
Scale Items (4) certainty method response set 
At times during the summer at Drake I felt that there was not much 
purpose in being alive. (V102) 
This summer at Drake I was the sort of person who took each day at a time 
rather than working toward some definite goal. (V103) 
While at Drake Law School this summer I often felt bored with everything. 
(VllO) 
There were times while at Drake this summer that I felt as if I was no 
good at all. (VI11) 
Scale Frequency Distribution 
Self-Es trangement 
(situation 
specific) scale score N % 
low 4 - 7  17 15.7 
8 - 1 1  10 9.2 
12 - 15 27 25,0 
16 - 19 19 17.5 
20 - 23 13 12.0 
neutral 24 2 1.8 
25 - 28 7 6.4 
29 - 32 6 5.5 
33 - 36 0 0.0 
37 - 40 0 0.0 
high 41 - 44 0 0.0 
missing 7 6.4 
total 108 100 (may vary due to rounding) 
X = 15.55 S.D. = 7.03 range 4-32 
Scale Reliability 
Standardized Alpha = 
.54 
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Anomia - Modified srole, general measure (SROLE) 
Scale Items (4) certainty method response set 
These days a person really does not know who he/she can count on. (VI12) 
There is little use in writing public officials because they are not 
interested in the problems of the average man. (V113) 
Nowadays a person has to live pretty much for today and let tomorrow take 
care of itself. (V114) 
In spite of what people say the lot of the average man is getting worse. 
(V115) 
Scale Frequency Distribution 
Anomia 
(general) scale score N % 
low 4 - 7  9 8.3 
8 - 1 1  15 13.8 
12 - 15 19 17.6 
16 - 19 20 18.5 
20 - 23 21 19.4 
neutral 24 1 0 = 9 
25 - 28 6 5.5 
29 - 32 5 4.6 
33 - 36 2 1.8 
37 - 40 0 0.0 
high 41 - 44 0 0.0 
missing 9 8.3 
total 108 100 
Scale Reliability 
Standardized Alpha = 
.53 
(may vary due to rounding) 
X = 16.99 S.D. = 7.23 range 4-36 
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Anomia - Modified srole, situation specific (SROLEA) 
Scale Items (4) certainty method response set 
At law school this summer a person really did not know who he/she could 
count on. (V097) 
There is little use in talking to the law school administration because 
they are not interested in the problems of the average law student. (V098) 
(V098) 
While in the summer program at Drake, a person has to live "pretty much 
for today" and let tomorrow take care of itself. (V099) 
In spite of what people say the lot of the aspiring lawyer is getting 
worse. (V091) 
Scale Frequencey Distribution Scale Reliability 
Anomia 
(situation 
specific) scale score N % 
low 4 - 7 2 1.8 
8 - 11 12 11.1 
12 - 15 14 12.9 
16 - 19 15 13.8 
20 - 23 16 14.8 
neutral 24 6 5.5 
25 - 28 14 12.9 
29 - 32 6 5.5 
33 - 36 10 9.2 
37 - 40 5 4.6 
high 41 - 44 0 0.0 
total 108 100 
Standardized Alpha 
.65 
(may vary due to rounding) 
21.51 S.D. = 8.69 range 4-40 
202 
Self Concept (SPC) 
Scale Items (9) Semantic Differential Response Set 
Place a check on the line of each continuum so that it most closely 
approximates your opinions about yourself. 
dull 
intelligent 
honest 
hard working 
unethical 
well adjusted 
polite 
genuine 
good 
sharp 
stupid 
dishones t 
lazy 
ethical 
. maladjusted 
rude 
phony 
bad 
Scale Frequency Distribution Scale Reliability 
Self concept scale score N % 
positive 9 - 1 7  33 30.5 
18 - 26 48 44.4 
27 - 35 6 5.5 
36 — 44 0 0.0 
45 - 53 0 0.0 
54 - 62 0 0.0 
negative 63 0 0.0 
missing 21 0.0 
total 108 100 
Standardized Alpha 
.71 
X = 18.83 S.D. = 4.59 
(may vary due to rounding) 
ra n g e  9 - 2 9  
203 
Evaluation of Other (OTHRCON) 
Scale Items (9) Semantic Differential Response Set 
Place a check on the line of each continuum that most closely approxi­
mates your opinions about these students. 
dull 
intelligent 
honest 
hard working 
unethical 
well-adjusted 
polite 
genuine 
good 
sharp 
stupid 
dishonest 
lazy 
ethical 
maladjusted 
rude 
phony 
bad 
Scale Frequency Distribution 
Conception of 
Other scale score N % 
positive 9 - 1 7  10 9.2 
18 - 26 43 39.8 
27 - 35 34 31.4 
36 - 44 12 11.1 
45 - 53 4 3.7 
54 - 62 0 0 
negative 63 0 0 
missing 5 4.6 
total 108 100 
X = 27.44 S.D. = 8.15 rangé 11 - 51 
Scale Reliability 
Standardized Alpha 
.86  
(may vary due to rounding) 
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Self Compared to Others (SEVOT) 
Scale Items (9) Semantic Differential Response Set 
This scale is calculated by taking the score from each item of the self-
concept scale and subtracting the score from the same item from the 
evaluation of other scale, adding 7 to each difference to insure a 
positive number, and summing all differences for a composite score. 
(SFC item 1) - (OTHRCON item 1) + 7 = (SEVOT item 1) 
(SFC item 9) - (OTHRCON item 9) + 7 « (SEVOT item 9) 
SEVOT = (SEVOT item 1) + (SEVOT item 2) (SEVOT item 9) 
Scale Frequency Distribution Scale Reliability 
Self compared Standardized Alpha = 
to others scale score N % 
self higher 9 - 1 7  0 0.0 
18 - 26 0 0.0 
27 - 35 3 2.7 
36 - 44 7 6.4 
45 - 53 21 19.4 
54 - 62 47 43.5 
self equal 63 1 0.9 
64 - 72 6 5.5 
self lower 72 - 117 0 0.0 
missing 23 21.2 
total 108 100 (may vary due to rounding) 
X = 54.03 S.D. = 7.44 range 33 - 70 
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Job Dissatisfaction - Modified Brayfield-Rothe (NJOBSAT) 
Scale Items (7) certainty method response set 
Most of the time I have to force myself to study the law. 
Most days during the summer I was enthusiastic about studying the law. 
This summer I studied the law out of interest rather than because 
I was pressured to do so. 
While a law student at Drake this summer it seemed that each day 
would never end. 
I do not particularly like studying the law but I feel that the end 
makes it worthwhile. 
I feel that I was happier studying the law than most people in the 
summer program. 
It seems that my fellow students at Drake were more interested in 
the law than I was. 
Scale Frequency Distribution Scale Reliability 
Dissatisfaction scale score N % 
low 7 - 1 3  20 18.5 
14 - 20 17 15.7 
21 - 27 26 24.0 
28 - 34 18 16.6 
35 - 41 8 7.4 
neutral 42 3 2.7 
43 - 49 4 3.7 
50 - 56 1 0.9 
57 - 63 3 2.7 
64 - 70 0 0.0 
high 71 - 77 0 0.0 
missing 4 3.7 
LÛ tal 103 100 
Standardized Alpha 
.77 
(may vary due to rounding) 
X - 26.17 S.D. = 13.64 range 8-63 
206 
Health disorders - composite scale (HEALTH) 
Scale items (20) Six choice response set 
indigestion 
hyperacidity 
ulcers 
vomiting 
constipation 
diarrhea 
headaches 
eye strain 
sinus conditions 
hypertension 
sleeplessness 
anxiety 
general nervousness 
muscle cramps 
sexual dysfunction 
fatigue 
overeating 
undereating 
poor diet 
too little sleep 
Response Set 
Coded as Response Set 
10 = much more than usual 
7 ® somewhat more than usual 
6 = no more than usual 
5 = somewhat less than usual 
2 = much less than usual 
1 = not at all 
Scale Frequency Distribution Scale Reliability 
Self-reported Standardized Alpha = 
health disorders scale score N % 
low 20 - 40 11 10.1 
41 - 100 46 42.5 
101 - 120 19 17.5 
121 = 140 15 13,8 
high 141 - 200 5 4.6 
missing 12 11.1 
total 108 100 (may vary due to rounding) 
X = 88.56 S.D. = 35.31 range 20 - 153 
207 
Stress health disorders (STRESS) 
Scale Items (6) Six choice response set 
headaches 
hypertension 
sleeplessness 
anxiety 
general nervousness 
Response Set 
Coded as Response set 
10 = much more than usual 
7 = somewhat more than usual 
6 = no more than usual 
5 = somewhat less than usual 
2 = much less than usual 
1 = not at all 
Scale Frequency Distribution 
self reported 
stress disorders scale score N % 
low 6 - 1 2  9 8.3 
13 - 30 22 20.3 
31 - 36 15 13.8 
37 - 42 22 20.3 
high 43 - 60 33 30.5 
missing 7 6.4 
total 108 100 
Scale Reliability 
Standardized Alpha 
. 84 
(may vary due to rounding) 
X » 35.77 S.D. = 13.27 range 6-60 
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Gastro-intestinal disorders (GI) 
Scale Items (6) Six choice response set 
indigestion 
hyperacidity 
ulcers 
vomiting 
constipation 
diarrhea 
Response Set 
Coded as Response Set 
10 = much more than usual 
7 = somewhat more than usual 
6 = no more than usual 
5 - somewhat less than usual 
2 = no more than usual 
1 = not at all 
Scale Frequency Distribution Scale Reliability 
Self-reported gastro- Standarized Alpha = 
intestinal disorders scale score N % 
low 6 - 1 2  42 38.8 
13 - 30 37 34.2 
31 - 36 16 14.8 
37 - 42 6 5.5 
high 43 - 60 3 2.7 
missing 4 3.7 
total 108 100 
X " 19.26 S.D. = 12.17 range 6-60 
209 
Salience (SAL) 
Scale Items (5) certainty method response set 
More than all else I want to become a lawyer. 
My parents and family will be disappointed if I do not do well at Drake 
this summer. 
If I don't do well at Drake Law School I feel that my self concept will 
be damaged. 
I am ready to sacrifice ray health and well-being to pursue the study of 
law. 
People whose opinions I value will be very disappointed if I do not do 
well at Drake. 
Scale Frequency Distribution Scale Reliability 
Salience scale score N % Standardized Alpha = 
low 5 - 9  
10 - 14 
3 2.7 
7 6.4 
64 
15 - 19 11 10.2 
neutral 
20 - 24 
25 - 29 
30 
12 11.1 
19 17.6 
5 4.6 
high 
31 - 35 19 17.6 
36 - 40 8 7.4 
41 - 45 12 11.1 
4 6 - 5 0  5  4 . 6  
5 1 - 5 5  1  0 . 9  
missing 6 5.5 
total 108 100 (may vary due to rounding) 
X = 28.84 S.D. = 10.40 range 8-52 
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